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VAIKYSTES PEDAGOGIKOS
SPECIALYBES STUDENTU
KARJEROS KOMPETENCIJU
RAISKA PROJEKTUQJANT
DARBO VIETA PRIVACIAME
IKIMOKYKLINIO UGDYMO
PASLAUGY SEKTORIUJE

Anotacija

Straipsnyje analizuojama vaikystés pedagogikos
specialybés studenty patirtis, kuri iSryskéja jiems pro-
jektuojant darbo vieta privaciame ikimokyklinio ugdy-
mo paslaugy sektoriuje. Nurodomos studenty karjeros
kompetencijos: profesing, socialing, vadybiné. Taikant
kokybinio tyrimo metoda — laisvaji rasini, projekta
bei atliekant jy turinio (content) analiz¢ nustatomos
kompetencijy turinio raiskos kategorijos ir subkate-
gorijos. Formuluojamos iS§vados ne tik apie paskiras
vaikystés pedagogikos studenty kompetencijas bei ju
raiSka, bet ir apie ju visumos raiska. Remiantis duo-
menimis prognozuojamos studenty raiskos galimybés
projektuojant darbo vieta privaciame sektoriuje.

Pagrindiniai ZodZiai: karjeros kompetencijos,
darbo vietos projektavimas, privatus ikimokyklinio
ugdymo paslaugy sektorius.

Ivadas

Nidienos situacija darbo rinkoje yra ypa¢ nepa-
lanki vaikystés pedagogikos specialybés ikimokykli-
nio ugdymo absolventams. Remiantis Lietuvos darbo
birzos statistiniais duomenimis (2010 m. kovo 17 d.),
pvz., Siauliy mieste ir rajone buvo 219 laisvy darbo
viety, tac¢iau nebuvo né vieno darbo vietos pasitilymo
ikimokyklinio ugdymo-vaikystés pedagogams, nors ju
paklausa tiek valstybiniame, tiek privaciame sektoriu-
je zenkliai pradeda didéti. Tai ypac jauCiama vasaros
laikotarpiu, kai dalis specialisty iSvyksta ilgalaikéms
kelionéms i uZsienj arba i$eina atostogauti (Seibokie-
né, 2002). Taciau to nepakanka, kad isidarbinty visi

MANIFESTATION OF CAREER
COMPETENCES OF STUDENTS
STUDYING CHILDHOOD
PEDAGOGY, DESIGNING A
WORKPLACE IN A PRIVATE
SECTOR OF PRE-SCHOOL
EDUCATION SERVICES

Abstract

The article deals with experience of students
studying the speciality of childhood pedagogy, which
manifests itself designing students’ workplace in
the private sector of pre-school education services.
Students’ professional, social and managerial career
competences are distinguished. Applying the method
of qualitative research — free essay, project — and
carrying out their content analysis, categories and
subcategories of manifestation of the content of
competences are identified. Conclusions about both
separate competences of students studying childhood
pedagogy and manifestation of their whole are made.
Based on the data, students’ manifestation possibilities,
designing their workplace in the private sector, are
forecasted.

Key words: career competences, designing of the
workplace, private sector of pre-school education
services.

Introduction

Nowadays the situation in the labour market
is particularly unfavourable for graduates of pre-
school education studying the speciality of childhood
pedagogy. According to the latest statistical data of
Lithuanian Labour Exchange (2010 03 17), in Siauliai
city and region there were 219 free working places but
there was not a single workplace offer for pre-school
education and childhood pedagogues, although their
demand both in the public and private sector has started
to increase significantly. This is particularly relevant
during the summer period when part of specialists
leave for long-term trips abroad or have holidays
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jauni, ka tik universitetus baige ikimokyklinio ugdy-
mo-vaikystés pedagogai. Dalis baigianciyju vaikystés
pedagogikos studijas galéty projektuoti privaciy istai-
gu steigima, kurti individualias imones bei papildomas
darbo vietas Siame sektoriuje. Tokiu buidu jie pagerin-
ty situacijg ikimokyklinio ugdymo paslaugy sferoje
ir darbo rinkoje, nes pastaruoju metu didZiuosiuose
Lietuvos miestuose ir rajonuose ypac stokojama vie-
ty vaikams ikimokyklinése istaigose. Nors Lietuvos
Svietimo koncepcijoje (1992) teigiama, jog aukstojoje
mokykloje yra labai svarbi studenty orientacija | sava-
rankiSkai veikianCius subjektus, gebancius orientuotis
besikeicianciose darbo rinkos situacijose, nes biitent
tik turédami tokias savybes studentai gali projektuoti
darbo vieta jau bestudijuodami universitete. Ta¢iau Sia
problema spresti trukdo nepakankamas studenty aprii-
pinimas aukstojoje mokykloje reikalinga informacine
medziaga, kuri suteikty jiems ziniy, leidZian¢iy anali-
zuoti esama situacija darbo rinkoje, ir padéty izvelgti
igytos profesijos poreikius ir karjeros perspektyvas
konkre¢iuose Lietuvos regionuose ar visoje Salyje.
Mokslo ir studijy istatyme (1991) bei Kvalifikaciniuo-
se aukstojo mokslo nuostatuose (1993) nurodoma, kad
universitetiniy studiju pokyc¢iai dabartiniu metu yra
silpnai susij¢ su ,,auk$tyju mokykly studenty santy-
kiais bei profesinés veiklos ir darbo rinkos pasauliu‘
(p. 18).

