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Research question

Modern emigration is frequently only temporary in nature, which increases the
importance of return migration both in migration processes and their studies. The results
of various studies suggest that, depending on the circumstances, from 20-30% to 50—
60% of migrants return to their home country®. This means that with the growing overall
population mobility, the flow of returning migrants is increasing and the group of the
population with migration experience in modern societies is becoming more significant.
In addition, today’s migrants often experience uncertainty about the future — those who
have left often consider returning or moving to another foreign country, while those who
have returned do not rule out leaving again. Sometimes people migrate several times and
spend longer or shorter periods both in their home and host countries — in this way
becoming circular migrants.

Circular migration tends to be seen in a positive light by both scientific
community and policy makers. It is believed that by returning to their home country
circular migrants bring new skills and ideas, which encourage innovation and progress in
the home country. However, such approach to circular migration does not take into
account that the ideas and knowledge and skills acquired in migration are often tacit,
I. e., gained through direct experience, and require direct experience and time in order to
be passed on. Thus, for the home country to receive the expected benefit from migration,
migrants need to return for a longer period of time, integrate successfully into the labour
market and have an opportunity to apply their newly acquired knowledge in the home
country. In contrast, if returning migrants re-emigrate after only a short time at home,
circular migration cannot play a larger role in the advancement of their home country. In
addition, recent empirical studies suggest that such re-emigration, particularly after an
unsuccessful integration, may encourage migrants to decide to stay in the host country,
therefore reducing the intensity of links with the home country, a variety of transnational
practices, and also the probability of further circular migration®. Therefore, successful
integration of returning migrants in the home country’s labour market is an important
prerequisite for the home country to benefit from the migration process.

! Devesh Kapur and John Mchale, , Economic Effects of Emigration on Sending Countries,” in The
Oxford Handbook of the Politics of International Migration, Marc R Rosenblum and Daniel J
Tichenor (eds.), Oxford; New York: Oxford University Press, 2012, 140; Egidijus Barceviéius,
“Emigracija ir griztamoji migracija Vidurio ir Ryty Europoje: s¢ékmés istorija ar zlugusi svajoné?,” in
Uzburtas ratas? Lietuvos gyventojy griztamoji ir pakartotiné migracija, Egidijus Barcevicius and
Dovilé Zvalionyté (eds.), Vilnius: Vaga, 2012, 39.

? Anne White, “Double Return Migration: Failed Returns to Poland Leading to Settlement Abroad and
New Transnational Strategies,” International Migration, 2013; Anne White, “Polish Return and
Double Return Migration,” Europe-Asia Studies, 66(1), 2014, 25-49.
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A research of return migration® that was conducted before the dissertation showed
that the integration of migrants returning to Lithuania, the vast majority of whom feel
that they acquired new knowledge or skills in emigration, is not very successful and a
large proportion of returnees plan to re-emigrate soon®. This led to raising the main
guestion of the thesis — what determines successful integration of returning migrants in
the labour market of their home country and what role do the knowledge and skills
acquired by migrants abroad play in this process?

The human capital theory is often applied to explain return migration and its
consequences in scientific literature. Human capital includes the knowledge and skills of
an individual used to produce economic value®. The migration process is believed to
affect the human capital of migrants since they enter a social, cultural and professional
environment unfamiliar to them. Typically, migration is associated with the increase of
such capital. Yet, there are those who doubt whether the human capital is growing when,
for example, skilled persons emigrate to do unskilled work. However, there is a tendency
to suggest in the research of recent years that experience of such migration also
contributes to the increase of human capital®.

The research that involves the concept of human capital shows that migrants
increase their knowledge and skills to a different level, depending on their own
characteristics (e.g. level of education, age, etc.) and on various migration circumstances
(e.g. duration of emigration, occupation during emigration, etc.). Perhaps the most
popular question when talking about the integration of returning migrants to the labour
market is whether they get returns to their migration experience, i.e. the new knowledge
gained abroad and the decision to return. The results of empirical studies are very
different and sometimes even contradictory, but one common feature of the research is
that attempts are being made to relate differences in the returns to migration experience
with the characteristics of the returnees, particularly with their human capital acquired
abroad.

* Scientific research “Vicious circle? The circular migration of Lithuanians” [,,UZburtas ratas? Lietuvos
gyventojy apykaitinés migracijos tyrimas“], funded by the Research Council of Lithuania and
conducted by researchers of the Public Policy and Management Institute (PPMI) in 2010-2012,
including the author of the dissertation (contract No. SIN-02/2010). Research leader — dr. Egidijus
Barcevicius.

* Dovilé Zvalionyté, “Grjztamosios ir pakartotinés migracijos tendencijos,” in Uzburtas ratas? Lietuvos
gyventojy griztamoji ir pakartotiné migracija, Egidijus Barcevi¢ius and Dovilé Zvalionyté (eds.),
Vilnius: Vaga, 2012, 75-100; Dovilé Zvalionyté and Mazvydas Jastramskis, “Grjztamoji migracija ir
zmogiSkasis kapitalas,” in Uzburtas ratas? Lietuvos gyventojy griztamoji ir pakartotiné migracija,
Egidijus Barcevi¢ius and Dovilé Zvalionyté (eds.), Vilnius: Vaga, 2012, 101-147.

* Jacob Mincer, “Investment in Human Capital and Personal Income Distribution,” Journal of Political
Economy, 66, 1958; Gary S. Becker, Human Capital: A Theoretical and Empirical Analysis, 3rd ed.,
University Of Chicago Press, 1964.

® Allan Williams and Vladimir Balaz, International Migration and Knowledge, Routledge, 2008.
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According to the human capital theory, the relationship between the increase of
knowledge and skills abroad and returnees’ success in integrating in the labour market
should be linear: those who have improved more should integrate better than those who
have improved less. In this case, if the knowledge and skills of returnees have increased,
their additionally acquired experience should be adequately rewarded. Consequently,
their integration into the labour market should be successful and their repeat migration
level should be low, unless re-emigration were promoted by the aspiration to gain more
knowledge or skills or for other reasons not related to the labour market. On the other
hand, if returnees fail to acquire new skills abroad, they should not have expectations for
higher wages after their return, in which case the rate of repeat migration should also be
low. It should be noted that in both cases, the human capital theory is not capable of
explaining unsuccessful integration of returnees and the ensuing repeat migration.

This thesis argues that the essential weakness of the human capital theory in
interpreting the integration of returnees is the assumption that the knowledge and skills
acquired abroad must be recognised in their home country’s labour market and
adequately rewarded. In other words, the characteristics of the home country’s labour
market are not taken into account. Theoretical arguments as to how the labour market
may affect the integration of returnees are offered by theories based on the idea of the
asymmetric information in the markets’. According to these, there is asymmetric
information in the labour market between a potential employer and a potential employee
(in this case job-seeking returnee) where the former has much less information about the
actual skills of the latter. If good screening devices are lacking, employers cannot
properly evaluate the human capital acquired abroad by the returning migrants and offer
adequate wages. However, the employer may rely on his knowledge of other return
migrants, which forms his opinion regarding the potential productivity of returning
migrants. Depending on the opinion, the migration experience may be seen as a positive,
neutral or negative signal by the employer.

The thesis proposes a hypothesis that the relationship between the human capital
acquired abroad and returns to migration is affected by information asymmetry,
effectiveness of screening devices and perception of migration experience in the home
country’s labour market and this leads to different outcomes in terms of repeat
migration. In other words, if information asymmetry and inefficient screening devices
are characteristic to the labour market, and migration experience is considered to be a
signal of greater productivity, then returnees should get a wage premium. This should

" The theories of the information assymetry, sygnalling and screening were primarily developed in the
following works: George A. Akerlof, “The Market for ‘Lemons’: Quality Uncertainty and the Market
Mechanism,” The Quarterly Journal of Economics, 84(3), 1970, 488; Michael Spence, “Job Market
Signaling,” The Quarterly Journal of Economics, 87(3), 1973, 355-374; Joseph E. Stiglitz, “The
Theory of ‘Screening.” Education, and the Distribution of Income,” The American Economic Review,
65(3), 1975, 283-300.
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ensure a relatively easy integration of returnees and reduce incentives for repeat
migration. Meanwhile, unsuccessful integration of returnees and repeat migration are
likely where the returnees have acquired additional skills abroad, yet information
asymmetry and inefficient screening devices are characteristic to the labour market and
migration experience is not considered to be a signal of greater productivity. These
returning migrants should expect a wage premium compared to similar employees who
never emigrated, yet due to information asymmetry they would be offered similar (or
even smaller) wages to those of non-migrants, which would not meet their expectations.
Therefore, it is in this scenario that the returnees are most likely to emigrate again.

Thus, a theoretical framework of the dissertation is constructed by combining two
theoretical perspectives — human capital and information asymmetry (see Table 1). It
includes four different hypothetical situations of the integration of return migrants in the
home country’s labour market, the feasibility of which is tested during the empirical
study. There have been very few attempts to include labour market factors, such as
information asymmetry, in the explanation of migration, while the existing ones usually
analyse processes of emigration and immigration rather than return migration®. Thus, the
proposed combination of the two theories allows the potential diversity of the integration
of return migrants to be revealed and helps to better understand its causes and
consequences.

® Saibal Kar and Bibhas Saha, “Asymmetric Information in the Labor Market, Immigrants and Contract
Menu,” IZA Discussion Papers No. 5508., 2011, 1-35; Saibal Kar, “International Labor Migration,
Asymmetric Information and Occupational Choice,” Trade and Development Review, 2(1), 2009, 34—
48; Nancy H. Chau and Oded Stark, “Migration under Asymmetric Information and Human Capital
Formation,” Review of International Economics, 7(3), 1999, 455-483; Oded Stark, “Return and
Dynamics: The Path of Labor Migration When Workers Differ in Their Skills and Information Is
Asymmetric,” The Scandinavian Journal of Economics, 97(1), 1995, 55-71; Eliakim Katz and Oded
Stark, “International Migration Under Asymmetric Information,” The Economic Journal, 97(387),
1987, 718; Viem Kwok and Hayne Leland, “An Economic Model of the Brain Drain,” The American
Economic Review, 72(1), 1982, 91-100; Spence, “Job Market Signaling.”
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Table 1. Theoretical framework

Abilities e High information asymmetry / e Low information asymmetry /
(knowledge inefficient screening devices efficient screening devices
and skills) of e Migration experience is
return perceived as a negative or [or high information
migrants neutral signal asymmetry / inefficient
increased screening devices / migration
abroad experience is perceived as a
positive signal ]
= High repeat migration = Low repeat migration
4
2
e Low information e High information
asymmetry/efficient screening asymmetry/inefficient
devices screening devices
e Migration experience is
[or high information perceived as a positive signal
Abilities asymmetry / inefficient
(knowledge screening devices / migration
and skills) of experience is perceived as a
return negative signal]
migrants did
not increase = Low repeat migration = Low repeat migration
abroad
Returns to migration are low Returns to migration are high
(returnees do not get either an (returnees get an advantage in the
advantage in the labour market or labour market and / or a wage
a wage premium) premium)

The approach proposed in the thesis provides an opportunity for new insights into

the migration policy implemented by the home countries of returnees. The argument of
the human capital theory that return migration results in bringing valuable human capital
to the returnees’ home countries also prevails in the migration policy. Countries
experiencing greater outflows of migrants usually initiate a policy promoting return
migration. Maintaining relationships with emigrants and encouraging them to return
have been among some of the main aims in the migration policy of Lithuania for about a
decade. Several studies have been commissioned by government authorities or initiated
by non-governmental organisations to identify the measures necessary to achieve these
aims; furthermore, during the period of economic growth in 2006-2007, special projects
were implemented aimed at promoting the return of emigrants. Other Central and
Eastern European (CEE) countries, such as Poland and Latvia, also implement very
7



similar measures — they develop programmes aimed at encouraging emigrants to return,
and conduct research on the subject. As shown by this and earlier research, the
effectiveness of such a policy, at least in Lithuania, is minimal. It should be noted that
the policy measures both in Lithuania and other CEE countries focus almost exclusively
on increasing the “supply” of returnees, that is, on encouraging them to return and
facilitating their smooth relocation back to their home country. However, very little
attention is paid to the integration of returnees and particularly to the returnee “demand”
on the home country’s labour market.

