SANTRAUKA

Organizacinés aplinkosir jsipareigojimo organizacijai sasajos

Isipareigojimas organizacijai yra svarbus veiksngpjbidinantis santyk tarp darbuotaj ir
organizaciy, kuriose jie dirba. Organizacijos yra suinteresgotdidinti savo darbuotj
isipareigojimy, kadangiisipareigo¢ darbuotojai yra produktyvesni, labigitraukiantys atliekamy
darla, dedantys daugiau pastangiekdami organizacijos tikgl Taigi darbuotaj isipareigojimas
organizacijai svarbus organizacijos veiklos efektywi ir s£kmei.

Daugelis organizaaij tyréju atliekamy tyrimy, kuriuose nagrigjami isipareigojimo prielaidos ir
susig veiksniai, iSrySkina, kad svarbiausias veiksnyskojantis darbuotqj isipareigojina
organizacijai — psichologiniai  organizaésn aplinkos ypatumai. Siekiant nustatyti, kaips
psichologire aplinka susijusi sujsipareigojimu organizacijoje, Siame darbe analiamgs
darbuotoy isipareigojimo organizacijai rySiai su psicholagirorganizacijos aplinkos kintamaisiais:
psichologiniu klimatu ir suvokta organizacijos pasa

Darbe remiamasi Meyer ir Allen (1991) trikomponeni jsipareigojimo organizacijai modeliu,
kuriame iSskiriamos trysisipareigojimo formos: emocinis, ekonominis ir notyvanis
isipareigojimas organizacijai, bei O'Reilly ir Cham(1986)isipareigojimo organizacijai modeliu,
kuriame iSskiriami trysisipareigojimo organizacijai aspektai: paklusimadgntifikacija ir
internalizacija. Psichologiniam organizacijos klionajvertinti remiamasi Brown ir Leigh (1996)
psichologinio klimato samprata bei Eisenberger, thhgton, Hutchison ir Sowa (1986) suvoktos
organizacijos paramos samprata.

Atliktame tyrime nustatyta, kadsipareigojimas organizacijai yra teigiamais rysiaissigs su
psichologiniu organizacijos klimatu bei suvokta amgacijos parama. Nustatyta, kad kuo labiau
psichologinis klimatas yra teigiamai vertinamashdatop bei kuo labiau darbuotojai teigiamai
suvokia organizacijos parama jiems, tuo stiprestasbuotoy emocinis jsipareigojimas, bei
isipareigojimas pasireiSkiantis kaip identifikadijanternalizacija, ir tuo Zemesnisipareigojimas,

paremtas finansiniais mainais su organizacija.



SUMMARY

Relationship between Organizational Commitment and Organizational Environment

Organizational commitment is a significant factcnaracterizing the relations between employees
and organizations, which employ them. Organizatiares concerned about developing employee
commitments to the organization, because commidewloyees are more productive, more
involved in their work, exerting more efforts inaahing goals of the organization. Thus
organizational commitment is essential for the orgaion’s efficiency and success.

Many organizational researchers, who study thecadents of organizational, has demonstrated,
that the most important factor, which influencesplyee commitment to organizations are the
characteristics of the psychological environmentthe organization. In order to ascertain the
relationship between organizational commitment arghnizational environment, in this research
we analyze the correlations between organizatiac@hmitment and the variables of the
psychological environment in the organization, ijsychological climate and perceived
organizational support.

We used the Meyer and Allen (1991) three componentmitment approach, which distinguishes
three components of organizational commitment, a#ective, continuance and normative
commitment to organization. Also we used in thisdgt O'Reilly and Chatman (1986)
organizational commitment approach, which distisgas three aspects of commitment —
compliance, identification, and internalization.yé&wological climate conception of Brown and
Leigh (1996) and Eisenberger, Huntington, Hutchisod Sowa (1986) perceived organizational
support approach was used in order to assess yiebgbsgical environment characteristics of the
organization.

The results of the research showed positive cdioels between organizational commitment and
psychological climate; and between organizationaimmmitment and perceived organizational
support. The more employees positively perceivepgyehological climate of the organization and
the more they perceive the support from the orgdiog, the more they are likely to emotionally
commit to the organization (affective commitmengnd the stronger are the feelings of
identification and internalization, and the lowsrdommitment based on financial rewards form

organization.



