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INTRODUCTION

Research problem and relevance of research. Progressive Lithuanian natural
and technological sciences sector is faced with shortage of skilled professionals, and in
some areas, it is estimated it will increase even more due to the growing demand for such
professionals not only in Lithuania, but also in the world. On innovation based scientific
and technological development requires not only financial investments or arranged
infrastructure, but also respectively high human capital. Therefore, Lithuania is currently
in a difficult situation when it have to deal with high-skilled jobs in the physical sciences
and technology filling problems and at the same time there takes place intense
emigration of various specialists. Creation of effective professionals’ attraction and
retention policy is difficult due to differentiation of highly qualified professionals: they
study and work in technologically and physically different environments, also differs the
nature of work, social and other conditions.

At the global level contemporary migration of highly skilled is seen as tool for
addressing of various problems, particularly lied on economical interests of the state.
Economic promotion as the background for society welfare needs innovations in
knowledge using sectors as well as intellectual capital for creating and developing these
innovations. Demographic ageing makes the shortages of highly skilled labour even
sharper. Whilst local education system are not able to satisfy the growing need for
skilled labour force, the labour importation is seen as a rational choice in order to
achieve strategic state and region development objectives.

During last fiveteen years highly skilled migration has reached the most massive
volume in the world history. During the period 2000-2010 international migration of
people with tertiary education migration into OECD countries rose by 70 percent and
reached 27.3 million people (OECD-UN DESA, 2013, p. 3). Likely that after 2010 this
process did not stop; international migration is unevitable in the future (UN, 2013).

International migration is a vibrant topic not only for those countries with highly
skilled labour force shortages, but also for sending countries, including Lithuania. The
situation in the world is very uneven, strongly differentiated. The situation in particular
states and even entire regions is very different. Highly skilled migration share in global

international migration is 11 percent, but there are countries in Africa, Latin America
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and Carribean, more often small and English speaking, where more than 50 percent
people with tertiary education are living abroad (OECD-UN DESA, 2013). Hence,
globally highly skilled migration does not mean only innovative spurt, but problem of
the structure of human capital as well.

In the view of highly skilled professional the international migration is a tool not
only for seeking higher wage but also a way by which they can use possibilites of
professional development, escape worse working and living conditions (Castles, Miller,
2009). Economic globalization and business globalization greatly expanded
professionals possibilities for highly skilled. More educated people do not restrict their
career in a particular country and are often internationally mobile in order to take
advantage of the best job offer (Pungas etc., 2011). The quality of life or recreation
opportunities also often determine the decision to migrate (Chesire, Magrini, 2006). For
those professionals who can choose their place of residence and employment can be
attractive the country's natural resources such as clean air or clean water (Straubhaar,
2000). Highly skilled migrants assess the myriad of non-economic aspects: standards of
living, education, health care services, the quality of infrastructure and well-developed
professional network (Papademetriou ir kt., 2008). Thus both global processes and
professional aspirations are international migration engines.

Compared to other migrants groups the highly skilled migrants are more secure,
have better opportunities to keep their professions in migration, more simple integration
in the host country and more possitive native‘s attitudes toward them. The migrant
linking the country of emigration and country of immigration also cause a variety of
effects of micro, meso and macro level, which can be evaluated positively or negatively,
depending on which view point of your choice.

Therefore the need to investigate this multilayered social phenomenon do not
decline. Issues of high-skilled migration causes and consequences as well as migration
potential so far is relevant not only to the sociology of migration, but also to other
migration-related areas.

High-skilled international migration is analyzed and evaluated from various
theoretical positions, also there is a tendency to look for new theoretical approaches,
which of subject of this phenomenon - highly qualified professional — would be the main

axis. In addition, the migration of highly skilled professionals is a very important for
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innovation and entrepreneurship areas of immigration countries, consequently it is also
some kind of a political issue. The international migration of physical sciences and
technology professionals usually is researched in the context of general highly skilled
migration. The lack of specialized researches does not allow to identify the specific of
these professionals’ international migration.

Theories of international migration analyse this phenomenon on micro and
macro levels, and in more or less strongly divided manner: macro level’s modes are
usefull in research of big scale processes but are powerless in individual behaviour
explanations. Explanations on micro level stress individual circumstances and features,
but do not analyse these effects on macro level. Hence, there remains the divide between
the individual and social processes. A lot of migration theories are based on economical
assumptions. Costs-benefit perspective is important, but it does not include other
relevant non-economical aspects. Economic approach is important, but not sufficient to
reveal the full process of the migratory potential formation and development. It can not
identify the key, by economic indicators unmeasurable variables that are highly qualified
professionals treat as an important and valuable. Therefore economic factors without
study of social context in which the actor acts, and without study of human attitudes,
orientations, motives are insufficient in order to understand the essence of the migration
process.

Yet little is known, in what social reality are formed the motive of highly
qualified specialist in natural sciences and technology to migrate? What does transform
the motive? What do inhibit it? In what ways migration does penetrate the human life
history? How is seen potential possibility to migrate? It is very important to listen to the
most highly skilled professionals, the circumstances in which they lived before
migrating, how they perceived the value of migration value, what has happened, that the

latent idea of migration was materialized?

Thus, the scientific research problem of dissertation is comprised of the
following essential question: how to explain that ones professionals of natural sciences
and technology do migrate, while others do not? In other words, what composition of
subjective circumstances and subjectively perceived structural conditions does influence

the choices to emmigrate or stay in Lithuania?
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Subject of Research — the process of natural sciences and technology

professionals’ migration decision-making.

Objective of Research — based on Rob Stones’ strong structuration theory to

investigate the formation of migration-decision process of natural sciences and

technology professionals’.

Tasks of Research:

1.

Define the concept of highly qualified professionals, highlighting differences
between these conceptions applied in the practices.

Analyse the applications of structuration theory in international migration
researches, highlighting their peculiarities, strengths and possible limitations.
Present the highly skilled migration trends in context of global processes by
analysing the scientific literature and accessible secondary statistical data.
On the basis of material of qualitative semi-structured interviews with the
natural sciences and technology professionals, to reconstruct the process of
migration-decision by identifying the subjective aspects participated in this
process.

On the basis of empirical research data to identify how professionals of
natural sciences and technology assess international migration and its role in

the perspective of their life course.

Theses to be defended in the dissertation

On the basis of research completed the following statements are defended:

1.

The idea of possibility to migrate internationally the professionals of
physical sciences and technology perceive as a cultural norm, as a ,,matter of
course* opportunity that they may but not must employ.

Socially constructed need to add value to the society trough professional
activities promotes the migratory motives of the professionals of physical

sciences and technology.



3. The process of migration decision-making is multidimensional, non-linear,
able to remain latent for years, where external structure is important, but
subjectivelly important events in the life of professional determine the

realization of migration.

Methodologies of Research

Research methodology is based on strong structuration theory developed by Rob
Stones. The analysis based on proposed Stones‘ structuration cycle connect four main
dimensions: external structures as general situation, where professionals‘ of physical
sciences and technology are acting, internal structures as concrete professionals®
worldview and social conditions, active agency as particular actions of professionals and

outcomes of the three previous.