Aim of the research

The aim of this research is to provide a better explanation of the integration of
return migrants in the home country’s labour market through the interaction of the
human capital acquired by returnees and its recognition in the labour market. The
dissertation also aims to provide policy recommendations designed to encourage return
migration and to facilitate the integration of returnees. The empirical part of the
dissertation focuses on case study of Lithuania. Thus, return migrants in this research are
defined as individuals who left Lithuania to reside permanently abroad for a period of at
least one year (12 months) after 1990 but were living permanently in Lithuania when the
research was carried out. The integration of returning migrants into the labour market is
assessed on the basis of three criteria — employment, wages, and intent of repeat
migration.

The following were the objectives of the research.

1. To review theories and empirical studies in Central and Eastern Europe
concerning return migration and the integration of returning migrants in their
home countries. By combining the arguments of human capital and information
asymmetry, signalling and screening theories to develop an integrated
theoretical research framework.

2. To form a research methodology: through assessment of possible alternatives,
to select a method of research, the definition and measurement of variables, and
data collection methods best suited for the subject of the research.

3. Based on descriptive statistics, to summarise the trends of return migration and
the integration of returnees in the labour market.

4. Based on descriptive and inferential statistics, to assess how migration
experience, including the human capital acquired during migration, affects the

integration of Lithuanian return migrants in the labour market.

5. To define the implications of the findings to the Lithuanian migration policy

and to provide recommendations for policy improvement.



Research methodology

The research is based on a single country case study, that is, on Lithuanian case.
The Lithuanian case study has been selected for analysis, primarily because of the long-
term intensive migration of the population — both emigration and return migration. This
means that the migration process is an important phenomenon in the country’s labour
market. Although the dissertation examines the case of single country, Lithuania, the
guantitative methodology is applied within the case — quantitative data and methods of
analysis are used. The main data sources are three representative surveys carried out in
2013: Lithuanian population survey (N=1930), a survey of migrants who have returned
to live in Lithuania (N=804) and a survey of Lithuanian employers (N=1000)°. Choosing
quantitative approach within the case study has several advantages. First, verification of
theoretical predictions is based on a large number of randomly selected observations,
which ensures diversity; this diversity is important for such analysis. Second, the
observations are representative with respect to the populations in question within the
case. Third, statistical tests can be applied in order to verify the relationship between
variables. The main statistical methods used in the research are descriptive statistics and
linear (OLS) and logistic regression. Due to the quantitative approach, empirical findings
of the research can be reasonably generalised with respect to the relevant populations of
the residents of Lithuania, returning migrants and employers in Lithuania. Although the
findings of the single country case study cannot be generalised to other countries, they
are important in raising hypotheses and developing theoretical arguments as to what
factors concerning the integration of returnees may be important in other countries
facing similar migration processes, primarily in the Central and Eastern European
countries.

Main findings

The research shows that it is possible to provide a better explanation of the
integration of returning migrants when both the human capital acquired by returning
migrants and the perception of migration experience as well as the capability to
adequately assess it in the home country’s labour market are considered together. The
analysis of what determines the success of returnee integration should take into account
the impact of information asymmetry, screening devices and perception of migration
experience in their home country’s labour market. The Lithuanian case study illustrates
the importance of including these factors. If the returnee integration, which is not highly

® All surveys have been conducted as part of the research “Friends or Foes? The Integration of Return
Migrants into the Lithuanian labour Market and Society” [“Savi ar svetimi? Grjzusiy migranty
integracija | Lietuvos darbo rinkg ir visuomeng”] (March 2013-April 2015, Contract No. MIP-
020/2013), financed by the Research Council of Lithuania and conducted by researchers of the Public
Policy and Management Institute (PPMI), including the author of the dissertation. Research leader dr.
Egidijus Barcevicius.
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successful in Lithuania, was viewed solely from the perspective of the human capital
theory, it could only be explained by the fact that the returnees do not bring valuable
knowledge and skills, although this would be directly contrary to the assessments of
returnees themselves that most of them improved abroad. The research revealed that
returnees face the rather sceptical view of the migration experience, which is dominant
in the Lithuanian labour market and society, and they often cannot prove or apply their
knowledge. This leads to understanding why, in spite of an increase in human capital,
returnees experience integration difficulties. The following are the main conclusions of
the research in greater detail, each supported by empirical findings.

1. Return migration is not sustainable but the official migration statistics,
which rely on the declarations of migrants, one-off selective studies and the 10-yearly
censuses, is not capable of revealing the repeat migration of returnees. All methods of
collection of official migration statistics are based on a single departure and return
assumption and are not designed to monitor circular migration, which is more common
among contemporary migrants.

— The flow of migrants returning to Lithuania after 1990 was higher than that shown
by official statistics, however, return migration was not sustainable. A total of
105,000 Lithuanians declared their return to Lithuania in 1990-2013. The number
of undeclared returns is, however, not known during this period. The figure must
have been quite significant, because only half of the return migrants surveyed in
2013 indicated that they had declared their return, while before that, migration
was declared even less frequently. However, according to the Lithuanian
population survey, at the end of 2013, some 100,000 people in Lithuania had
migration experience, although if all returnees, whether they declared or did not
declare their return, lived in Lithuania, the number should be higher. The
explanation lies in the intensive repeated emigration of returnees. Based on the
2013 survey of returnees, over 40% of returning migrants lived abroad for more
than one year and more than once. Furthermore, a third of returnees planned to
emigrate again and a fifth was not yet sure whether to leave or stay in Lithuania.
The fact that despite the growing number of people who have declared their return
In recent years, the portion of returnees in Lithuanian society in 2013 was several
percentage points lower than that in 2011 also serves as indirect evidence of
repeat migration.

2. Human capital is usually increased abroad in non-formal ways. Its greater or
lesser increase is experienced both by migrants with different levels of education and
doing different jobs — skilled and unskilled. It is customary, however, to associate human
capital and its (potential) increase in the research of migration exclusively with a high
level of education and/or skilled jobs. Such approach fails to take into account the
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possibility of non-formal and informal learning opportunities and underestimates a
substantial part of the potential of returning migrants.

— As many as 8 out of 10 migrants who have returned to live in Lithuania said that
while abroad they improved some of their skills. For the most part these are
foreign language skills and cross-cultural communication skills, but they also
increased their professional knowledge, skills of how to use modern work tools
and teamwork. The most important source of increase of human capital is non-
formal learning, mostly in the workplace. Only one in ten returning migrants
increased their knowledge formally (at a university).

— Frequently, migrants who have a lower level of education (non-university) or jobs
that do not match their qualification also gain new knowledge or skills; they
account for the absolute majority of returnees, 80% and 66% respectively.
Although migrants who hold higher level of education and do more skilled work
increase their human capital more frequently / to a greater extent, the difference is
small. For example, 82% of returnees of the highest level of education, 79% of
average level of education and 74% of the lowest level of education improved
their professional knowledge. A total of 40% of returnees who did skilled work
and 35% of those who did unskilled work stated that they improved their skills
during their period abroad.

— So if the knowledge of migrants acquired abroad was judged solely on the basis of
the criteria of education and the quality of work abroad, the increase of human
capital could be attributed only to 10% of those who have returned to Lithuania
and who hold university higher education and did jobs matching their
qualifications or studied abroad. Meanwhile, taking into account the opportunity
of non-formal learning, the increase of human capital could be attributed to 80%
of returnees.

3. Inthe process of return migration and integration of returnees, in addition to
the acquisition of human capital, its adaptation after return is important. Again,
migration studies are more preoccupied with the question of whether migrants return
with increased skills or not, rather than how successful they are in applying the
experience acquired abroad. As shown by this research, the acquisition of knowledge
and inability to apply it after return may particularly complicate the integration of
returnees.

— More than half of the migrants who have returned to live in Lithuania have
expectations that they will be able to use the knowledge or skills acquired abroad
(56%). However, among all returnees holding a job in Lithuania, only 9%
regularly used the knowledge acquired aboard, 27% used it often, and more than
60% used it rarely (35%) or never (27%). Application of experience is an
Important feature in the integration of returnees. Based on the statistical analysis,
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application of the knowledge acquired abroad increases wages more than any of
the other factors tested. Remuneration for work in this case is not affected even by
the type of work (skilled or unskilled) that the returnee did abroad (controlling for
application of knowledge and other factors). Thus, if knowledge is applied, the
types of work at which the knowledge was acquired are not significant. This
indirectly confirms the assertion by returnees that useful knowledge is acquired
doing unskilled work too. Application of the knowledge is a particularly strong
factor in repeat migration. As shown by the findings of the logistic regression, the
more the returnees believe that their experience acquired abroad will not be
properly applied and rewarded in Lithuania, the higher the chances that they will
consider migrating again.

4. In order to better understand the processes of return migration and
integration of returnees, attention must be paid to whether the home country’s labour
market is returnee friendly or unfriendly. Regardless of how much human capital return
migrants bring from abroad, the successful integration of returnees is unlikely, if their
migration experience is not considered as an asset by the home country’s labour market.

— The Lithuanian labour market is not very returnee friendly. The returnees in
assessing whether the migration experience helped them in their employment in
Lithuania, frequently stated that their emigration experience had no effect (59%),
while 6% even thought that it was a disadvantage. Returnee replies associate with
those of employers. Over 60% of respondent employers indicated that migration
experience would have no effect on their choice of employee, and one in ten
employers stated that this would be a disadvantage. As many as 8 out of 10
Lithuanian employers also indicated that when hiring a new employee they would
choose one with work experience and education acquired in Lithuania rather than
abroad.