Patton (2001) parengtuose karjeros modeliuose ir
profesiju pazinimo metodikose, taikomose Svietimo
organizacijose, nurodo individualiuosius ir subjekty-
viuosius karjeros veiksnius. Juose teigiama, jog kar-
jera kaip procesas gali biiti valdoma. Todél, R. Ku-
¢inskienés (2003, p. 8-9) nuomone, bet kurios speci-
alybés universiteto absolventas, visuomet iesko tokios
veiklos, kurioje galéty realizuoti savo profesines kom-
petencijas. Ji aiSkina, jog karjeros projektavimo pro-
cesas prasideda jau mokykloje, mokiniams gilinantis |
jiems patinkancia mokslo sfera, renkantis valstybinius
brandos egzaminus, o véliau — pasirenkant studijas ir
specialybe aukstosiose ar profesinése mokyklose.

Lietuvoje labiausiai iStirtos psichologinés asme-
nybés profesinés saviraiskos problemos, kartu sie-
kiant pagristi psichologinés ir pedagoginés pagalbos
renkantis profesija modelius. Taciau yra labai svarbus
aukstojoje mokykloje profesija pasirinkusio studento
pasaukimo santykis su darbu. Be to, D. Beresnevicie-
né (1990), V. Kavaliauskiené (2003, R. Kucinskiené
(2002), R. Lauzackas (1999) teigia, jog universiteto
studento, kaip blisimo specialisto, santyki su darbo
pasauliu lemia asmenybés savybiy visuma, profesinio
konsultavimo mokykloje intensyvumas, noras dirbti

(Seibokiené, 2002). However, this is not enough for
all young university graduates of pre-school education
and childhood studies. A share of graduates of
childhood pedagogy studies could plan to found private
institutions, individual enterprises and additional
workplaces in this sector. This way they would improve
the situation in the pre-school education services
sector and in the labour market because currently
major cities and regions of Lithuania particularly lack
places for children in pre-school institutions. Although
it is stated in The General Concept of Education of
Lithuania (1992) that it is very important that students
studying at the higher education institution orientate to
independently operating subjects and are able to adjust
in changing labour market situations, because namely
such features enable students to design their workplace
already studying at the university. However, solution
of this problem is hindered by students’ of insufficient
provision with necessary information materials at the
higher education institution, which would provide
them with knowledge, enabling to analyse the existing
situation in the labour market and helping to envisage
the demand of the acquired profession as well as career
perspectives in concrete regions of Lithuania or the
country. The Law on Science and Education (1991)
and Qualification Regulations of Higher Education
(1993) indicate that changes currently taking place in
university studies are poorly related to “relations of
students of higher education institutions with the world
of professional activities and labour market” (p. 18).

Career models and profession cognition methods
prepared by Patton (2001), applied in educational
organisations, indicate individual and subjective
career factors. They state that career as a process can
be managed. Therefore, in the opinion of Kucinskiené
(2003, p. 8-9) the university graduate of any speciality
always looks for the activity in which he/she could
realise his/her professional competences. She explains
that the process of career designing already starts at
school when pupils go deep into the area of science
that they like, choose state matura examinations and
later, choose studies and speciality in higher education
institutions and vocational schools.