The following methods were used for dissertation research: scientific
literature analysis and synthesis, semi-structured qualitative interviews, qualitative

content analysis and interpretative analysis of interviews data.

Scientific Originality of Research

The international migration of the physical sciences and technology
professionals is not widely analyzed phenomenon by Lithuanian sociologists. Although
the emigration of highly skilled professionals, or "brain drain” problem Lithuanian
researchers interested since the restoration of independence, and 1995 was carried out
first study of the Lithuanian Researchers, it is little known about international migration
with special reference on the natural sciences and technology professionals. From
sociological point of view, highly skilled emigration was studied by researchers of
Kaunas University of Technology - Juceviéiené, Virzintaité ir Jucevicius (2002; 2004).
Kazlauskiené¢ (2006) in dissertation has analyzed couses and consequences of brain
drain, Labanauskas (2006) presented the case of health professionals. As well as the
studies of highly skilled migration were carried out by various institutes for social
researches: the Civil Society Institute (2005), Public Policy and Management Institute
(2007).



Lithuanian sociologists analyze the international migration of the highly skilled
in various aspects. Taljunaité (2010) analyzed the process of highly qualified specialists
policy model creation in Lithuania, Labanauskas (2011) examined the migration of
scientists and researchers, Lipnevi¢ (2015) studied the health professional mobility in
transnational space. In the view of economics the emigration is studied as the movement
of labour force (Sarvutyt¢ 2011). In political science is distinguishable study on the
returning migrants integration in labor market (Zvalionyté 2014). From the point of
emigrants‘ qualification structure noteworth is Matuzevi¢iaté (2012) dissertation
research, that has revealed that the qualified population exodus leads to greater negative
impact on the country general spending and economic growth than the emigration of
low-skilled.

The international migration of Lithuanian professionals of physical sciences and
technology has not been yet studied in the view of structuration. This study scientifically
significant that the analysis of migratory decision-formation process is carried out
through analysis of relation between structure and hermeneutics, it involves not only the
contextual structures as well as subjective interpretative schemas, inidividual attitudes.
This theory seeks to explain the causes of social phenomenon through the history
showing how changing conditions influence these phenomenon, makes able to look at
the international migration process as relation between structural environment,
determined the possibilities for active action and at the same time the entirety created
and recreated through the active action. It is mean, that in order to answer, why social
phenomena takes place, means to show, how it is going (Morawska, 2011). Hence, the
answer to the question why do professionals migrate lies on the migration decision-
making process.

Second scientific originality of the research is involving professionals who do
not have migratory experiences. Sociological knowledge about international migration is
deepened according to their stories. International migration is considered as possibility
of action in the hierarchy of individual purposes. Agree, nobody can say that they never
will migrate (they themselves do not say, that never will migrate). Their experiences are
crucial in sociological understanding why theses professionals do not consider

international migration as real decision within the life course.
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In this dissertation the perspective of structuration theory, paticularly Rob
Stones® developed strong structuration theory, is the theoretical framework. This
framework allows to reveal first the professionals® context for active action, i.e.
particular structural conditions within which professionals conduct, perceive and react.
Second dimension is particular individuals® social practice, that is based on, according
Stones‘ terminology, ,.general dispositional®, or habitus in Bourdieu sense. Third
dimension — active action — identify the relation between external (environmental) and
internal (within human) structures, and conjuncturally specific personal knowledge. In
addition, strong structuration perspective consider the person in the context of chaning
conditions, beginning with the macro-level processes and ending with changes in
subjective preferences.

In order to undertand the dynamic of migration decision-making it is important
to explore the decision making within the life history as experience that connect persons®
past, present and future projections with social context‘s phenomena, i.e. events in the
history of country. The life events in relation with individual atititudes, self-evaluation,
expectation from one side and in relation with social structure from other allow to
understand the decisions ir actions of highly skilled professionals as counscious,
reflexive tools for incluence on own future.

In this dissertation research the highly skilled professionals are active social

actors, which through deciding, migrate or not to migrate, create own life story actively.

Structure of the dissertation

The dissertation consists of four chapters, as well as the conclusions, references,
and annexes presented at the end of the thesis.

The first chapter of the thesis under the title ,, THEORETICAL
PERSPECTIVES AND METHODOLOGICAL ASPECTS OF INTERNATIONAL
MIGRATION OF HIGHLY SKILLED*“ is devoted to present main theoretical
approaches and its pecularities in the view of highly skilled migration. The chapter starts
with definition on highly skilled professional. The question, who is highly skilled
migrant, is both conceptual and methodolodical-practical. There are various practices of
highly skilled defining and various terms as ,,highly skilled*, ,,highly qualified”. Three

criteria — educational level, income and work experience are used in different definition.
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Special attention is given for tension that arises through different definition of the highly
skilled practices of use. Different definitions of highly skilled migrants are characteristic
bot for EU and other traditional immigration countries.

Then in the second section the main ideas of the theoretical perspectives on
highly skilled migration are presented. There | argue that economical view on
international migration is not productive way to investigate this phenomenon. Individual
is rational, but in migration-decision making are crucial other motives as well, not only
economic. In the third section the detailed structuration by Giddens and strong
structuration theory version by Rob Stone is analysed. This theory plays as basis of
research methodology. The main idea of this structuration theory is that structure and
agency are equal. Also recursive natur of social action is important. This view is
presented through daulity of structure conception. Stones‘ suggested quadripartite natur
of structuration is the main tool to connect structure and social actor. In next section are
presented Jon Goss and Bruce Lindquist as well as Ewa Morawska case studies as
examples where structuration theory was employd as the main theoretical approach in
international migration researches.

Second chapter ,,THE INTERNATIONAL MIGRATION OF HIGHLY
SKILLED: GLOBAL AND LOCAL CONTEXT* involves the analysis of international
migration of the highly skilled at the global scale, comparative analysis between highly
skilled migrants and other migrant groups. Secondary analysis of available statistical
data allow to evaluate the main regions in the world participated in this global movement
of highly skilled professionals. Situation of highly skilled professionals is much more
favourble than low-skilled. Then the main migration policy approaches of highly skilled
migration managements are presented. Highly skilled migrants are attracted to
economically strong through special programms in order to fit the mismatch of highly
skilled personnel in the labour market of parcticular country. The chapter ends with
presentation what is situation with physical sciences and technology in Lithuania.

In the third chapter ,,EMPIRICAL RESEARCH METHODOLOGY* is
presented the basis for empirical research, research methods, sampling strategy, the
social demographical characteristics of informants, features of field work and ethical
issues. Due to the fact that nine qualitative semi-structured interviews were conducted

via skype, there is given special attention for presenting very specific but important
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practical insights that may be useful in future researches where the interviews via skype
are concerned. Operationalisation of highly skilled professional is presented. In this
research highly skilled professional of natural sciences and technology is a person with
at least tertiary education and 2 years work experience along qualification. The
qualitative semi-structured interview was applied in order to gather empirical data. Total
19 interviews were conducted, 11 males and 8 females, 24-59 years old. At a time of
interview 8 persons were living abroad, 6 living in Lithuania and having previous
migratory experience and other without migratory experience.