— As could have been expected, employers are relatively most positive about the
experience gained abroad doing skilled work and least positive about doing
unskilled work. In the former case, 39% of employers and in the latter case only
17% of employers saw migration experience as an advantage. Experience of
studying abroad is positively assessed by 23% of employers. The differences also
reflect in the responses by return migrants. When controlling whether any
knowledge or skills have been acquired working abroad or not, skilled work
abroad more than doubles the likelihood that the migration experience will be an
advantage in Lithuania as compared to unskilled positions (for those who wish to
be hired as employees). However, it should be noted that more than half of
employers do not view even skilled work abroad positively. As many as 56% of
returnees, who had worked abroad in positions matching their qualifications and
who looked for employment in Lithuania, stated that they did not feel their

migration experience was any advantage.
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5. In the returnee-unfriendly labour market, increase of human capital abroad
not only leads to no wage premium predicted by the human capital theory, but in the
initial phase of integration may even be the reason for wage loss.

— Lithuanian employers do not tend to offer wage premium to returnees. The vast
majority (74%) of employers stated that they would offer the same salary as the
average salary paid to similar professionals without experience abroad, while one
in seven (14%) employers would offer returnees a lower starting salary. Only 6%
of employers would consider offering a wage premium for migration experience.
Still, the starting salary to a certain extent would depend on the migrant
experience abroad: 12% of employers are likely to offer wage premium to those
who have experience in skilled work abroad, 5.7% — to those who have returned
after studies, and only 1.2% — to those who have experience in unskilled work. As
many as 21% of Lithuanian employers would pay a lower starting salary to those
who did unskilled work.

— Over a period of time, salaries of returning migrants reach the same level as the
average salary. In almost all the companies employing returned migrants, their
average salary is the same (90.3%) or lower (4.2%) than that of other employees
in similar positions without migration experience. Only 4% of returnees employed
by companies get a wage premium. On the one hand, this could be a sign that
returnees do not succeed in applying the skills acquired abroad in Lithuania.
According to the majority (71%) of employers who hired returned migrants, the
migration experience does not affect the quality of work. On the other hand, even
if returned migrants do apply their migration experience, their salary does not rise
adequately: 25% of employees who hired returned migrants stated that migrants
were better workers, but only about one in ten of those employers paid them
relatively higher wages.

6. Whether a company is returnee friendly or unfriendly depends on how
international its operations are, on the economic sector, and even on the location of the
company. However, returning migrants do not necessarily get employment where their
migration experience is best appreciated. Thus, the success of integration of returnees
may be limited by the fact that due to information asymmetry, not only do employers fail
to recognise the true human capital of returnees, but also the migrants cannot identify the
more favourable employers.

— Companies linked to other countries through their capital, market and business
relations are relatively more inclined to opt for returning migrants. For
example, almost twice as many foreign capital companies and joint foreign and
Lithuanian capital companies (16%) as the Lithuanian capital companies
(8.5%) prioritise employees who have work or study experience abroad.
Export-oriented companies and companies that have business connections with

13



7.

Lithuanians living abroad and their companies are also more favourable to
returning migrants.

If we analyse by economic sectors, there are two sectors where returnees are
particularly highly regarded — hotels and restaurants, and financial and other
services. About a quarter of the companies in these sectors give priority to
returnees, but a relatively small proportion of those who return are employed in
these sectors. Returnee often choose sectors where migration experience is
relatively little appreciated, e.g. construction, manufacturing.

As far as the regional aspect is concerned, companies in three major cities
(Vilnius, Kaunas, and Klaipéda) and medium-size Lithuanian towns
(population 10,000-50,000), such as Marijampolé, TelSiai or Tauragé and
districts of these cities and towns, are more likely to opt for returning migrants.
Nevertheless, a great number of returnees, most likely led by wishing to be
near their families, return to very small towns or villages (population up to
2,000) where there are very few companies and demand for migration
experience is very low.

The returnee-unfriendly companies may actually encourage migrants to start

their own independent activities. Greater entrepreneurship of returning migrants is
usually interpreted as the consequence of human capital acquired abroad (new
knowledge, increased confidence, etc.), but it cannot be denied that it might be also
prompted by a returnee-unfriendly labour market (employers) of the home country.

8.

Compared to the Lithuanian population as a whole, returning migrants are more
inclined to become involved in entrepreneurship and develop their own
business. Among employed returnees, the entrepreneurship rate is nearly
7 percentage points higher than that of the rest of the working Lithuanian
population: 11.3% of self-employed compared to 4.6% respectively. Self-
employed returned migrants compared to returned migrants employed by
companies in Lithuania more often asserted that migration experience was the
advantage after their return to Lithuania (66% and 25% respectively).
Migration experience becomes an asset for those who gained experience
working abroad regardless of the type of work (skilled or unskilled). Self-
employed returnees are also the migrant group least inclined to return abroad.

One of the explanations for why migration experience is generally not

recognised in the labour market and why different migration experience (e.g. skilled and
unskilled work abroad) is poorly differentiated is the lack of well-functioning screening
devices when hiring new staff.

— Only about 20-40% of Lithuanian employers evaluating a potential employee

who has previously lived (worked or studied) abroad, even search for
information on the Internet about the returnee’s previous place of work or

14



study, request references from or contact his previous employer or educational
institution / lecturer. Employers take similar steps in case of the returnees who
did skilled or unskilled work abroad the only significant difference being that
in the case of evaluating the former they would contact their former employers
abroad more often (31%) than when evaluating the latter (24%). This shows
that the information about previous employment abroad or education acquired
abroad is not used and assessed sufficiently in the Lithuanian labour market,
especially if the initial signal — the type of experience acquired abroad —
encourages the employer not to invest in a more detailed search for
information. One-third of employers maintain that generally they would assess
only work experience or education acquired in Lithuania and would ignore
experience or even education acquired abroad. In this case, any human capital
acquired abroad would bring no benefit and returning migrants would find
themselves in an even worse situation than if they had not migrated, because
their migration period is seen as a “gap year” in the labour market.

9. The second important factor for ignoring the experience of returning
migrants in the labour market is the widespread suggestion, among employers and the
broader public, that return is a signal of failure.

— More than half of employers in Lithuania and almost half of the population of
Lithuania agree with the statement that usually those who have failed abroad
return to Lithuania. So return is like a signal of failure and employers who
support this opinion are more likely to assess migration experience as a
disadvantage rather than an advantage. It should also be noted that the
association of return with failure is more characteristic to those individuals who
have had less exposure to migrants, e.g. those who themselves do not have
migration experience compared to those who did have such experience, and
also those who have had employees with migration experience compared to
those who have never had employees with migration experience. This implies
that the negative assessment of return often stems not from direct experience,
but is formed by the environment (e.g. media) and therefore is not necessarily
justified. Among the various reasons for return identified by returnees, motives
pointing to failure were of secondary importance and mentioned by not more
than one-third of returnees. While it cannot be denied that some returnees
failed to be open enough in identifying real factors which determined their
return, recurring trends observed in many studies (in Lithuania and abroad) that
people return because of their family and relatives and wish to live in their own
environment allow to believe that in this case, failure abroad was not the most
important motive.
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10. In order to increase return migration and ensure its sustainability, much
more attention should be paid to the integration process of returnees, in particular to
increasing the demand for their experience and human capital in the labour market of
their home country. In addition, policy measures should be more intensely directed not
only towards highly skilled return migrants, but also towards those with different levels
of education and professional experience, because, as shown by this research, it is not
only just those who are highly educated and who have held highly skilled jobs who
acquire human capital abroad.

— In terms of Lithuanian policies, first, the international nature of Lithuanian
companies/economics should be encouraged: growth in the number of foreign
capital enterprises in the Lithuanian market and strengthening the orientation of
Lithuanian businesses to foreign markets and their business relations with
foreign countries, including Lithuanians living abroad should be encouraged. It
is important not only to increase the overall number of foreign capital
enterprises in Lithuania, but also to direct them to the regions with the highest
number of returning migrants or the greatest likelihood of repeat migration.
Second, recognition of the knowledge and skills, particularly vocational
knowledge and skills acquired non-formally abroad, should be encouraged in
Lithuania and experience abroad should be specified in the job search engines.
Third, the image of return migrants should be improved among Lithuanian
employers and the public in order to reduce the stereotypical notion of return as
a result of failure abroad and the returnee as having unrealistic expectations or
poor loyalty.

Scientific novelty of the research

On the theoretical level, this dissertation offers a framework, which involves the
factors of the labour market of a home country in explaining the integration of return
migrants, while at the same time taking into account changes in the human capital of
returnees while they were abroad. Although researchers exploring return migration
sometimes hint at the importance of the environment in the home country for the return
and integration of returnees®, no detailed examination of the effects of the home
environment on the integration of returnees and especially heterogeneity of effects where
different environments and different migrant experiences interact, has so far been
analysed. In most cases it is just assumed that human capital is recognised and
adequately rewarded in the labour market. Attempts to empirically explore the role of the

' Bimal Ghosh and International Organization for Migration, Return Migration: Journey of Hope or
Despair? Geneva: International Organization for Migration, 2000; Jean-Pierre Cassarino, “Theorising
Return Migration: The Conceptual Approach to Return Migrants Revisited,” International Journal of
Multicultural Societies, 6(2), 2004, 253-279.
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home country’s labour market in the return migration process are rarely done'. So the
current research, based on the original representative data about both the returning
migrants and their home country’s labour market, aims to contribute to filling this gap.
Finally, this dissertation seeks to contribute to research on return migration in Lithuania,
because in terms of numbers, the studies on returnees are significantly fewer than the
studies on emigrants. Most of the studies conducted so far focus on emigration, its
causes and consequences for Lithuania. Very few studies over the past few years cover
return migration and factors that promote or, on the contrary, impede it". Although a
number of relevant aspects of return migration, such as the potential of return, motives,
characteristics of returnees, media attitudes towards returning migrants, and the state
policy encouraging emigrants to return, have already been analysed, but the labour
market factors, particularly employers’ attitudes to migration experience, to the best of
knowledge of the author, are explored here for the first time.

** One of the few known examples is Thilo Lang et al., Business Survey Report: The Companies’ View on
Return Migrants and Foreign Work Experience, Re-Turn: Regions Benefitting from Returning
Migrants (Re-Turn Consortium, 2012), http://www.re-
migrants.eu/download/Business%20Survey%20Report.pdf.