In Lithuania, the personality’s psychological
vocational self-expression problems are best surveyed,
at the same time seeking to ground the models of
psychological and pedagogical support, choosing the
profession. However, the relationship of the student
who has chosen a profession at the higher education
institution with work is very important. Besides,
Beresneviciené¢  (1990), Kavaliauskiené (2003,
Kucinskiené (2002), Lauzackas (1999) state that the
relation of the university student as a prospective
specialist with the world of labour is determined by
the whole of personality features, intensiveness of
vocational counselling at school and the wish to work
according to the chosen profession. Currently, in
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pagal pasirinka specialybe. Lietuvoje moksleiviy ir
jaunimo karjeros situacijos tyrimams pastaruoju metu
skiriama nemazai démesio (Pukelis, Garniené, 2003;
Lauzackas, 2003). Taciau ikimokyklinio ugdymo-
vaikystés pedagogu karjeros kompetencijy tyrimus
atlieka tik paskiri mokslininkai (JuraSaité-Harbison,
2004; Malinauskiené, 2010). Vaikystés-ikimokyklinio
ugdymo pedagogu poreikiai bei jsidarbinimo galimy-
bés, universitetiniy studiju metu bei ju isidarbinimag
lemiancios karjeros kompetencijos néra iStirtos. Tai
suponuoja miisy tyrimo problemg: kokiy karjeros
kompetencijy pagrindu vaikystés pedagogikos specia-
lybés studentai gali projektuoti darbo vieta privaciame
ikimokyklinio ugdymo paslaugy sektoriuje?

Tikslas — istirti vaikystés pedagogu karjeros kom-
petencijy raiska, projektuojant darbo vieta privac¢iame
ikimokyklinio ugdymo paslaugy sektoriuje.

Tyrimo objektas — vaikystés pedagoguy karjeros
kompetencijy raiska jsidarbinimo procese.

Tyrimo metodai: mokslinés literatiiros teoriné
analizé; studenty refleksiniy raSiniy-projekty ,,Vaiky
darzelis mano namuose* content analizé.

Tyrimas vyko 2011 m. Jame dalyvavo 24 Siauliy
universiteto Edukologijos fakulteto vaikystés pedago-
gikos IV kurso studentai absolventai. Jie rengé lais-
vaji refleksini rasinj-projekta tema ,,Vaiky darzelis
mano namuose®. Jo tikslas — sudaryti studentams si-
tuacija, leidziancig reflektuoti igyta patirtj ir taikyti ja
naujomis salygomis, konkreioje situacijoje. Sio ref-
leksinio-projekto rengimui biitinas Zinias, gebéjimus,
vertybines orientacijas studentai igijo studijuodami
ikimokyklinés pedagogikos dalyka. Studijuy metu buvo
taikomi situaciniai mokymosi metodai, kurie sudaré
studentams galimybes spresti situacijas, susijusias su
darbo vietos paieska priva¢iame ikimokyklinio ugdy-
mo paslaugy sektoriuje. Rengdami §j raSinj-projek-
ta studentai turéjo reflektuoti igyta situacijy analizés
darbo rinkoje patirtj ir pasikliauti tokiomis karjeros
projektavimo kompetencijomis, kaip profesiné, asme-
niné-socialiné ir vadybiné.

Studenty laisvuyjy refleksiniy rasiniy analizé buvo
atlikta content analizés metodu, orientuojantis { turini,
atskleidziant] minétas karjeros projektavimo kompe-
tencijas. Kiekvienos §iy kompetencijy turinys buvo is-
reikstas kategorijomis ir subkategorijomis. Tyrime ka-
tegorija yra suprantama kaip detalusis turinio apiben-
drinimas, kuris apima ir tam tikra grupe subkategoriju,
nes subkategorija — tai trumpi raSinio turinio teiginiai.
Kategorijas ir subkategorijas tarpusavyje sicja bendras
turinys ir teksto prasme.

Lithuania quite considerable attention is being paid
to researches on pupils’ and youths’ career situation
(Pukelis, Garnien¢, 2003, Lauzackas, 2003). However,
researches on pre-school education childhood
pedagogues’ career competences are being carried
out only by solitary researchers (Jurasaité-Harbison,
2004, Malinauskiené, 2010). However, the needs of
pre-school education childhood pedagogues, their
employment possibilities during university studies and
career competences determining their employment
have not been surveyed. This presupposes our
research problem: What are career competences on
the basis of which students of childhood pedagogy can
design a workplace in the private sector of pre-school
education services?