In the fourth chapter ,,THE PROCESS OF (NON)MIGRATION DECISION-
MAKING OF PROFESSIONALS OF PHYSICAL SCIENCES AND TECHNOLOGY*“
the empirical research results are presented. Analysis is conducted along with the logic
of Rob Stones structuration cycle — from external structures via internal structures to
active agency, i.e. actual conduct, and outcomes. Education, attitudes towards abroad,
foreign language proficiency are the main factors, structuring the opportunities for
highly skilled professionals. It is crucial that structuring means not only limitation, but
also enabling. Hence, attitudes towards particular foreign countries play an important
role in the country of destination selection process. Very similar role is of foreign
languages. Ability to communicate in foreign language in migration decision-making
may be as bridge to particular country or as a linguistic border.

The role of previous migratory experience is also structuring one. Those, who
have worked ,,dirty* jobs during studies in university, have received the motivation to
seek university degree and contructed the knowing that they do not want work these kind
of job through the whole life. This experience is basis for higher expectations in
professional path and counsciousness that they first have to invest in education,
professional experience growing in order to be more valuable in the labour market.

After fourth chapter conclusions are formulated, added reference list and

annexes.
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CONCLUSIONS

1. To define what is a highly qualified specialist, is problematic because of the
heterogeneity that exists in this concept. This leads, that in practice,
depending on the specific objectives of the international migration study, the
researchers define every each time the concept of highly-skilled
professionals through criteria of academic achievement, salary, job
requirements or a combination of these. As a result, definition of highly
qualified professional concept is so wide that in some studies of highly
qualified professionals are considered to be high school students(as potential
highly skilled), and this causes problems in comparison the results of
different studies.

2. Scientif literature and researches analysis has showed that economically
strong states view the migration of highly skilled professionals as a means to
deal with human resource issues in knowledge-intensive areas. On the other
hand, due to global processes in business and the economy, due to the
information-technological development of the countries, international
migration is inevitable in areas needed expertise knowledge, that means the
borader career opportunities on a global scale.

3. The enlarged to a global level trade opportunities enable demanded
professionals to become active in the selecting of their place of residence (at
national level) whereby indirectly influence the migration policy. New states
applied immigrants attracting schemes not only reduce the requirements for
highly qualified professionals for entry into the country, but also expands the
geographical range of choice for professionals. In addition, the regional
integration processes also determine which countries will migrate highly
skilled professionals to.

4. Areas of physical sciences and technology are heterogeneous and
perspectives in the global labour market of separate professions are
differentiated. One group of professions comprises the professions
demanded in the globe: IT professionals, bio- and nanotechnology,

professionals of electronics areas. The other group consists of professions
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whose qualifications are "doomed* to migration, because is complicated to
be employd along the profession in Lithuania: either they are leaving to
work in the professional work abroad (geologists, nuclear engineers), or they
are likely to migrate to another area of job.

. By growth of the professional experience the emigration is getting less
visible as emigration due to financial incentives and working job beyond
profession. For those professionals who have a risk to work abroad outside
of their profession, carefully assess opportunities to emigrate.

. Strong structuration theory in the context of change of structural conditions
participate in an active, reflective, able to influence character. In applying
the rules and using the resources available, the character at the same time
reproduces and transforms them, and therefore the structure. In this way, a
capable individual is involved in migration institutions, culture of migration
creation and recreation. Migration, resulting from migrants and structural
context of mutual interaction, eventually becoming the actors behavior
stucturing condition, one more institutionalized, normative opportunity to
achieve their personal goals.

. Professionals in emigration did not demonstrated the obligatory mind to go
abroad. Explaining the reasons for the emigration, they emphasized that the
goal was not to leave just for leave. Migration for them - an opportunity to
learn, improve their skills, learn new things, get to know another culture and
practice. It should be noted that the acquisition of intercultural competence
are more "side effects” because the person deciding to migrate after some
time is going through the saturation in current position. In professional
sphere is achieved the level of work when tasks become routinely and are
giving less satisfaction. Meanwhile, new and not boring projects draws ever
further horizons challenges to overcome and are the engine of activity.
Emigrated professionals eventually start to look for new jobs internationally,
and their demanded profession allows them to choose the working
conditions across national boundaries. Profesionals of physical sciences and

technology assess their professional activities as mean for a professional
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growth, self-improvement techniques. It is characteristic for professionals
both living abroad and in Lithuania.

8. The idea of natural and technological sciences profesionalls® migration has
several origin areas. First, the country's overall political, social, economic,
criminogenic situation and the processes taking place in these systems.
Important are not same processes themselves, but how they are interpreted
and going through a highly skilled, i.e. important structural-hermeneutical
ratio. Second, highly skilled professional background, that develops and
defines his reality, including his position and power socioeconomic space,
social actors who positioned around him and the relationship with that all.
Third, the specialist internal structure - the provisions of the motives,
expectations, values - and their two-way relationship with external structures
- circumstances from which depends on both the external structures of
evaluation and internal structure.

9. The migration channels of professionals of physical cciences and technology
study, academic and professional mobility. Paradoxically, that not migrated
and professionals in migration do not migrate (on more time) due to
essentially the same factors: the positive perspectives, the positive
expectations and family obligations.

10. The freedom to migrate abroad for short-term visits (eg, internships, post-
doctoral training) encourages professionals of physical sciences and
technology to seek to bring knowledge to Lithuania and to create here. On
the other hand, the formation of highly mobile professional class whose
mobility is dependend on fixed-term contracts. In Lithuania working
professionals, depending on the profession, captures positive prospects of
various origins for the promotion of investment in herself in Lithuania: idea
of private business, the idea of international cooperation, ideas of remote
employment.

11. Specialists migration may choose to migrate internationally as a way to solve
their personal problems in life, as a means to open ,,new page®, and their
high qualification facilitates this process by expanding opportunities to be

employed abroad in job where high qualification is required.
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12.Employed professionals who are sceptical regarding idea of the personal
migration, would search the possibilities for putting their children to study
abroad, if children would wish. On the other hand, professionals disposed to
live and create in Lithuania do not reject the possibility to migrate in the
future. This approach leads to the study‘s participants very young children.

13.The international migration of professionals of the physical sciences and
technology is a long-term interaction between individual curiosity, high self-
esteem, anxiety, continuous professional learning needs, aspirations to use
the knowledge in the public interest and demand for the profession in the
world, the culture of migration, freedom of movement and other contexts.

14.The financial aspect is not the main motive for migration, despite its
Importance is not neglected.

15. In the view of strong structuring theory the international migration of highly
skilled professionals is an outcome of relation between conjuncturally
specific place and time interaction.

16. The interview material gathered during the interviews with professionals of
physical sciences and technology allows to distinguish three the most
significant subjective approaches to international migration: first, as a way to
reach the tools and resources needed to pursue individual values; second,
how to lived experiences that have changed the approach to reality abroad
and are therefore not considered to be an attractive strategy to achieve own
objectives; thirdly, perpetuated as "backup™ option, which allows to use in
the situations of favourable or no favourable opportunities.