2 Egidijus Barcevidius et al., Ekonominés migracijos reguliavimo strategijos efektyvumo jvertinimas,
Vilnius: Public Policy and Management Institute, 2009; Audra Sipavi¢iené, Vladas Gaidys, and
Margarita Dobrynina, Griztamoji migracija: teorinés jzvalgos ir situacija Lietuvoje.Vilnius office of
the International Organisation for Migration, 2009; Rasa Glinskiené and Edita Petuskiené, “Pasaulinés
ekonominés krizés poveikis lietuviy reemigracijos ir proty nutekéjimo procesams,” Ekonomika ir
vadyba, 14, 2009, 763-771; Justina RaZzanauskaité and Riita Brazieng, “GriZtamoji lietuviy emigracija:
prielaidos, pozitriai, kontekstas,” Filosofija. Sociologija, 21(4), 2010, 285-297; Egidijus Barcevicius
and Dovilé Zvalionyté, eds., Uzburtas ratas? Lietuvos gyventojy griztamoji ir pakartotiné migracija,
Vilnius: Vaga, 2012.
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Nagrinéjama moksliné problema

Siuolaikiné emigracija daznai yra laikino pobidzio, 0 tai didina grjztamosios
migracijos reikSme tiek migracijos procesuose, tiek ir jy tyrimuose. Jvairiy tyrimy
rezultatai rodo, kad j savo kilmés Salis, priklausomai nuo aplinkybiy, grjzta nuo 20—-30
iki 50-60 proc. migranty®. Tai reiskia, kad augant bendram gyventojy judumui, didéja ir
griztan€iy migranty srautai, o migracijos patirties turin¢iy gyventojy grupe Siuolaikinése
visuomenese tampa vis reikSmingesneé. Be to, Siuolaikinei migracijai taip pat btdingas
sprendimy, kur gyventi, kaitumas. Dabartiniams migrantams ypac¢ biidingas laikinumo
jausmas ir netikrumas dél ateities — 1Svykusieji neretai svarsto griZimg ar persikélimg |
kita uzsienio $alj, o grizusieji neatmeta galimybés vél i§vykti. Kartais migruojama ir po
keleta karty, ilgesnius ar trumpesnius laikotarpius praleidziant tiek kilmés, tiek ir
migracijos tikslo Salyje. Kitaip tariant, vyksta vadinamoji apykaitin¢ migracija.

Apykaiting migracija tiek moksliniuose darbuose, tiek vieSojoje politikoje
linkstama vertinti pozityviai. Manoma, kad apykaitiniai migrantai grizdami j kilmés Salj
parveza naujy jgudziy ir idejy, kurie kilmeés Salyje skatina inovacijas ir progresg. Vis
délto taip vertinant apykaiting migracijg neatsizvelgiama, kad neretai migracijoje jgytos
idéjos, zinios ir jgudZziai yra jgyti per tiesiogine patirtj, todél jiems perduoti irgi reikia
tiesioginés patirties ir laiko. Vadinasi, kad migracija kurty tokig nauda kilmés Saliai,
kokios tikimasi, migrantai turéty grjzti ilgesniam laikui, sékmingai integruotis j darbo
rinka ir turéti galimybe pritaikyti savo uZsienyje jgytas Zinias kilmés Salyje. Taciau jei
pakartotinai emigruojama netrukus po grjzimo, apykaitiné migracija kilmés Salies
pazangoje negali vaidinti didesnio vaidmens. Be to, naujausi empiriniai tyrimai rodo,
kad toks pakartotinis iSvykimas, ypa¢ nepavykus s¢kmingai integruotis, gali migrantus
paskatinti apsispresti likti tikslo Salyje, mazinant rySiy su kilmés Salimi bei jvairiy
transnacionaliniy praktiky intensyvumg bei tolesnés apykaitinés migracijos tikimybe™.
Todél sékminga grizusiy migranty integracija j kilmés Salies darbo rinka yra svarbi
salyga, kad migracijos procesas nesty naudg jy kilmes Saliai.

Disertacijos rengimo pradzioje atliktas grjztamosios migracijos j Lietuvg tyrimas®
atskleide, kad i Lietuva grizusiy migranty, kuriy absoliuti dauguma jauciasi migracijos

3 Devesh Kapur ir John Mchale, “Economic Effects of Emigration on Sending Countries.” Kn. Marc R
Rosenblum ir Daniel J Tichenor (sud.) The Oxford Handbook of the Politics of International
Migration, Oxford; New York: Oxford University Press, 2012, 140; Egidijus Barceviius, “Emigracija
ir griztamoji migracija Vidurio ir Ryty Europoje: sékmés istorija ar Zlugusi svajoné?” Kn. Egidijus
Barcevicius ir Dovilé Zvalionyté (red.), Uzburtas ratas? Lietuvos gyventojy griztamoji ir pakartotiné
migracija, Vilnius: Vaga, 2012, 39.

** Anne White, “Double Return Migration: Failed Returns to Poland Leading to Settlement Abroad and
New Transnational Strategies.” International Migration, 2013; Anne White, “Polish Return and
Double Return Migration.” Europe-Asia Studies, 66(1), 2014, 25-49.

¥ Lietuvos mokslo tarybos finansuotas mokslinis tyrimas ,,UZburtas ratas? Lietuvos gyventojy
apykaitinés migracijos tyrimas®, kurj 2010-2012 m. jgyvendino VieSosios politikos ir vadybos
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metu jgije naujy Ziniy ar jgiidziy, integracija Lietuvoje néra itin sekminga ir didelé dalis
grizusiyjy ketina ilgai netrukus pakartotinai emigruoti*®. Tai paskatino iSkelti pagrindinj
disertacijos klausima — nuo ko priklauso grjzusiy migranty integracijos j kilmeés Salies
darbo rinkg sékmé bei kokj vaidmen] tame procese vaidina migranty uzsienyje jgytos
Zinios ir jgidZziai?

Mokslin¢je literatiiroje griZtamajai migracijai ir jos pasekméms aiSkinti itin
daznai pasitelkiama zmogiskojo kapitalo teoriné prieiga. Zmogiskasis kapitalas apima
asmens zinias ir jgiidzius, naudojamus kuriant ekonomine verte'’. Migracijos procesas,
kurio metu asmuo patenka ] jam ar jai nepazjstamg socialing, kultiiring ir profesing
aplinka, yra pripaZjstamas kaip darantis jtaka ZmogiSkajam migruojanciyjy kapitalui.
Paprastai migracija siejama su tokio kapitalo padidéjimu. Tiesa, esama abejojanciy, ar,
pavyzdZiui, kvalifikuotiems asmenims emigravus dirbti kvalifikacijos nereikalaujanciy
darby, kitaip tariant, patekus j taip vadinamg antrgjj darbo rinkos sektoriy*®, zmogiskasis
kapitalas taip pat auga ar, prieSingai, yra i$§vaistomas. Vis délto pastaryjy mety
tyrimuose vis dazniau linkstama teigti, kad ir tokios migracijos patirtys prisideda prie
zmogiSkojo kapitalo augimo.

Zmogiskojo kapitalo koncepcija pasitelkiantys tyrimai rodo, kad migrantai
skirtingu mastu padidina savo zinias ir jgudzius, priklausomai nuo jy paciy
charakteristiky (pvz., iSsilavinimo lygio, amziaus ir kt.) ir nuo jvairiy migracijos
aplinkybiy (pvz., emigracijos trukmés, uzsiémimo emigracijos metu ir pan.). Bene
populiariausias tyrimo klausimas, kalbant apie grjzusiy migranty integracija j darbo
rinka, yra, ar, kokig ir kodél jie gauna grgza uz savo migracijos patirtj, t. y. uzsienyje
jgytas naujas zinias ir sprendimg grjzti. Empiriniy tyrimy rezultatai labai skirtingi ir
neretai netgi priestaringi, taciau tyrimy bendras bruozas yra tas, kad bandoma grazos uz
migracijos patirt] skirtumus susieti su grjzusiyjy charakteristikomis, ypac¢ su jy uzsienyje
igytu zmogiskuoju kapitalu.

Vadovaujantis zmogiskojo kapitalo teorija, rySys tarp Ziniy ir jgudziy padidéjimo
biinant uzsienyje ir grizusiyjy integracijos j darbo rinka sékmés (gaunamos grazos) turéty
biti tiesinis: labiau patobul¢je turéty integruotis geriau nei maziau patobuléje. Tokiu

instituto (VPVI) tyréjai, jskaitant disertacijos autor¢ (sutarties Nr. SIN-02/2010). Tyrimo vadovas
dr. Egidijus Barcevicius.

' Dovilé Zvalionyté, ,,Grjztamosios ir pakartotinés migracijos tendencijos.” Kn. Egidijus Barceviéius ir
Dovilé Zvalionyté (red.), Uzburtas ratas? Lietuvos gyventojy griztamoji ir pakartotiné migracija,
Vilnius: Vaga, 2012, 75-100; Dovilé Zvalionyté ir Mazvydas Jastramskis, ,,Grjztamoji migracija ir
zmogiskasis kapitalas. Kn. Egidijus Barcevi¢ius and Dovilé Zvalionyté (red.), Uzburtas ratas?
Lietuvos gyventojy griztamoji ir pakartotiné migracija, Vilnius: Vaga, 2012, 101-147.

Y7 Jacob Mincer, ,,Investment in Human Capital and Personal Income Distribution.« Journal of Political
Economy, 66, 1958; Gary S. Becker, Human Capital: A Theoretical and Empirical Analysis, 3 leid.,
University Of Chicago Press, 1964.

¥ Michael J. Piore, Birds of Passage: Migrant Labor and Industrial Societies, Cambridge University
Press, 1979.
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atveju, jel grizusiy migranty Zinios ar jgudziai padidéjo, jy papildomai jgyti gebéjimai
buty adekvaciai atlyginami. Atitinkamai, jy integracija 1 darbo rinkg turéty biiti
s¢kminga, o pakartotiné migracija — maza. Pakartoting migracija galéty skatinti nebent
siekis jgyti dar daugiau Ziniy arba jgudZiy ar kitos, su darbo rinka nesusijusios,
priezastys. Kita vertus, jei grize migrantai blidami uzsienyje naujy gebéjimy nejgijo, jie
neturéty turéti likes¢iy dél didesnio atlyginimo grizus, todél tokiu atveju pakartoting
migracija irgi turéty buti maZa. Atkreiptinas démesys, kad abiem atvejais ZmogiSkojo
kapitalo teorija néra pajégi paaiskinti nesekmingos grizusiyjy integracijos ir jg sekancios
pakartotinés emigracijos.

Sioje disertacijoje keliama idéja, jog esminé Zzmogiskojo kapitalo teorijos silpnybé
aiSkinat grjZzusiyjy integracija yra prielaida, jog kilmés Salies darbo rinkoje uZsienyje
lgytos Zinios ir jgudziai yra atpazjstami ir adekvaciai jvertinami. Kitaip tariant, néra
atsizvelgiama | grjztanius migrantus priimancios darbo rinkos charakteristikas.
Teorinius argumentus, kaip aplinka gali veikti grizusiyjy integracijg, pasiilo
informacijos asimetrijos rinkose idéja paremtos teorijos®. Anot jy, darbo rinkoje
egzistuoja informacijos asimetrija tarp potencialaus darbdavio ir potencialaus darbuotojo
(Stuo atveju darbo ieSkancio grjZzusio migranto), kuriy pirmasis turi daug maziau
informacijos apie antrojo tikruosius geb¢jimus. Jei néra gery atrankos mechanizmy,
darbdavys negali tinkamai jvertinti grjZusiy migranty uzsienyje jgyto zmogiSkojo
kapitalo ir pasitlyti adekvataus atlyginimo. Tiesa, darbdavys gali vadovautis ziniomis
apie kitus grjzusius migrantus, kurios formuoja jo jsivaizdavima apie grjzusiy migranty
produktyvumg. Priklausomai nuo jo migracijos patirtis darbdaviui gali veikti kaip
teigiamas, neutralus arba neigiamas signalas.