Aim: to research manifestation of childhood
pedagogues’ career competencies, designing a
workplace in the private sector of pre-school education
services.

Research subject: manifestation of childhood
pedagogues’ career competences in the employment
process.

Research methods: theoretical analysis of scientific
literature, content analysis of students’ reflexive essays-
projects “Children’s Nursery in my Home”.

The research took place in 2011. It was attended
by 24 fourth year students-graduates of childhood
pedagogy of the Faculty of Education Studies of
iauliai University. They prepared a reflexive essay-
project called “Children’s Nursery in my Home”.
Its aim was to create a situation for students, which
would enable to reflect acquired experience and apply
it in new conditions, in a concrete situation. Students
acquired knowledge, abilities, value orientations
that were necessary for preparation of this reflexive
project studying the subject of pre-school pedagogy.
During their studies situational learning methods
were applied, creating possibilities for students to
solve situations related to search for the workplace
in the private sector of pre-school education services.
Preparing this essay-project, students had to reflect on
the acquired experience of analysis of situations in the
labour market and rely on such career competences as
professional, personal-social and managerial.

The analysis of students’ free reflexive essays
was performed applying the content analysis
method, orientating to the content disclosing the
above mentioned career designing competences. The
content of each of these competences was expressed
in categories and subcategories. In the research the
category is understood as a detailed generalisation
of content, which encompasses a certain group of
subcategories, because the subcategory is short
statements of the content of the essay. Categories and
subcategories are interrelated by general content and
the meaning of the text.
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Kompetencijos sampratos ir struktiiros teoriné
apibreéZztis

Moksliniuose tyrimuose (Petkevicituté, 2006, Ba-
kanauskiené, 2003) kompetencijos ir karjera nagri-
néjama dazniausiai organizacijos lygmeniu. Didé¢jant
konkurencijai karjera tampa vis svarbesné vaikystés
pedagogikos absolventams. Dar tebestudijuodami
universitete, jie pradeda ieskoti laisvy darbo viety
vieSajame ikimokyklinio ugdymo paslaugy sektoriu-
je. Ju paieskos rezultatas — jsidarbinimas yra supran-
tamas kaip profesinés karjeros projektavimo pradzia.
aspektais ir zvelgti { jq 1§ specialybés ar organizacijos
poziciju.

Karjeros planavimas specialybés ar organizacijos
kontekste apima labai platy zmogaus gyvenimo vei-
klos etapa. Tai nuolatinis profesinis tobuléjimas karje-
ros procese, nes tik suprates sekmingas profesinés vei-
klos ypatybes darbuotojas gali projektuoti ir tolesnés
karjeros tikslus. Individualioji, arba asmeniné, karje-
ros projektavimo kompetencija pradeda reikstis jau
paciuose pirmuosiuose zmogaus profesinés veiklos
etapuose, t. y. renkantis profesija mokykloje, véliau —
universitete, o ji baigus — ieskant tinkamos profesinés
veiklos darbo rinkoje.

Pasak N. Petkevicittés ir I. Bakanauskienés (2003,
p. 16), bitent vienas esminiy miisy gyvenimo pasi-
rinkimy ir yra profesinés karjeros pasirinkimas. Ju
nuomone, ,,Sis pasirinkimas apibrézia miisy sékme ir
nesékme, darbq ar nedarbq, dZiaugsmq ar neviltj bei
lemia miisy ekonominj identitetq . 1lga laika karjeros
valdymo subjektu budavo suprantama tik organizacija,
o nudienos salygomis vis labiau tiriama paties individo
valdoma asmeniné karjera: gyvenimo tikslas, jo verti-
nimas, individualaus tobuléjimo siekiai ir vertybes.