17.Duration of migration decision-making may last from a few months up to
three years or even more. The decision making process is contextual,
multichannel, multidirectional, undeterministic nature. Attitudes to migrate
is getting weaker or stronger according to the professionals‘ perceptions
about opportunities to implement their perceived, self-evident reality. Highly
skilled professionals are solutions embedded in the search for relevancy
between desires and opportunities. Be able not to migrate also is a power,

and desicion not to migrate is the power as well.
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IVADAS

Tyrimo aktualumas ir problema. Didele pazangg darantis Lietuvos fiziniy ir
technologijos moksly sektorius §iuo metu patiria auksStos kvalifikacijos specialisty
trikuma, o kai kuriose srityse, prognozuojama, jis dar labiau didés dél augancios tokiy
specialisty paklausos ne tik Lietuvoje, bet ir pasaulyje. Inovacijomis grista mokslo ir
technologiné plétra reikalauja ne tik finansiniy investicijy, sutvarkytos infrastruktiiros,
bet ir atitinkamai aukSto zmogiSkojo kapitalo. Todél Lietuva Siuo metu atsiduria
sudétingoje situacijoje, kai turi spresti auksStos kvalifikacijos reikalaujanciy darbo viety
fiziniy ir technologijos moksly srityse uZpildymo problemas ir tuo pat metu vyksta
intensyvi jvairiy Siy sriciy specialisty emigracija. Efektyvios specialisty pritraukimo ir
iSlaikymo politikos kirimg apsunkina paciy aukStos kvalifikacijos specialisty
diferenciacija: jie mokslinasi ir dirba technologiSkai ir fiziskai skirtingose aplinkose,
skiriasi pats darbo pobiidis, socialin¢ aplinka ir kitos salygos.

Globaliu mastu Siandien aukstos kvalifikacijos tarptautiné migracija yra, ko
gero, viena labiausiai pageidaujamy tarptautinés migracijos formy. Ji vertinama kaip
instrumentas spresti jvairias problemas, pirmiausiai susijusias su valstybiy ekonominiais,
tkio plétros interesais. Ekonomikos skatinimas, vertinamas kaip visuomenés gyvenimo
geroveés pagrindas, reikalauja inovacijy Zinias naudojanciuose sektoriuose, o kartu ir
intelektinio kapitalo toms inovacijoms kurti ir vystyti. Visuomenés senéjimas tik dar
labiau paastrina itin kvalifikuotos darbo jégos trilkumg. Kadangi vietinés Svietimo
sistemos nepajégia patenkinti augancio kvalifikuotos darbo jégos poreikio, tokios darbo
jégos importas vertinamas kaip racionali taktika strateginiams valstybiy ir regiono
plétros tikslams siekti.

AukStos kvalifikacijos specialisty tarptautiné migracija per pastaruosius
penkiolika mety pasaulyje pasieké didziausia mastg istorijoje. Per 2000-2010 mety
laikotarp; aukStaj; iSsilavinimg turin€iy Zmoniy migracija ;| EBPO priklausancias
valstybes iSaugo 70 proc. ir pasieké 27,3 milijono zmoniy (OECD-UN DESA, 2013, p.
3). Tikétina, kad po 2010 mety Sis procesas nesusilpnéjo; kontatuojama, kad tarptautiné
migracija ateityje yra neiSvengiama (UN, 2013).

Vis délto aukstos kvalifikacijos migracija yra aktuali ne tik itin kvalifikuotos
darbo jégos poreikj patirianciy valstybiy tema, bet ir valstybiy, 1§ kuriy $i darbo jéga
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migruoja, taip pat ir Lietuvai. Situacija pasaulyje yra labai netolygi, stipriai
diferencijuota, konkre¢iy valstybiy ir net iStisy regiony padétis Siuo poziiiriu labai
skirtinga. Jeigu aukstos kvalifikacijos migracija viso pasaulio migracijoje sudaro tik 11
proc., pasaulyje yra Afrikos, Lotyny Amerikos bei Kariby regiono valstybiy, dazniausiai
mazy ir anglakalbiy, kuriy daugiau nei 50 proc. aukstgjj iSsimokslinimg turinciy
gyventojy gyvena uzsienyje (OECD-UN DESA, 2013). Taigi vertinant globaliai, aukstos
kvalifikacijos migracija reiskia ne tik stipriausiy valstybiy inovacinj spurta, bet ir mazy,
neturtingy valstybiy Zzmogiskojo kapitalo struktiiros problemas.

Aukstos kvalifikacijos specialisto perspektyvoje tarptautiné migracija yra
priemon¢ siekti ne tik didesnio darbo uzmokescio, bet ir pasinaudoti profesinio augimo
galimybémis, pasitraukti 1§ prasty darbo ir gyvenimo salygy (Castles, Miller, 2009).
Ekonominé ir verslo globalizacija auks$tos kvalifikacijos specialistams labai iSplété
profesines galimybes. Labiau iSsilaving asmenys neriboja savo karjeros konkrecia
valstybe ir daznai yra tarptautiSkai mobiltis siekdami pasinaudoti geriausio darbo
pasitilymo privalumais (Pungas ir kt., 2011). Gyvenimo kokybé¢ arba poilsio galimybés
taip pat daznai nulemia sprendima migruoti (Chesire, Magrini, 2006). Tiems
specialistams, kurie gali pasirinkti gyvenamajg ir darbo vieta, patraukliis gali biiti ir
natiraliis Salies iStekliai, tokie kaip Svarus oras ar Svarus vanduo (Straubhaar, 2000).
Aukstos kvalifikacijos migrantai vertina ir begale ne ekonominiy aspekty: gyvenimo
standartus, mokykly, sveikatos priezitiros jstaigy paslaugy, infrastruktiros kokybe ir
gerai iSvystyta profesinj tinklg (Papademetriou ir kt., 2008). Taigi tiek globaliis procesai,
tiek specialisty aspiracijos yra tarptautinés migracijos varikliai.

Palyginti su kitomis migranty grupémis, aukstos kvalifikacijos migrantai
iSsiskiria savo saugia migracija, didesnémis galimybémis iSsaugoti savo profesija,
lengvesne integracija ir palankesniu vietiniy gyventojy pozitiriu j save. Migrantas, savo
migravimu susiedamas emigracijos ir imigracijos valstybes, jvairiausiais budais taip pat
sukelia jvairiausias pasekmes mikro, mezo ir makro lygmeniu, kurias galima vertinti
teigiamai arba neigiamai priklausomai nuo to, kurj Zitiros taska pasirinksime.