Disertacijoje keliama hipotezé, kad rySys tarp uZsienyje jgyto zmogiskojo kapitalo
ir gragzos uz jj grizus, apie kurj kalba Zmogiskojo kapitalo teorija, yra veikiamas
informacijos asimetrijos, atrankos mechanizmy efektyvumo ir migracijos patirties
signalo kilmés Salies darbo rinkoje ir tai veda prie skirtingy pasekmiy kalbant apie
pakartoting emigracijg. Kitaip tariant, jei darbo rinkoje, kuriai biidinga informacijos
asimetrija ir neefektyviis atrankos mechanizmai, migracijos patirtis yra laikoma didesnio
produktyvumo signalu, grizusieji turéty gauti vidutiniskai didesnj pradinj atlyginima nei
neiSvykusieji, net ir tuomet, kai grjzusieji biidami uzsienyje papildomy gebéjimy nejgijo.
Tai turéty uztikrinti palyginti lengva grizusiyjy integracijg ir sumazinti paskatas
pakartotinai emigruoti. Tuo tarpu nesékminga grjZzusiyjy integracija ir pakartotiné
emigracija yra tikétina tuomet, kai darbo rinkoje, kuriai taip pat biidinga informacijos

¥ Tai informacijos asimetrijos, signalizavimo ir atrankos teorijos, kurios pirmiausia buvo i$plétotos
Siuose darbuose: George A. Akerlof, ,,The Market for ‘Lemons’: Quality Uncertainty and the Market
Mechanism.“ The Quarterly Journal of Economics, 84(3), 1970, 488; Michael Spence, ,,Job Market
Signaling.© The Quarterly Journal of Economics 87(3), 1973, 355-374; Joseph E. Stiglitz, ,, The
Theory of ‘Screening.” Education, and the Distribution of Income.“ The American Economic Review,
65(3), 1975, 283-300.
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asimetrija ir atrankos mechanizmai néra efektyviis, migracijos patirtis néra laitkoma
didesnio produktyvumo signalu, o griZta uzsienyje papildomy geb¢jimy igij¢ migrantai.
Tokie migrantai grizdami turéty tikétis santykinai didesnio atlyginimo, palyginti su
panasiais neiSvykusiais, taciau jiems dé¢l informacijos asimetrijos biity siiilomas panasus
(ar net mazesnis) atlyginimas kaip nemobiliems darbuotojams, kuris neatitikty jy
lukesCiy. Todél bitent Sio scenarijaus atveju grizusieji turéty biiti labiausiai linke
pakartotinai iSvykti.

Taigi disertacijoje susiejant dvi pristatytas teorines perspektyvas — zmogiskojo
kapitalo ir informacijos asimetrijos — sukonstruojamas tyrimo teorinis modelis
(Zr. 1 lentele). Jis apima Kketurias skirtingas teorines grjZzusiy migranty integracijos j
kilmes Salies darbo rinkg situacijas, kuriy galimumas tikrinamas empirinio tyrimo metu.
Pazymeétina, jog bandymy ] migracijos aiSkinimus jtraukti darbo rinkos veiksnius, tokius
kaip informacijos asimetrija, ligi Siol buta labai nedaug, o ir esami daZniausiai analizuoja
emigracijos bei imigracijos, o ne grjZztamosios migracijos procesus®. Taigi pasitilytas
dviejy teorijy integravimas leidzia atskleisti potencialig grizusiy migranty integracijos
jvairove ir padeda geriau suprasti jos priezastis ir pasekmes.

Disertacijoje pasiiilytas poziiiris suteikia galimybe naujai pazvelgti ir | migranty
kilmés valstybiy vykdoma migracijos politika. Zmogiskojo kapitalo teorijai bidinga
argumentacija, kad grjztamoji migracija reiSkia parsivezamg ir pritaikomg zmogiskaji
kapitala, kuris skatina ekonoming ir socialing pazangg migranty kilmés Salyse, vyrauja ir
migracijos politikoje. Didesn¢ gyventojy emigracijg patirian¢ios Salys paprastai ima
vystyti emigranty sugrjZzimo skatinimo politikg. Lietuvoje rysiy su iSvykusiais i§laikymas
ir jy sugrizimo skatinimas jau mazdaug deSimtmet] Salies strateginiuose dokumentuose
jvardijamas kaip vienas pagrindiniy tiksly migracijos srityje. AiSkinantis, kokios
priemonés padéty ji pasiekti, atliktas ne vienas valstybés institucijy uzsakytas ar
nevyriausybiniy organizacijy inicijuotas tyrimas, o ekonominio augimo laikotarpiu
2006-2007 m. buvo vykdomi ir specialiis projektai, skirti paskatinti i§vykusiuosius grjzti
namo. Kitos Vidurio Ryty Europos (VRE) Salys, pvz., Lenkija ar Latvija, imasi labai
panasiy priemoniy — kuria emigranty susigraZinimo programas, vykdo tyrimus ir
organizuoja sugrizimo skatinimo akcijas. Kaip rodo Sis ir ankstesni tyrimai, tokios
politikos veiksmingumas, bent jau Lietuvoje, yra labai nedidelis. Pastebétina, kad

?° Saibal Kar ir Bibhas Saha, ,,Asymmetric Information in the Labor Market, Immigrants and Contract
Menu.“ 1ZA Discussion Papers, Nr. 5508, 2011, 1-35; Saibal Kar, ,,International Labor Migration,
Asymmetric Information and Occupational Choice.” Trade and Development Review, 2(1), 2009, 34—
48; Nancy H. Chau ir Oded Stark, ,,Migration under Asymmetric Information and Human Capital
Formation.“ Review of International Economics, 7(3), 1999, 455-483; Oded Stark, ,,Return and
Dynamics: The Path of Labor Migration When Workers Differ in Their Skills and Information Is
Asymmetric.“ The Scandinavian Journal of Economics, 97(1), 1995, 55-71; Eliakim Katz ir Oded
Stark, ,,International Migration Under Asymmetric Information. The Economic Journal, 97(387),
1987, 718; Viem Kwok ir Hayne Leland, ,,An Economic Model of the Brain Drain.“ The American
Economic Review, 72(1), 1982, 91-100; Spence, ,,Job Market Signaling.*
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politikos priemonés tiek Lietuvoje, tiek kitose VRE Salyse yra nukreiptos beveik
1Simtinai ] griZtanciyjy ,,pasiilos® didinimag, t. y. 1 emigrantus, siekiant paskatinti juos
priimti sprendima grizti ir palengvinti sklandy persikélima | kilmés Salj. Taciau labai
mazai démesio skiriama grjZusiyjy integracijai ir ypa¢ grizusiy migranty ,,paklausai® —
juos priimanciai darbo rinkai.

1 lentelé. Teorinis tyrimo modelis.

Grizusiy ¢ Didelé informacijos asimetrija e Maza informacijos asimetrija
migranty / neveiksmingi atrankos / veiksmingi atrankos
gebéjimai mechanizmai mechanizmai
(Zinios ir e Negatyvus arba neutralus
jgiidziai) migracijos patirties signalas [arba didelé informacijos
uZsienyje asimetrija / neveiksmingi
padidéjo atrankos mechanizmai /
pozityvus migracijos patirties
signalas ]
= Didelé pakartotiné = Maza pakartotiné
emigracija emigracija
411
2|3
e Maza informacijos asimetrija / e Didel¢ informacijos
veiksmingi atrankos asimetrija / neveiksmingi
mechanizmai atrankos mechanizmai
e Pozityvus migracijos patirties
[arba didelé informacijos signalas
Grizusiy asimetrija / neveiksmingi
migranty atrankos mechanizmai /
gebéjimai negatyvus migracijos patirties
(Zinios ir signalas ]
igiidziai)
uZsienyje = Maza pakartotiné = MazZa pakartotiné
nepadidéjo emigracija emigracija
GrijZe¢ migrantai negauna grazos Uz GrijZ¢ migrantai gauna graza
migracija (pranaSumo darbo (pranasuma darbo rinkoje ir
rinkoje ir santykinai didesnio santykinai didesnj darbo
darbo uZmokescio) uzmokestj)

Tyrimo tikslas ir uzdaviniai

Disertacijos tyrimo tikslas yra geriau paaiskinti grjzusiy migranty integracija i
kilmeés Salies darbo rinka per grizusiyjy igyto Zmogiskojo kapitalo ir jo atpazinimo darbo
rinkoje sgveikg. Disertacijoje taip pat siekiama pateikti rekomendacijas politikai, skirtai
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skatinti griZtamaja migracijg ir palengvinti grizusiy migranty integracijg. Siekiant
disertacijos tikslo nagrinéjamas Lietuvos atvejis. Taigi disertacijos objektas yra j
Lietuva gyventi grjZzusiy migranty integracija } Lietuvos darbo rinkg. GrjZz¢ migrantai
Siame tyrime apibréZiami kaip asmenys, kurie buvo iSvyke nuolat gyventi | uZsienj
ilgesniam nei 1 mety (12 ménesiy) laikotarpiui po 1990 mety, bet tyrimo metu nuolat
gyveno Lietuvoje. Grjzusiy migranty integracija j darbo rinkg vertinama pagal tris
kriterijus — jsidarbinimo, darbo uzmokesc¢io ir ketinimy pakartotinai emigruoti.

Vykdant disertacijos tyrima jgyvendinti toliau nurodyti uZdaviniai.

1. Atlikti griZtamaja migracijg ir grjzusiy migranty integracija kilmes Salyje
aiSkinanciy teorijy ir empiriniy tyrimy Vidurio ir Ryty Europoje apZvalga.
Adaptavus zmogisSkojo kapitalo bei informacijos asimetrijos, signalizavimo ir
atrankos teorijy argumentus grizusiy migranty integracijai aiSkinti, sudaryti
integruotg tyrimo teorin] modelj.

2. Suformuoti tyrimo metodologijg: jvertinant galimas alternatyvas, parinkti
geriausiai disertacijos tyrimui tinkant] tyrimo biidg, kintamyjy apibréZimg ir
matavimg bei duomeny rinkimo metodus.

3. Remiantis aprasomgja statistika, apibendrinti grjZztamosios migracijos ir
grjzusiy migranty integracijos j darbo rinka tendencijas.

