
was introduction of this new approach into Lithuanian
healthcare system, demonstrating the need and the effective-
ness of the newly trained specialists in the process of health
management both for politicians, health care professionals and
society. In 2019, lifestyle medicine professionals were officially
integrated into primary healthcare sector as team members of
physicians. The major success was achieved at the structural
level in 2023, when minister of health of Lithuania signed the
order that each team of family physicians is obliged to employ
lifestyle medicine professional and allocate specific tasks and
resources to this new member of the primary health care team.
Conclusions:
Lithuanian healthcare system is now ready to employ lifestyle
medicine professionals. It is expected that they will contribute
to health improvement of Lithuanian population.
Key messages:
� Lifestyle medicine program trains highly needed profes-

sionals for Lithuanian healthcare system.
� Healthcare system is now ready to employ lifestyle

medicine professionals.
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Background:
During the Covid-19 pandemic, healthcare workers’ mental
health was affected by enormous challenges in work environ-
ment. The study aimed to analyze the physical and emotional
wellbeing of the Lithuanian National Public Health Center
(NPHC) workers before and during the COVID-19 pandemic.
It assesses the relationship between self-assessed well-being and
sociodemographic factors.
Methods:
An online questionnaire including 8 statements on health and
physical and 13 statements on emotional wellbeing was
distributed to all 396 NPHC workers. Answers to the
statements were provided on a 5-point Likert scale.
Wilcoxon Signed Ranks Test, Mann-Whitney Test and
Sperman’s rank correlation were used for assessment on
relationships.
Results:
Our final sample included 343 (86,6%) NPHC workers. The
self-assessment of health and physical wellbeing of the total 8
statements determined that 81.5% of respondents rated it
worse during the pandemic (p < 0.001). The self-assessment of
the emotional wellbeing of the total 13 statements showed that
84.7% of respondents rated it worse during the pandemic
(p < 0.001). There were statistically significant relationships
between self-assessment scores during the pandemic and
public health workers’ age and work specificity. University
degree workers showed significantly higher negative changes
both in health and physical wellbeing (p < 0.001) and in
emotional wellbeing (p = 0.001) compared with non-univer-
sity degree workers.
Conclusions:
The health and physical and emotional wellbeing of the
workers of NPHC during the Covid-19 pandemic have
significantly deteriorated. It suggests, that measures ensuring
public health workers remain physically and mentally healthy
during future crises such as COVID-19, are necessary.
Key messages:
� Health and physical and emotional wellbeing of public

health workers during the Covid-19 have deteriorated.
� Measures that ensure public health workers remain healthy

during future crisis are necessary.
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Background:
The COVID-19 pandemic has reinforced the critical needs for
a well-qualified and proficient workforce to provide compre-
hensive, high-quality health services, reach minorities, reduce
health inequalities, and confront emerging health challenges.
We aimed to generate insights on how best to enhance the
compatibility between Public Health (PH) training program
competencies and the implementation of competencies
required by employers in addressing emerging public health
needs.
Methods:
We conducted an online survey, adapted from the WHO-
ASPHER Competency Framework for the PH Workforce,
among Israeli PH managers from August to November 2021.
The survey was pretested using a modified Delphi method
process. The final survey comprised 44 PH competencies
divided into ten categories and was formulated to mirror
Essential Public Health Operations (EPHOs). Reliability of
items ranged from Cronbach’s a = 0.56 to a = 0.86. Forty-
nine managers participated (37.6% response rate) in the
assessment of PH competencies and the core organizational
PH health operations. Participants were employed at regional
health departments or governmental offices (51%), followed
by Ministry of Health headquarters and other governmental
offices (29%).
Results:
Analysis of the EPHOs revealed a high deficiency in Advocacy
Communication and Social Mobilization for health competen-
cies. Collaborations & Partnership and, Leadership & System
Thinking were the most reported insufficient competencies,
particularly in health departments and research institutes.
Governmental offices reported Organizational Literacy &
Adaptability competencies being deficient. Deficiencies were
more impactful as the level of expertise increased.
Conclusions:
There is an urgent need for PH professionals to acquire
versatile and innovative competencies in response to ever-
changing health threats. Using a validated survey backed by an
expert consensus, our analyses profiled the work needs of
many PH workforce employers.
Key messages:
� Leaders of PH services and PH higher education programs

should discuss actionable ways to collaborate, redesign and
better adapt educational programs to the evolving and
demanding field needs.

� Continuous evaluation of PH competencies can prepare a
competent PH workforce ready to confront new health
challenges and adapt to the changing population health.
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