Todél poreikis tirti ir analizuoti §j socialinj reiskinj, kuris yra toks nevienalytis ir
kartu junglus, nemaz¢ja. AukStos kvalifikacijos specialisty migracijos priezasCiy ir
pasekmiy, migracijos potencialo klausimas ligi Siol yra aktuali ne tik migracijos
sociologijos, bet ir kity su migracija susijusiy sri¢iy tyrimy problema.
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Aukstos kvalifikacijos specialisty tarptautin€é migracija analizuojama ir
vertinama 1§ jvairiy teoriniy pozicijy, taip pat stebima tendencija ieSkoti naujy teoriniy
prieigy, kuriy asSimi biity pagrindinis Sio reiSkinio subjektas — aukStos kvalifikacijos
specialistas. Be to, aukstos kvalifikacijos specialisty migracija yra labai svarbi
imigracijos valstybiy inovacijy ir antreprenerystés sritims, todél kartu tai yra ir politinis
klausimas. Fiziniy ir technologijos moksly specialisty tarptautiné migracija dazniausiai
tiriama bendrame itin kvalifikuotos darbo jégos tarptautiniy srauty kontekste.
Specializuoty tyrimy trikumas neleidzia identifikuoti Siy sriiy specialisty veiklos
specifikos, kuria biity grindziami tarptautinés migracijos aiskinimai.

Tarptautinés migracijos teorijos sitilo migracijos aiSkinimus mikro ir makro
lygmenyse, tac¢iau nagrin¢ja §j procesg daugiau ar maZziau atsietai: makro lygio modeliai
gali biiti naudojami identifikuojant kritinius momentus didelio masto procesuose, taciau
negali paaiSkinti individualaus elgesio. Individualiis aiSkinimai pabrézia asmenines
aplinkybes bei charakteristikas, taciau nenagrinéja poveikio makro lygmeniui. Taigi
iSlieka takoskyra tarp Zmogaus ir visuomenes procesy. Didelé migracijos teorijy dalis yra
pagrista ekonominiais samprotavimais. ,,Kasty-naudos* perspektyva yra svarbi aiskinant
auksStos kvalifikacijos specialisty migracija, taciau ji nejtraukia kity reikSmingy
migracijai ne ekonominiy motyvy. Ekonominé prieiga yra svarbi, taiau nepakankama
siekiant atskleisti visg migracinio potencialo formavimosi ir vystymosi procesa. Ji negali
identifikuoti tuos kertinius, ekonominiais rodikliais neiSmatuojamus kintamuosius,
kuriuos aukstos kvalifikacijos specialistai vertina kaip svarbius, vertingus. Taigi
ekonominiai veiksniai be socialinio konteksto, kuriame veikia zmogus, ir be Zmogaus
nuostaty, orientacijy, motyvy tyrimo yra nepakankami siekiant suprasti migracijos
proceso esmg.

Dar mazai zinoma, kokioje socialinéje tikrovéje formuojasi aukStos
kvalifikacijos specialisto fiziniy ir technologijos moksly srityse motyvas migruoti? Kas
tg motyva kei€ia, transformuoja? Kas nuslopina? Kokiu btdu migracija jsipina arba
nejsipina ] zmogaus gyvenimo kirimo istorija? Kaip vertinama potenciali galimybé
migruoti? Labai svarbu iSgirsti pacius aukStos kvalifikacijos specialistus, kokiomis
aplinkybémis jie gyveno prie$ migruojant, kaip suprato migracijos verte, kas atsitiko,

kad latentiné migracijos id¢ja realizavosi?

20



Taigi disertacijos moksling tyrimo problemg sudaro esminis klausimas:

kaip paaiskinti, kad vieni fiziniy ir technologijos moksly specialistai migruoja, o Kiti ne?

Kokia subjektyviai iSgyvenamy salygy kompozicija lemia specialisty pasirinkimus

migruoti arba planuoti savo ateitj Lietuvoje?

Tyrimo objektas — fiziniy ir technologijos moksly specialisty migracinio

sprendimo formavimosi procesas.

Tyrimo tikslas — istirti fiziniy ir technologijos moksly specialisty migracinio

sprendimo

formavimosi procesg, remiantis Rob Stoneso ,tvirtosios® struktiirinimo

teorijos perspektyva.

Tyrimo uzdaviniai:

1.

Apibrézti aukstos kvalifikacijos specialisty sampratg, pademonstruojant

skirtingas Sios sampratos taikymo praktikas.

. Atlikti struktfirinimo teorijos taikymo tarptautinés migracijos tyrimuose

analize, i1SrySkinant jy savitumus, stiprigsias puses ir galimus ribotumus.

. Pristatyti aukstos kvalifikacijos tarptauting migracija globaliy procesy

kontekste, atlikus mokslinés literatiiros ir prieinamy statistiniy duomeny

baziy analizg.

. Remiantis kokybiniy pusiau struktiiruoty interviu su fiziniy ir technologijos

moksly specialistais medziaga, rekonstruoti migracinio sprendimo
formavimosi eiga, nustatant, kokie subjektyviai iSgyvenami aspektai

dalyvauja migracinio sprendimo formavimosi procese.

. Remiantis empirinio tyrimo duomenimis nustatyti, kaip tarptauting migracija

ir jos vaidmen] savo gyvenimo perspektyvoje vertina fiziniy ir technologijos

moksly specialistai.

Ginami teiginiai:
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1. Galimybiy migruoti ] uzsienj id¢ja fiziniy ir technologijos moksly
specialistai suvokia kaip Siuolaikinés visuomenés kultiiring norma, kaip ,,savaime

suprantamg® galimybe, kuria gali, bet neprivalo naudotis.

2.  Fiziniy ir technologijos moksly specialisty migracinius motyvus pozityviai
veikia socialiai sukonstruotas poreikis per savo profesing veiklg kurti pridéting

verte visuomenei.

3. Migracinio sprendimo procesas yra daugiadimensinis, nelinijinis, pajégus
islikti latentinis ilgus metus, kuriam egzistuoti yra svarbios iSorés struktirinés
salygos, taCiau realizavimgsi lemia paciam specialistui subjektyviai svarbis

jvykiai.

Tyrimo metodai

Disertacija pagrista kokybiniu tyrimu, kuriame naudojama mokslinés literatiiros
analizé ir sintezé, pusiau struktiruotas Kokybinis interviu, kokybiné interpretaciné
tekstiniy duomeny turinio analizé. Aukstos kvalifikacijos migracijos mastams atskleisti
taikoma antriné statistiniy duomeny (EBPO duomeny baziy DIOC ir DIOC-E) analizé.
Empiriniai duomenys buvo rinkti atliekant 20 pusiau struktiiruoty kokybiniy interviu su
fiziniy ir technologijos moksly specialistais, turin¢iais ne maZesn¢ nei 2 mety profesinio
darbo patirt, i§ kuriy 14 turéjo tarptautinés migracinés patirties, i$ jy 8 gyveno uzsienyje.

9 interviu buvo atlikti nuotoliniu bidu, pasinaudojant skype programa.