4. Remiantis apraSomaja ir iSvady statistika, jvertinti, kaip migracijos patirtis,
jskaitant jos metu jgyta zmogiskajj kapitalg, veikia j Lietuvag gyventi grizusiy
migranty integracija j darbo rinka.

5. Apibrézti tyrimo rezultaty implikacijas Lietuvos migracijos politikai ir pateikti
rekomendacijas dél politikos tobulinimo krypciy, susijusiy su grjztamosios
migracijos skatinimu.

Tyrimo metodologija

Tyrimas apima vienos Salies — Lietuvos — atvejo studija. Lietuvos atvejis analizei
pasirinktas visy pirma dél ilgalaikés intensyvios gyventojy migracijos — tiek emigracijos,
tiek griztamosios migracijos. Tai reiSkia, kad migracijos procesas yra svarbus reiSkinys
salies darbo rinkoje. Nors disertacijoje nagrinéjamas vienos salies — Lietuvos — atvejis,
atvejo viduje taikoma kiekybiné (,,didelio N) metodologija — naudojami kiekybiniai
duomenys ir analizés metodai. Pagrindiniai duomeny $altiniai yra reprezentatyvios 2013
m. Lietuvos gyventojy (N=1930), i Lietuva gyventi grizusiy migranty (N=804) ir
Lietuvos darbdaviy (N=1000) apklausos®*. Kiekybinés prieigos atvejo studijos viduje
pasirinkimas turi bent keleta privalumy. Pirma, teoriniy prognoziy tikrinimas remiasi

2! Visos nurodytos apklausos buvo atliktos jgyvendinant Lietuvos mokslo tarybos finansuojama tyrima
»avi ar svetimi? Grjzusiy migranty integracija | Lietuvos darbo rinkg ir visuomen¢* (2013 m. kovas —
2015 m. balandis; sutarties Nr. MIP-020/2013). Tyrima atliecka V3] VieSosios politikos ir vadybos
instituto (VPVI) tyréjai, jskaitant disertacijos autore. Tyrimo vadovas dr. Egidijus Barcevicius.
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dideliu atsitiktinai atrinkty stebéjimy skai¢iumi, 0 tai uztikrina tokiai analizei svarbig jy
jvairove. Antra, stebéjimai yra reprezentatyviis nagrinéjamy populiacijy atzvilgiu atvejo
viduje. Trecia, rySiams tarp kintamyjy patikrinti galima taikyti statistinius testus, kurie
leidzia nustatyti, ar rySiai néra atsitiktiniai. Pagrindiniai tyrime taikomi statistiniai
metodai yra apraSomoji statistika ir tiesiné bei logistin¢ regresija. Dél pasirinktos
kiekybinés prieigos empirines tyrimo iSvadas galima pagrjstai apibendrinti atitinkamoms
Lietuvos gyventojy, grizusiy migranty ir darbdaviy populiacijoms Lietuvoje. Nors vienos
Salies atvejo analizé neleidzia tyrimo rezultaty apibendrinti kitoms Salims, jie yra svarbiis
keliant hipotezes ir plétojant teorinius argumentus, kokie grizusiyjy integracijos
veiksniai gali biiti svarbls ir kitose su panaSiais migraciniais procesais susidurian¢iose
Salyse visy pirma VRE valstybése.

Svarbiausi rezultatai ir iSvados

Atlikto tyrimo rezultatai rodo, kad susiejant griztan¢iy migranty uZzsienyje jgyta
zmogiskaj] kapitalg su kilmés Salies darbo rinkoje vyraujaniu poziliriu ] migracijos
patirti bei pajégumu ja adekvaciai jvertinti galima geriau paaiSkinti griZzusiyjy
integracijos ir pakartotinés emigracijos tendencijas. Analizuojant, nuo ko priklauso
grizusiyjy integracijos sékmeé turéty biiti atsizvelgiama ] informacijos asimetrijos,
atrankos mechanizmy ir migracijos patirties signalo darbo rinkoje jtaka. Siy veiksniy
jtraukimo svarbg iliustruoja atlikta Lietuvos atvejo studija. Jei j Lietuvoje vyraujancig ne
itin s€ékmingg grjzusiyjy integracija biity Zvelgiama vien 1§ Zmogiskojo kapitalo teorijos
perspektyvos, ja galéty paaiskinti tik tai, kad grjzusieji neparsiveza vertingy Ziniy ar
jgiidziy, nors tai tiesiogiai prieStarauty paciy grizusiyjy vertinimams, kad dauguma jy
uzsienyje patobuléjo. Tyrimo metu atrasta tendencija, kad Lietuvos darbo rinkoje ir
visuomengje grjzusieji susiduria su vyraujanciu gana skeptiSku pozitiriu ] migracijos
patirt] ir neretai negali jrodyti ar pritaikyti jgyty Ziniy, leidzia suprasti, kodé¢l, nepaisant
iSaugusio zmogiskojo kapitalo, grizusieji patiria integracijos sunkumy. Toliau detaliau
pristatomos svarbiausios tyrimo iSvados, kiekvieng i§ jy pagrindZiant empiriniais
atradimais.

1. Grjztamajai migracijai budingas netvarumas, t.y. pakartotiné¢ grizusiy
migranty emigracija, kurios oficiali migracijos statistika, besiremianti migracijos
deklaravimais, vienkartiniais atrankiniais tyrimais ar kas deSimtmet] atlickamais
gyventojy suraSymas, néra pajégi atskleisti. Visi oficialios migracijos statistikos rinkimo
btidai yra grindziami vienkartinio i§vykimo ir grjzimo prielaida ir néra pritaikyti stebéti
asmeny apykaitiniam judéjimui, kuris vis daznesnis tarp Siuolaikiniy migranty.

— Grjztanciy | Lietuva migranty srautas po 1990 m. buvo didesnis, nei rodo oficiali

statistika, taCiau griZztamoji migracija nebuvo tvari. Grjzimg j Lietuvg 1990—

2013 m. deklaravo 105 tukst. lietuviy. Kiek per §j laikotarpj biita nedeklaruoty

grizimy, néra Zinoma, taciau jy skaicius turéjo biiti gana reikSmingas, nes tik pusé

2013 m. apklausty grizusiy migranty nurodé, kad grijzimg deklaravo, o
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ankstesniais metais migracija biidavo deklaruojama dar reciau. Vis délto, Lietuvos
gyventojy apklausos duomenimis, 2013 m. pabaigoje tik apie 100 tukst. Lietuvos
gyventojy turé¢jo migracijos patirties, nors jei visi grizusieji — grizimg deklarave ir
nedeklarave — gyventy Lietuvoje, skaicius turéty biiti didesnis. PaaiSkinimo reikia
ieSkoti intensyvioje grjzusiy migranty pakartotinéje / daugkartinéje migracijoje.
Remiantis 2013 m. grjzusiy migranty apklausa, daugiau nei vieng kartg uzsienyje
ilgiau nei metus gyven¢ asmenys sudar¢ vir§ 40 proc. grizusiy migranty. Be to,
net tre¢dalis grizusiyjy ketino pakartotinai i1§vykti, o penktadalis dar nebuvo tikri,
ar 1Svyks, ar liks Lietuvoje. Pakartotinés emigracijos vyksma rodo ir tai, kad,
nepaisant grizima deklaravusiy asmeny skaiCiaus pastaraisiais metais didéjimo,
2013 m. grjzusiy migranty dalis Lietuvos visuomeng¢je buvo keliais procentiniais
punktais mazesné nei 2011 m.

2. Zmogiskasis kapitalas migracijoje daZniausiai didinamas neformaliais
budais. Jo didesnj ar maZesnj iSaugimg patiria tiek jvairaus iSsilavinimo, tiek ir jvairius
darbus — kvalifikuotus bei nekvalifikuotus — uzsienyje dirbe migrantai. O migracijos
tyrimuose yra jprasta zmogiskajj kapitalg ir jo (potencialy) didéjima sieti iSimtinai su
auks$tu iSsilavinimo lygiu ir / arba kvalifikuotais darbais, taip apibréziant populiarig
»(labai) kvalifikuoty migranty* kategorijg. Toks apibrézimas nejvertina neformalaus ir
savaiminio tobuléjimo galimybés ir nuvertina didel¢ dalj grjztan¢iy migranty potencialo.

— Net 8 1§ 10 j Lietuvg gyventi grizusiy migranty teigia, kad bidami uzsienyje
patobulino kokius nors jgiidzius. Dazniausiai tai buvo uZsienio kalby Zzinios,
bendravimo su kitatauciais jgiidziai, taciau taip pat didé¢jo profesinés zinios,
geb¢jimai dirbti Siuolaikiniais darbo jrankiais ir komandoje. Svarbiausias
migranty zmogiSkojo kapitalo didéjimo Saltinis buvo neformalus tobuléjimas,
dazniausiai darbo vietoje. Formaliai — universitete — ziniy uZsienyje sémési tik kas
deSimtas grjzes migrantas.

— Neretai naujy ziniy ar jgtidziy jgijo ir Zemesnio (neuniversitetinio) iSsilavinimo ar
kvalifikacijos neatitinkan¢ius darbus uzsienyje dirb¢ migrantai, kurie tarp
grizusiyjy sudare absoliu¢ig dauguma, atitinkamai 80 ir 66 proc. Nors aukstesnio
i$silavinimo ir kokybiskesnius darbus dirbe migrantai Siek tiek dazniau / labiau
padidina savo zmogiskaji kapitalg, taciau skirtumai nedideli. Pavyzdziui,
profesines Zinias patobuling nurodé 82 proc. auksciausio iSsilavinimo, 79 proc. —
vidutinio ir 74 proc. — Zemiausio iSsilavinimo grjZusiyjy, o patobuléj¢ darbo
uzsienyje metu teigé 40 proc. kvalifikuotus darbus dirbusiy grjzusiyjy ir 35 proc.
— nekvalifikuotus.

— Taigi jei apie | Lietuva gyventi grizusiy migranty uzsienyje jgytas zinias biity
sprendziama vien pagal iSsilavinimo ir darbo uzsienyje kokybés kriterijus,
zmogiskojo kapitalo padid¢jimg biity galima priskirti tik mazdaug 10 proc.
grizusiyjy, kurie turi aukstaji universitetinj iSsilavinimg ir uzsienyje dirbo jy
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kvalifikacija atitinkant; darbg arba studijavo. Taciau atsizvelgus 1 neformalaus

tobuléjimo galimybe, zmogiskojo kapitalo padidéjimas priskirtinas net 80 proc.

griZusiyjy.

3. Grjztamosios migracijos ir grjzusiyjy integracijos procese svarbus ne tik
zmogiskojo kapitalo jgijimo aspektas, bet ypa¢ — jo pritaikymas grjzus. Vélgi migracijos
tyrimuose daugiau démesio skiriama klausimui, kokie migrantai grizta — patobuléje ar
ne, bet daug reCiau analizuojama, kaip sekasi taikyti uZsienio patirtj. O kaip rodo Sis
tyrimas, ziniy jgijimas ir negal¢jimas jy pritaikyti grjzus, gali itin apsunkinti grjzusiyjy
integracija.