Mokslinis tyrimo naujumas

Fiziniy ir technologijos moksly specialisty tarptautiné migracija néra Lietuvos
sociology placiai nagrin¢jamas reiSkinys. Nors auks$tos kvalifikacijos specialisty
emigracijos, arba ,,proty nutekéjimo®, problema domina Lietuvos tyréjus nuo pat
nepriklausomybés atkiirimo, o 1995 m. buvo atliktas pirmas Lietuvos mokslininky
mobilumo tyrimas, apie fiziniy ir technologijos moksly specialisty migracija zinoma
mazai. Sociologiniu pozitriu aukStos kvalifikacijos emigracija nagrinéjo Kauno

technologijos universiteto tyréjai Juceviciené, Virzintait¢ ir Jucevicius (2002; 2004), 1
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proty nutekéjimo priezastis ir tendencijas savo disertacijoje gilinosi Kazlauskiené
(2006), onkologijos specializacijos mediky atvejj pristaté Labanauskas (2006). Taip pat
aukstos kvalifikacijos specialisty tarptautinés migracijos tyrimus atliko jvairiis socialiniy
moksliniy tyrimy institutai: Pilietinés visuomenés institutas (Lietuviy emigracija:
problema ir galimi sprendimo btdai, 2005), VieSosios politikos ir vadybos institutas
(,,Proty nutekéjimo* maZinimas ir ,,proty‘ susigragZinimas, 2007).

Aukstos kvalifikacijos specialisty tarptautiné migracija Lietuvos sociology yra
analizuojama tam tikrais aspektais arba tam tikruose kontekstuose. Taljinaité (2010)
analizavo aukstos kvalifikacijos specialisty mobilumo politikos modelio kiirimo procesa
Lietuvoje, Labanauskas (2011) nagrinéjo mokslininky ir tyréjy migracijg, Lipnevi¢
(2015) tyré sveikatos priezitiros specialisty (gydytojy) mobilumg transnacionalinéje
erdvéje. EKonominiu poziliriu emigracija tiriama kaip darbo jégos judéjimas, vertinant
mobilumo veiksnius ir pasekmes per ekonomin¢ prizme¢ (Sarvutyteé 2011). Politikos
moksly srityje iSskirtinos studijos apie grizusiy migranty integracija darbo rinkoje
(Zvalionyte 2014). Emigranty kvalifikacinés struktiiros pozitriu i3skirtinas
iSvykimas salygoja didesnj neigiamg poveikj Salies visuminéms iSlaidoms ir ekonomikos
augimui nei nekvalifikuoty gyventojy emigracija.

Lietuvos fiziniy ir technologijos moksly specialisty tarptautiné migracija
apskritai yra tyrinéta mazai, o strukttrinimo teorijos perspektyvoje dar nebuvo tyrinéta.
Sis tyrimas moksliskai reikimingas tuo, kad tiriant migracinio sprendimo formavimosi
procesa, pasitelkiama struktiiros-hermeneutikos santykio analiz¢, jtraukianti ne tik
struktiiras, kuriose veikia specialistai ir kuriy yra veikiami, bet ir jy subjektyvias
interpretacines schemas, individualias nuostatas. Sios teorijos nuostata aigkinti socialiniy
reiSkiniy atsiradimo priezastis per jy atsiradimo istorija, parodant, kaip besikei¢ianciy
salygos formavo Siuos reiskinius, jgalina pazitréti  tarptautinés migracijos procesg kaip
1 santykj tarp struktirinés terpés kaip iSorinés duotybés, apsprendZiancios zmogaus
veikimo galimybes ir tuo paciu zmoniy veiklos kuriamg bei perkuriamg visuma. Tali
reiskia, kad atsakant j klausima, kodél socialinis reiskinys vyksta, reiSkia parodyti, kaip
jis vyksta (Morawska, 2011b) — tai reiskia, kad ieskant atsakymo, kodél specialistai

migruoja arba nemigruoja, reikia parodyti, kaip formuojasi sprendimas migruoti.
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Kitas mokslinis §io disertacinio tyrimo naujumas yra specialisty, neturinéiy
tarptautinés migracijos patirties, gyvenimo istorijy jtraukimas j analiz¢. Remiantis jy
pasakojimais, pagilinamas sociologinis Zinojimas apie tarptautinés migracijos kaip
veiksmo galimybés vietg individualiy tiksly hierarchijoje. Taip, niekas negali pasakyti, ar
jie kada migruos (jie nesako, kad niekada nemigruos). Taciau jy patirtys leidzia geriau
suvokti, kaip taip susiklosto, kad specialistai nesvarsto migracijos kaip realaus
sprendimo jy gyvenime (bent artimiausioje perspektyvoje).

Disertaciniame tyrime struktirinimas laikomas pagrindine teorine perspektyva,
o Rob Stoneso ,tvirtasis“ stuktiirinimo modelis tampa konceptualia asimi. Stiprioji
struktlirinimo teorija jgalina susieti istorinj laikmet]j, konkrecias socialinés-fizinés erdves
salygas ir konkre¢ius Zmoniy sprendimus. Sis modelis padeda atskleisti fiziniy ir
technologijos moksly specialisto veiklos kontekstag — konkrecias laikmecio sglygas ir
aplinkybes — visa tai, kas priskiriama iSoriniam, struktiiriniam, aplinkos kontekstui.
Antrasis démuo zymi konkreCias individualias praktikas, pagristas nuostatomis,
vertybémis — Zzmogaus ,,vidines struktiiras“ pagal Stonesa, habitus pagal Bourdieu.
Treciasis démuo — veiksmas — identifikuoja iSoriniy (aplinkos) ir vidiniy struktiiry
(zmogaus) santykj konkretaus Zmogaus poziiiriu, taip pat inkorporuoja Zmogaus
asmenines savybes bei tik jam budingas zinias. Be to, §i perspektyva vertina veikiantj
zmogy nuolat besikeiCianciy salygy kontekste, pradedant makro lygio procesais ir
baigiant pokyciais subjektyviose nuostatose.

Stipriosios  struktiirinimos teorijos perspektyvoje aukstos kvalifikacijos
specialisty tarptautiné migracija yra situaciSkai specifiniy vietos ir laiko sgveiky
padarinys. Siekiant suprasti migracinio sprendimo formavimosi dinamikg, svarbu jj tirti
asmens gyvenimo istorijos kontekste, kaip patirti, sujungiancig jo praeitj, dabartj, ateities
projekcijas su socialiniais jvairiaus masto konteksto reiskiniais, pvz., su jvykiais Salyje ir
uz jos riby. Gyvenimo jvykiai, santykyje su individualiomis vertybinémis nuostatomis,
jsivertinimu, likes¢iais 1§ vienos puseés, ir santykyje su socialinémis struktiiromis i$
kitos, leidzia suprasti aukstos kvalifikacijos specialisty priimtus sprendimus ir veiksmus
kaip sgmoningas, refleksyvias, apmastytas priemones daryti jtaka savo ateidiai. Siame
disertaciniame tyrime aukStos kvalifikacijos specialistai yra aktyvis socialiniai veikéjai,
kurie priimdami sprendimus, tarp jy ir migruoti arba nemigruoti, aktyviai kuria savo
gyvenimg. Todél pripazjstant, kad tarptautiné migracija yra globaliy procesy dalis,
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laikomasi metodologinio principo, kad migraciniy nuostaty formavimosi priezasciy
reikia ieSkoti ne vien tik Lietuvoje. Pasitelkiant metodologinj holizmg siekiama vertinti
Lietuvos specialisty migracijg globaliy procesy fone per jy raiSkg tyrimo dalyviy

gyvenimo istorijose.