— Daugiau kaip pusé | Lietuvg gyventi grjiZzusiy migranty grizo turédami lukesciy,
kad galés panaudoti uzsienyje igytas zinias ar jgtdzius (56 proc.). Vis d¢lto tarp
visy darbg turin€iy grjZzusiyjy uzsienyje jgytas Zinias nuolat taikeé tik 9 proc.,
daznai — 27 proc., o daugiau kaip 60 proc. taiké retai (35 proc.) arba niekada (27
proc.). O patirties pritaikymas yra svarbus grizusiyjy integracijai. Remiantis
statistine analize, biitent uzsienyje jgyty ziniy taikymas darbe Lietuvoje labiausiai
1§ visy tikrinty veiksniy didina atlyginimg grizus. Jtakos atlyginimui $iuo atveju
netgi neturi tai, kokiuose darbuose — kvalifikuotuose ar ne — grjzusieji dirbo
uzsienyje (kontroliuojant Ziniy taikyma ir kitus veiksnius). Vadinasi, jei Zinios
pritaikomos, néra reikSminga, kokio lygio darbuose tos Zzinios jgytos. Ir tai
netiesiogiai patvirtina paciy grizusiy teigimg, kad naudingy Ziniy jgyjama ir
nekvalifikuotuose darbuose. Ziniy nepritaikymas yra itin stiprus ir pakartotinés
migracijos veiksnys. Kaip parodé logistinés regresijos rezultatai, Sansai, kad grjze
migrantai planuos pakartotinai iSvykti, tuo didesni, kuo labiau jie mano, kad jy
kitose Salyse jgyta patirtis Lietuvoje néra deramai jvertinama ir pritaikoma.

4. Norint geriau suprasti grjZztamosios migracijos ir grjzusiyjy integracijos
procesus, reikia atkreipti démesj ] kilmés Salies darbo rinkos imlumg uzsienyje jgytai
patirciai. Nepriklausomai nuo to, kiek Zmogiskojo kapitalo i§ uzsienio parsiveza grize¢
migrantai, jei darbo rinkoje jy migracijos patirtis nelaikoma privalumu, sékmingos
grizusiyjy integracijos sunku tikétis.

— Lietuvos darbo rinkos imlumas uzsienyje jgytai patir¢iai yra nedidelis. GrjZusieji,
vertindami, ar migracijos patirtis pad¢jo jiems grizus | Lietuva jsidarbinti,
dazniausiai teigé, kad emigracijos patirtis neturéjo jokios jtakos (59 proc.), o
6 proc. netgi mané, kad tokia patirtis buvo trilkumas. Grjzusiyjy atsakymus labai
atliepia darbdaviy poziiris. Vir§ 60 proc. apklausty darbdaviy nurodeé, kad
renkantis tarp potencialaus darbuotojo, kuris turi migracijos patirties, ir panasaus
kandidato be jos, patirtis uzsienyje neturéty jokios jtakos apsisprendziant, 0 kas
desimtam darbdaviui tai netgi atrodyty trilkumas. Net 8 i§ 10 Lietuvos darbdaviy
taip pat nurode, kad samdydami naujga darbuotoja rinktysi Lietuvoje, o ne
uzsienyje darbo patirtj ar iSsilavinimg jgijusi asmenj.
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— Kaip ir galima tikétis, darbdaviai santykinai pozityviausiai vertina patirt], jgyta
uzsienyje dirbant kvalifikuotg darba, maziausiai pozityviai — kvalifikacijos
nereikalaujancius darbus. Pirmuoju atveju 39 proc. darbdaviy migracijos patirtis
atrodé privalumas, antruoju — tik 17 proc. Studijy uzsienyje patirt] teigiamai
vertina 23 proc. darbdaviy. Skirtumai atsispindi ir grjZusiy migranty atsakymuose.
Kontroliuojant, ar dirbant uZsienyje buvo jgyta Ziniy, ar ne, kvalifikuotas darbas
uzsienyje daugiau nei dvigubai didina tikimybe, kad migracijos patirtis bus
privalumas Lietuvoje, palyginti su darbu Zemesnés kvalifikacijos pozicijose
(norintiems biiti samdomais darbuotojais). Vis délto reikia atkreipti démesj, kad
net ir kvalifikuotas darbas uzsienyje daugiau kaip pusés darbdaviy néra
vertinamas teigiamai. O migracijos patirties privalumo teigia nepajute 56 proc.
grizusiyjy, kurie uzsienyje dirbo jy kvalifikacijg atitinkan¢ius darbus ir grize
bande¢ jsidarbinti Lietuvoje.

5. Migracijos patir¢iai neimlioje darbo rinkoje ZmogiS8kojo kapitalo
padidéjimas uzsienyje ne tik nelemia santykinai didesnio atlyginimo, kurj prognozuoja
zmogiskojo kapitalo teorija, bet pradiniame integracijos etape gali tapti ir santykinai
mazesnio atlyginimo prieZastimi.

— Lietuvos darbdaviai néra linke sitilyti santykinai didesnio atlyginimo grjZzusiems i8
uzsienio asmenims. Absoliuti dauguma (74 proc.) darbdaviy teigé, kad sitlyty
toki pat] atlyginimg kaip vidutinis atlyginimas, mokamas panaSiems
specialistams, kurie neturi patirties uzsienyje, o kas septintas (14 proc.) darbdavys
sitilyty grjzusiems migrantams netgi mazesnj pradinj darbo uZmokestj. Migracijos
patirt] didesniu atlyginimu yra linke jvertinti tik 6 proc. Tiesa, pradinis
atlyginimas Siek tiek priklausyty ir nuo migranto patirties uzsienyje: dirbusiems
kvalifikuotus darbus didesnj atlyginimg biity linkg pasidlyti 12 proc. darbdaviy,
grizusiems po studijy — 5,7 proc., o dirbusiems kvalifikacijos nereikalaujantj
darbg — tik 1,2 proc. Pastariesiems mazesnj pradinj atlyginimg mokéty net 21
proc. Lietuvos darbdaviy

— Laikui bégant grizusiy migranty atlyginimai tik dar labiau supana$¢ja su
vidutiniais atlyginimais. Beveik visose jmonése, kuriose dirba griZz¢ migrantai, jy
vidutinis atlyginimas toks pats (90,3 proc.) arba mazesnis (4,2 proc.) nei panasias
pareigas uzimanciy kity jmonés darbuotojy, kurie neturi migracijos patirties.
Didesnj atlyginima gauna tik 4 proc. jmoniy dirbantys grizusieji. Viena vertus, tai
gali biiti zenklas, kad migracijoje igyty igiidziy nepavyksta pritaikyti Lietuvoje.
Daugumos (71 proc.) grizusius migrantus samdziusiy darbdaviy vertinimu,
migracijos patirtis neturi jtakos darbo kokybei. Kita vertus, net ir jglidzius taikant,
darbo uzmokestis néra adekvacCiai keliamas: 25 proc. grizusius jdarbinusiy
darbdaviy nurodé, kad migrantai yra geresni darbuotojai, bet tik mazdaug kas
deSimtas 1§ $iy darbdaviy mokejo jiems santykinai didesnj atlyginima.

33



6.

Imoniy imlumas migracijos patir¢iai skiriasi priklausomai nuo jy veiklos

tarptautiSkumo, sektoriaus ir net jsikiirimo vietos, taiau griz¢ migrantai nebiitinai

pataiko grizti ten, kur jy migracijos patirtis geriausiai vertinama. Taigi griZzusiyjy
integracijos sékme gali riboti ir tai, kad dél informacijos asimetrijos ne tik darbdaviai
neatpaZjsta tikrojo grizusiyjy zmogiskojo kapitalo, bet ir migrantai negali atpazinti jiems

palankesniy darbdaviy.

7.

GrjZusius migrantus santykinai daZniau yra linkusios rinktis su uZsieniu
kapitalo, rinkos ir verslo rySiais labiau susijusios jmonés. Pavyzdziui, beveik
dvigubai daugiau uzsienio kapitalo bei bendry uzsienio ir lietuvisko kapitalo
imoniy (16 proc.) nei lietuvisko kapitalo jmoniy (8,5 proc.) prioritetg teikty
darbo ar studijy patirties uZsienyje turintiems asmenims. Palankiau grizusius
migrantus vertina ir ] eksportg orientuotos jmonés bei tos jmonés, kurios
palaiko verslo rySius su uzsienyje gyvenanciais lietuviais ir jy jmonémis.
Analizuojant pagal ekonomikos sektorius, grjZusieji labiausiai vertinami
dviejuose — vieSbuciy ir restorany bei finansinio tarpininkavimo ir kity
paslaugy. Juose apie ketvirtadalis jmoniy teikty prioriteta grjzusiems, taciau
dirbti j Siuos sektorius nueina palyginti nedidelé dalis grjzusiyjy. Jie dazniau
pasuka ] tuos sektorius, Kuriuose migracijos patirtis palyginti menkai
vertinama, pvz., ] statybg ar gamyba.

Zitrint regioniniu aspektu, grizusius migrantus yra labiau linkusios rinktis
jmongs, jkurtos trijuose didmiesCiuose (Vilniuje, Kaune ir Klaipédoje) bei
vidutinio dydzio (10-50 tukst. gyventojy) Lietuvos miestuose, tokiuose kaip
Marijampolé, TelSiai ar Tauragé, bei Siy miesty apskrityse. Nepaisant to,
nemaza dalis grjzusiyjy, greiCiausiai vedami artimyjy ilgesio, grizta j itin
mazus miestelius ar kaimus (iki 2 tikst. gyv.), kuriuose veikia labai nedidelé
dalis jmoniy ir migracijos patirties paklausa juose yra itin maza.

Egzistuojan€iy imoniy neimlumas migracijos patir¢iai gali paskatinti

grizusius migrantus imtis savarankiSkos veiklos. Migracijos tyrimuose pastebimas

neretai didesnis grjzusiy migranty verslumas paprastai interpretuojamas kaip uzsienyje
igyto zmogiSkojo kapitalo (naujy ziniy, iSaugusio pasitikéjimo ir pan.) pasekmé, taciau

neatmestina, kad ji taip pat skatina kilmés Salies darbo rinkos (esamy darbdaviy)

neimlumas migracijos patirciai.
— I Lietuva grize migrantai, palyginti su visais Lietuvos gyventojais, yra labiau

linke j savarankiska veiklg ir nuosavo verslo plétojimg. Darbg turiniy grjzusiy
migranty verslumo lygis yra beveik 7 procentiniais punktais didesnis nei
dirbanciy Lietuvos gyventojy: 11,3 proc. savarankiSkai dirbanciy palyginti su
4,6 proc. Palyginti su samdomais darbuotojais Lietuvoje jsidarbinusiais
grizusiais migrantais, savarankiSkai dirbantys daug dazniau teigia, kad
migracijos patirtis jiems buvo privalumas grjzus j Lietuva (66 proc. ir 25
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8.

proc.). Migracijos patirtis privalumu tampa tiems, kurie igijo ziniy dirbant
uzsienyje, nepriklausomai nuo to, kokiame — kvalifikuotame ar ne — darbe
dirbo. SavarankiSkai dirbantys yra ir maZiausiai linkusi pakartotinai iSvykti

grizusiy migranty grupé.