Disertacijos struktiira

Disertacija sudaro 4 skyriai. Pirmasis skyrius ,, AUKSTOS KVALIFIKACIJOS
TARPTAUTINES MIGRACIJOS TEORINES PERSPEKTYVOS IR
METODOLOGINIAI ASPEKTAI*“ skirtas pagrindiniams teoriniams tarptautinés
migracijos poZziliriams pristatyti, aptarti jy savitumus. Skyrius pradedamas nuo aukstos
kvalifikacijos sampratos konceptualizacijos, atkreipiant démesj j jtampg tarp skirtingy
Sios sampratos taikymo praktiky. Toliau, kaip idéjinis pagrindas, pristatoma Anthony
Giddenso struktiirinimo teorija, pereinama prie detalios Rob Stoneso tvirtosios
struktlirinimo teorijos, pateikiami Jon Gosso ir Bruce Lindquisto bei Ewos Morawskos
struktlirinimo teorijos taikymo empiriniuose tarptautinés migracijos tyrimuose atvejai.
Skyrius uzbaigiamas kity sociologiniy paradigmy — funkcionalizmo, struktiiralizmo —
poziiiriais ] tarptauting migracija.

Antras skyrius L, AUKSTOS KVALIFIKACIIOS SPECIALISTU
TARPTAUTINE MIGRACIJA: GLOBALUS IR LOKALUS KONTEKSTAS* apima
aukstos kvalifikacijos migracijos tendencijy pristatyma pasaulyje, aukstos kvalifikacijos
migranty kaip socialinés grupés palyginimg su kitomis migranty grupémis, pristatomos
pagrindinés specialisty tarptautinés migracijos valdymo prieigos, analizuojami aukstos
kvalifikacijos specialisty tarptautinés migracijos tyrimai pasaulyje bei pristatoma fiziniy
ir technologijos moksly situacija Lietuvoje.

Treciame skyriuje ,,FIZINIU IR TECHNOLOGIJOS MOKSLU SPECIALISTU
(NE)MIGRACINIO SPRENDIMO FORMAVIMOSI EMPIRINIO  TYRIMO
METODOLOGIJA* pristatomas empirinio tyrimo pagrindas, tyrimo metodika, tyrimo
dalyviy atranka, jy socialinés demografinés charakteristikos, lauko darby etapas bei
kokybiniy duomeny analizés principai. Kadangi dalis kokybiniy pusiau struktiiruoty

interviu vyko pasitelkiant Skype, skiriamas démesys S$io duomeny rinkimo biudo
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svarbiausiems ypatumams aptarti kaip potencialiai naudingiems Kkitiems tyrimams
ateityje.

Ketvirtame  skyriuje ,,FIZINIU IR TECHNOLOGIJOS MOKSLU
SPECIALISTU (NE)MIGRACINIO SPRENDIMO FORMAVIMOSI PROCESAS:
KOKYBINIO TYRIMO REZULTATAI“ empirinio tyrimo rezultaty analizé pristatoma
vadovaujantis Rob Stoneso struktiirinimo ciklo logika — nuo iSoriniy struktiiry (konteksto
salygy), per vidines (bendras dispozicijas ir konjuktiiring specifikq), link konkreéiy
socialiniy praktiky ir jy pasekmiy.

Disertacija uzbaigiama iSvadomis. Po iSvady pridedamas literatiiros sgrasas ir

priedai.
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ISVADOS

1. Apibrezti, kas yra auksStos kvalifikacijos specialistas, yra problemiska dél
egzistuojancio Sios Ssampratos nevienalytiSkumo. Tai lemia, kad praktikoje,
priklausomai nuo konkretaus tarptautinés migracijos tyrimo tiksly, tyréjai kaskart
apibrézia aukstos kvalifikacijos specialisto sgvoka pasitelkdami akademiniy
pasiekimy, atlyginimo, profesiniy reikalavimy kriterijus arba jy derinj. Dél to
aukstos kvalifikacijos specialisto sampratos apimtis tampa tiek plati, kad kai
kuriuose tyrimuose auksStos kvalifikacijos specialistais (kaip potencialas) yra
laitkomi auks$tyjy mokykly studentai, o tai sukelia keblumy siekiant palyginti

skirtingy tyrimy duomenis.

2. Mokslinés literatiros ir taikomyjy tyrimy rezultaty analizé atskleidé¢, kad aukstos
kvalifikacijos specialisty migracijag ekonomiskai stiprios valstybés vertina kaip
priemon¢ spresti ZmogiSkyjy iStekliy problemas zinioms imliose srityse. Antra
vertus, dél globaliy procesy versle ir ekonomikoje, dél informacinio-technologinio
valstybiy vystymosi, tarptautiné migracija yra neiSvengiama ekspertiniy Ziniy
reikalaujanCiose srityse, o tai reiSkia iSsiplétusias profesines galimybes

specialistams globaliu mastu.

3. ISsipletusios iki globalaus masto profesinés galimybés jgalina paklausiy profesijy
specialistus tapti aktyviais savo gyvenamosios vietos tarptautiniu lygmeniu
rinkimosi dalyviais bei netiesiogiai daryti jtakg migracijos politikai. Naujos
imigranty pritraukimo schemas jgyvendinancios valstybés ne tik sumazina
reikalavimus aukstos kvalifikacijos specialisty jvaziavimui ] $alj, bet ir iSplecia
specialistams geografin] pasirinkimo diapazong. Be to, integraciniai regiony
procesai taip pat lemia, j kurias valstybes migruos aukstos kvalifikacijos

specialistai.

4. Fiziniy ir technologijos moksly sritys yra heterogeniskos ir atskiry specialybiy
perspektyvos globalioje darbo rinkoje yra diferencijuotos. Vieng grupe
specialybiy sudaro visame iSsivysCiusiame pasaulyje paklausios profesijos: visy

specializacijy |IT specialistai, bio- ir nanotechnologijy, elektronikos sri¢iy
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profesionalai, kuriy paklausa auga visame pasaulyje. Kitg grupe sudaro
specialistai, kuriy kvalifikacija ,,pasmerkia® juos migracijai, nes jiems sudétinga
pagal specialybe jsidarbinti Lietuvoje: arba jie iSvaziuoja dirbti specialybés darbg
1 uZsien] (geologai, atominés energetikos inZinieriai), arba jie greifiausiai

migruoja j kitg darbo sritj.

. Augant profesinei patir€iai iSvaziavimas ] uzsienj vis silpniau matomas kaip
1Svaziavimas dél finansiniy paskaty iSeinant i§ savo profesijos, dirbant atsitiktinius
darbus. Tie specialistai, kuriems emigracijoje yra rizika dirbti ne pagal savo

profesija, atsargiai vertina tarptautinés migracijos galimybes.