Vienas 1§ paaiSkinimy, kodél bendrai migracijos patirtis nelabai

pripaZzjstama darbo rinkoje ir kodél skirtinga migracijos patirtis (pvz., kvalifikuotas ir

nekvalifikuotas darbas uZsienyje) menkai diferencijuoja grizusius, yra nepakankamai

gerai veikiantys atrankos mechanizmai priimant naujus darbuotojus i darba.

— Tik apie 2040 proc. Lietuvos darbdaviy, vertindami potencialy darbuotoja,

9.

kuris pries§ ieSkant darbo Lietuvoje gyveno (dirbo arba studijavo) uZsienyje,
imtysi tokiy veiksmy, kaip informacijos paieska internete apie ankstesng
darbovietg / studijy vieta, praSymas pateikti ankstesnio darbdavio ar mokymo
Jstaigos / déstytojy rekomendacijas, susisieckimas su darbdaviais ar déstytojais.
Kvalifikuotus ir nekvalifikuotus darbus uzsienyje dirbusiy migranty atzvilgiu
darbdaviai elgtysi praktiskai vienodai, vienintelis reik§mingas skirtumas, kad,
vertindami pirmuosius, daugiau darbdaviy (31 proc.) susisiekty su ankstesniu
darbdaviu uzsienyje nei vertindami antruosius (24 proc.). Visa tai rodo, kad
Lietuvos darbo rinkoje néra pakankamai pasitelkiama ir vertinama informacija
apie ankstesnj darbg uzsienyje ar ten jgytg iSsilavinimg, ypa¢ jei pradinis
signalas — patirties uzsienyje pobiidis — paskatina darbdavj neinvestuoti ]
detalesnés informacijos paieskg. Trecdalis darbdaviy teigia, kad apskritai
vertinty tik Lietuvoje jgytus darbo patirt] ar iSsilavinima, o uZsienyje jgytai
patir¢iai ar net iSsilavinimui neteikty reikSmés. Tokiu atveju bet koks uzsienyje
1gytas zmogiskasis kapitalas nebenesa naudos, o grjze migrantai atsiduria netgi
prastesnéje padétyje nei biity buve, jei nebiity iSvyke, nes jy migracijos
laikotarpis darbo rinkoje prilyginamas ,,prarastiems metams*.

Antrasis svarbus grjzusiy migranty patirties nevertinimo darbo rinkoje

veiksnys yra tarp darbdaviy ir platesn¢je visuomen¢je paplites grizimo kaip nesékmés
signalo suvokimas.
— Daugiau kaip pusé¢ Lietuvos darbdaviy ir beveik pusé Lietuvos gyventojy

pritaria teiginiui, kad j Lietuva paprastai grjzta tie, kuriems uzsienyje
nepasiseké. Taigi grizimas veikia kaip nes€ékmes signalas, o taip ] ji zilrintys
darbdaviai labiau linke pras€iau vertinti ir migracijos patirtj, reciau ja laiko
privalumu. Taip pat pastebétina, kad grizimo siejimas su nesé¢kme buidingesnis
tiems asmenims, kurie yra maziau susidiir¢ su migrantais, pvz., kurie patys
neturi migracijos patirties, palyginti su turinciais, taip pat kurie yra turéje
darbuotojy su migracijos patirtimi, palyginti su tokiy darbuotojy neturéjusiais.
Tai skatina manyti, kad negatyvus grizimo vertinimas nerctai kyla ne i§
tiesioginés patirties, o yra suformuotas aplinkos (pvz., ziniasklaidos), todél
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nebiitinai pagristas. Tarp griZzusiyjy jvardyty grizimo prieZas¢iy jvairls
nesekme rodantys motyvai buvo antraeiliai, paminéti ne daugiau kaip trecdalio
grizusiyjy. Nors neatmestina, kad ne visi grjZusieji apklausos metu atvirai
jvardija tikruosius jy grizimg nulémusius veiksnius, per daugel] tyrimy
(Lietuvos ir uzsienio) besikartojancios grizimo dél artimyjy, Seimos ir siekiant
gyventi savo aplinkoje tendencijos leidzia tikéti, kad ir Siuo atveju nesékmés
uzsienyje nebuvo svarbiausi motyvai.

10. Siekiant didinti grjZztamaja migracijg ir uZtikrinti jos tvarumg migracijos
politikoje, reikéty pradéti zymiai daugiau démesio skirti grjzusiyjy integracijos procesul,
ypac jy patirties ir 1§ uzsienio parsivezamo Zmogiskojo kapitalo paklausos kilmés Salies
darbo rinkoje didinimui. Be to, vykdomos priemonés turéty biti intensyviau kreipiamos
ne tik j ypac kvalifikuotus, bet ] jvairaus iSsilavinimo ir profesinés patirties migrantus,
nes, kaip rodo $is tyrimas, zmogiSkojo kapitalo uzsienyje jgijimas néra budingas vien
auk$to iSsilavinimo ar aukStos kvalifikacijos reikalaujan¢ius darbus dirbusiems
asmenims.

— Kalbant apie Lictuvos politika, pirma, reikéty skatinti Lietuvos jmoniy /
ekonomikos tarptautiSkumo didéjimg: uZsienio kapitalo jmoniy skaiciaus
Lietuvos rinkoje augimg, Lietuvos jmoniy orientacija j uzsienio rinkas, jy
verslo rySiy su uZsieniu, jskaitant uzsienyje gyvenancius lietuvius, stipréjima.
Svarbu ne tik bendrai didinti uzsienio kapitalo jmoniy skaiciy Lietuvoje, bet ir
siekti nukreipti ] tas vietoves, | kurias griZzta daugiausia emigranty ir i§ kuriy jie
labiausiai yra linke pakartotinai emigruoti. Antra, reikéty skatinti neformaliai
uzsienyje jgyty ziniy ir jgudziy, ypa¢ profesiniy, pripazinimg Lietuvoje, 0O
uzsienio patirties kriterijy jtvirtinti darbo paieSkos sistemose. Trecia, reikéty
gerinti grjztanciy migranty jvaizdj tarp Lietuvos darbdaviy ir visuomenéje,
maZzinant stereotipiniy nuostaty apie tai, kad grjzta tik tie, kuriems uzsienyje
nepasiseke, ir kad grizusiems biidingi nepagristi likes¢iai ar menkas lojalumas,
paplitima.

Tyrimo mokslinis naujumas

Teoriniame lygmenyje Sioje disertacijoje pasiiilomas modelis, jtraukiantis kilmés
Salies darbo rinkos veiksnius ] grizusiy migranty integracijos aiSkinima, kartu
atsizvelgiant | griztan¢iy migranty ZmogiSkojo kapitalo pokycius buinant uzsienyje. Nors
griztamaja migracija nagrinéjantys mokslininkai kartais uzsimena apie priimancios
aplinkos svarbg grjizimui ir integracijai®’, tafiau iSsamiau Sis priimanc¢ios aplinkos

2 Bimal Ghosh ir International Organization for Migration, Return Migration: Journey of Hope or
Despair? Geneva: International Organization for Migration, 2000; Jean-Pierre Cassarino, ,,Theorising
Return Migration: The Conceptual Approach to Return Migrants Revisited.* International Journal of
Multicultural Societies, 6(2), 2004, 253-279.
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poveikis grizusiyjy integracijai ir ypa¢ to poveikio skirtumai sgveikaujant skirtingoms
aplinkoms ir skirtingoms migranty patirtims, néra nagrinétas. DaZniausiai tiesiog daroma
prielaida, kad ZmogiSkasis kapitalas darbo rinkoje yra atpazjstamas ir adekvaciai
jvertinamas. Dar retesni yra bandymai empiriSkai tirti grizusius migrantus priitmancios
darbo rinkos vaidmenj grjztamosios migracijos procese®. Taigi atliktu tyrimu, kuris
remiasi originaliais reprezentatyviais duomenimis tiek apie grjzusius migrantus, tiek apie
ju kilmés Salies darbo rinka, siekiama prisidéti pildant Sig spragg. Galiausiai, Sia
disertacija siekta prisidéti ir bendrai prie griztamosios migracijos tyrimy Lietuvoje
plétros, nes jie skai¢iumi kol kas gerokai nusileidzia emigracijos tematikos darbams.
Daugelis iki $iol atlikty tyrimy démes] sutelkia j emigracijg, jos priezastis ir pasekmes
Lietuvai. Ir tik keliuose pastaryjy mety darbuose analizuojama griztamoji migracija, ja
skatinantys ar, prieSingai, apsunkinantys veiksniai**. Nors nemazai aktualiy griztamosios
migracijos aspekty jau yra nagrinéta pavyzdziui, grizimo potencialas, motyvai,
griztanCiyjy charakteristikos, ziniasklaidos poziiiris j grjztan¢ius migrantus, valstybés
politika skatinant emigrantus grjzti, taciau darbo rinkos veiksniai, ypa¢ darbdaviy
poZiiiris ] migracijos patirtj, Sioje disertacijoje analizuojamas, kiek Zinoma, pirmakart.

* Vienas i§ rety zinomy pavyzdziy yra Thilo Lang et al., Business Survey Report: The Companies’ View
on Return Migrants and Foreign Work Experience, Re-Turn: Regions Benefitting from Returning
Migrants, Re-Turn Consortium, 2012 <http://www.re-
migrants.eu/download/Business%20Survey%20Report.pdf>.

* Egidijus Barcevi¢ius et al., Ekonominés migracijos reguliavimo strategijos efektyvumo jvertinimas,
Vilnius: VieSosios politikos ir vadybos institutas, 2009; Audra Sipavi¢iené, Vladas Gaidys ir
Margarita Dobrynina, Grjztamoji migracija: teorinés jzvalgos ir situacija Lietuvoje, Tarptautinés
migracijos organizacijos Vilniaus biuras, 2009; Rasa Glinskiené ir Edita Petuskiené, ,,Pasaulinés
ekonominés krizés poveikis lietuviy reemigracijos ir proty nutekéjimo procesams.” Ekonomika ir
vadyba, 14, 2009, 763-771; Justina RaZzanauskaité ir Riita Braziené, ,,Griztamoji lietuviy emigracija:
prielaidos, poziiiriai, kontekstas.” Filosofija. Sociologija, 21(4), 2010, 285-297; Egidijus Barcevicius
ir Dovilé Zvalionyté (red.), Uzburtas ratas? Lietuvos gyventojy griztamoji ir pakartotiné migracija,
Vilnius: Vaga, 2012.
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