. Strukturinimo teorijos kontekste struktiiriniy salygy kaitoje biitinai dalyvauja
aktyvus, refleksyvus, pajégus daryti jtaka veikejas. Taikydamas taisykles ir
naudodamas prieinamus iSteklius, veikéjas tuo paciu reprodukuoja ir
transformuoja juos, o atitinkamai ir struktiirg. Tokiu biidu veiksnus individas
dalyvauja migracijos instituty, migracijos kultiros kiirime ir perkiirime.
Migracija, kylanti i§ migranty ir struktiirinio konteksto abipusés saveikos,
ilgainiui pati tampa veikéjy elges] stuktiirinancia aplinkybe, dar viena

institucionalizuota, normatyvine galimybe veikéjams siekti savo asmeniniy tiksly.

. Emigravusieji tyrimo dalyviai nepademostravo nusistatymo biitinai iSvaziuoti |
uzsienj. AiSkindami iSvaziavimo motyvus, jie pabréz¢, kad netur¢jo tikslo
iSvaziuoti vien del i§vaZziavimo. Jiems migracija — tai galimybiy mokytis, kelti
savo kvalifikacija, suzinoti naujy dalyky, pazinti kitg kultirg praktika.
Pastebétina, kad tarpkulturiniy kompetencijy jgijimas daugiau yra ,Salutinis
poveikis®, nes asmuo, nusprg¢sdamas migruoti, prie§ tai kurj laikg iSgyvena
prisisotinimg dabartinéje pozicijoje. Profesingje sferoje pasiekiamas toks lygmuo,
kai darbo uzduotys tampa rutiniSkomis ir kelia vis maZiau pasitenkinimo. Tuo
jveikimui, yra veiklos variklis. Migracijoje pagal savo profesijg dirbantys fiziniy
ir technologijos moksly specialistai ilgainiui pradeda ieskoti naujos darbo vietos
tarptautiniu mastu, o jy paklausi profesija jgalina juos rinktis darbo salygas

perZzengiant valstybiy ribas. Fiziniy ir technologijos moksly specialistai savo
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profesine veiklg vertina kaip profesinio augimo, saves tobulinimo biida. Tai yra

budinga tiek gyvenantiems uzsienyje, tieck Lietuvoje specialistams.

8. Idéja apie fiziniy ir technologijos moksly specialisty asmening migracijg turi kelis
kilmés arealus. Pirmas, bendra Salies politine, socialin¢, ekonomine,
kriminogeniné padétis ir vykstantys procesai Siose sistemose. Svarblis ne patys
procesai savaime, o tai, kaip juos interpretuoja ir isgyvena aukstos kvalifikacijos
specialistai, t.y. svarbus struktiirinis-hermeneutinis santykis. Antras, specialisto
aplinkybés, konstruojancios ir apibréziancios jo tikrove, apimancios jo padét] ir
galig socioekonoming¢je erdvéje, ji supancius socialinius veikéjus ir santyky su
jais. Trecia, paties specialisto vidinés struktiiros — nuostatos, motyvai, likesciai,
vertybés — bei jy dvipusis santykis su iSorés struktiiromis — aplinkybémis, nuo

kurio priklauso tiek iSorés struktiiry vertinimas, tiek vidiniy struktiiry pokyciai.

9. Fiziniy ir technologijos moksly specialisty migracijos kanalai yra studijy,
akademinis ir profesinis mobilumas. Paradoksalu, kad nemigravusius ir jau
esanCius emigracijoje specialistus nuo (dar vienos) migracijos sulaiko i§ esmes tie
patys veiksniai: pozityvios perspektyvos, pozityvis lukeséiai ir jsipareigojimai
Seimai.

10.Laisvé migruoti ] wuZsien] trumpalaikiams vizitams (pvz, stazuotes,
podoktorantiiros studijos) skatina fiziniy ir technologijos specialisty siekj atvezti
zinias ] Lietuvg ir kurti ¢ia. Kita vertus, formuojasi itin mobiliy specialisty klase,
kuriy mobilumas lemiamas terminuotais kontraktais. Lietuvoje dirbantys
specialistai, priklausomai nuo profesijos, fiksuoja jvairios kilmes pozityvias
perspektyvas, skatinancias investuoti save Lietuvoje: privataus verslo idéjos,

tarptautinio bendradarbiavimo id¢jos, jsidarbinimo nuotoliniu btdu id¢jos.
11. Specialistai migracija gali pasirinkti kaip btidg spresti savo asmeninio gyvenimo
problemas, kaip priemoné ,atversti nauja puslapj“, o jy aukSta kvalifikacija

migracijos procesese atlieka fasilitatoriaus vaidmenj, nes iSple¢ia galimybes

isidarbinti uzsienj pozicijoje, reikalaujancioje aukstos kvalifikacijos.

12.Dirbantys Lietuvoje specialistai, skeptiSkai vertinantys asmeninés migracijos

mintj, ieSkoty galimybiy, kaip iSleisti savo vaikus studijuoti | uzsienj, jeigu jie to
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noréty. Antra vertus, nusiteik¢ gyventi ir kurti Lietuvoje specialistai neatmeta

galimybés migruoti ateityje. Sj poziiirj lemia tyrimo dalyviy labai mazi vaikai.

13.Fiziniy ir technologijos moksly specialisty tarptautiné migracija — tai ilgalaiké
sgveika tarp individualaus smalsumo, aukS$to saves vertinimo, nerimo,
nepertraukiamo profesinio mokymosi poreikio, aspiracijy panaudoti Zzinias
visuomenes labui ir profesijos paklausos pasaulyje, migracijos kultiiros, laisvés

migruoti ir kity laikmecio konteksty.

14.Finansinis aspektas néra pagrindinis migravimo motyvas, Nnors jo svarba

nemenkinama.

15.Tyrimo metu surinkti fiziniy ir technologijos moksly specialisty pasakojimai
leidzia 18skirti tris rySkiausius poziiirius ] tarptauting migracijg: pirma, kaip btida
pasiekti priemones ir iSteklius, reikalingus siekti individualiy vertybiy; antra, kaip
1Sgyventg patirt], pakeitusig poZidir] ] tikrove uZsienyje ir todel nelaikoma
patrauklia strategija savo tikslams siekti; treia, kaip iSliekant] ,,atsarginj*

varianta, kuriuo galima bus pasinaudoti (ne)palankiai susikloscius aplinkybéms.

16. Sprendimo migruoti priémimo trukmé gali trukti nuo poros ménesiy iki trejy ar
daugiau mety. Sprendimo priémimo procesas yra kontekstualus, daugialinijinis,
daugiakryptis, nedeterministinio pobuidzio. Nuostatos migruoti silpnéja arba
stipréja priklausomai nuo specialisty galimybiy jgyvendinti savo suvokiama,
savaime suprantamg tikrove. AukStos kvalifikacijos specialisty sprendimai yra
jsaistyti nory ir galimybiy atitikties paieskose. Galéti nemigruoti taip pat yra galia,

o sprendimas nemigruoti yra galios iSraiska.
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