Mokslininkés (Augiené, Bobrova, Gumuliauskie-
né ir kt., 2002, p. 18) apibiidina asmeninés-profesinés
kompetencijos esme ir teigia, jog ,,tai saves vertinimas
(asmeninés zmogaus savybes), nusistatymas produkty-
viai dirbti, motyvavimas, mokslo bei tobuléjimo siekis
ir darbe, iruz jo riby*“. Asmeninei kompetencijai (karje-
ros kompetencijy projektavimo kontekste) priskiriama
ir edukaciné kompetencija, kuria Herr, Cramer (1997),
R. Kucinskiené, (2003), Patton (2001) supranta kaip:
savarankisSkumo, individualumo, darbo laiko planavi-
mo, situacijos ir problemy analizés, saviugdos raiska.
Kiti mokslininkai (Sakalas, Sal¢ius, 1997) analizuoja
individualias savybes kaip svarby profesinés karjeros
projektavimo veiksnj. Jie aiskina, jog biitent minétos

Theoretical Definition of the Conception and
Structure of Competence

In scientific researches (Petkevicitté, 2006,
Bakanauskiené, 2003) competences and career are
most often analysed at the level of the organisation.
While competition is increasing, career becomes
increasingly more important for graduates of childhood
pedagogy. Still studying at the university, graduates
start looking for free workplaces in the public sector
of pre-school education services. The result of their
search — employment — is understood as the beginning
(2006) proposes to analyse career in two aspects and
view it as related to speciality or as organisational.

Career planning in the context of speciality or
organisation encompasses a very broad stage of the
man’s life activities. It encompasses a constant in-
service training in the career process because only
having understood the peculiarities of successful
professional activities the employee can design further
aims of career. Individual or personal competence of
career planning starts manifesting itself already in the
very first stages of the man’s professional activities;
i.e., choosing the profession at school, later, at the
university and still later, searching for a suitable
professional activity in the labour market.

According to N. Petkeviciuté and 1. Bakanauskiené
(2003, p. 16) namely one of the essential choices
of our life is the choice of the professional career.
In their opinion, “this choice defines our success
and failure, employment and unemployment, joy or
despair and determines our economical identity”. For
a long time it was considered that the only subject of
career management was the organisation, while in
today’s conditions personal career managed by the
very individual is increasingly surveyed: life goal,
its evaluation, endeavours and values of individual
development.

Researchers (Augiene, Bobrova, Gumuliauskiene
etal., 2002, p. 18) describe the essence of the personal-
professional competence and state that “this is self-
assessment (the man’s personal features), orientation
towards productive work, motivation, striving for
science and improvement both at work and beyond it”.
The educational competence is also attributed to the
personal competence (in the context of designing career
competences). According to Herr, Cramer (1997),
Kucinskieng, (2003), Patton (2001) the educational
competence is manifestation of self-dependence,
individuality, planning of working hours, analysis of
the situation and problems, and self-education. Other
scientists (Sakalas, Sal¢ius, 1997) analyse individual
features as an important factor of professional career
designing. They explain that namely the above
mentioned features “provide the employee with
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savybés ,,suteikia darbuotojui individualuma®. Taciau
labai svarbios yra ir moralinés savybés — valia, energi-
ja, atsakomybés jausmas, pareigingumas ir kt. Indivi-
dualios savybés sudaro asmeninés karjeros kompeten-
cijuy pagrinda, kuri visy pirma turéty atsiskleisti kar-
jeros projektavimo procesuose, susijusiuose su darbo
vietos paieSka ar jos kiirimo galimybémis.

Profesing kompetencija sudaro specifiniai profesi-
niai gebéjimai ir savybés, susijusios su zmogaus dar-
bine veikla (Augiené ir kt., 2002). Si kompetencija rei-
kalinga konkretiems profesiniams uzdaviniams spres-
ti ar veikla atlikti. A. Sakalo (2003) nuomone, ,,pro-
fesiné kompetencija yra gebéjimas sékmingai dirbti
vienoje ar keliose veiklos srityse, t. y. atlikti imonei
reikalingus darbus. Profesiné kompetencija formaliai
iSreiskiama iSsilavinimo, kvalifikacijos kélimo lygiu
ir patyrimu‘ (p. 116). Profesinés kompetencijos sri¢iai
priskiriamos gebéjimy, igidziy ir ziniy taikymo gali-
mybés tuo metu paklausioje profesinéje veikloje.

Profesinés kompetencijos pagrindus ir tobulé¢jimo
galimybes vaikystés pedagogams suteikia universiteti-
nés studijos ir studijy programos. Pastaryjy sudarymo
pagrinda lemia specialistui biitinos profesinés Zinios,
gebéjimai, vertybés. Tai profesinei kompetencijai
svarbilis psichokognityviniai dariniai, kurie gali reiks-
tis jvairiose veiklose, labiau ar maziau susijusiose su
profesinés veiklos sfera.

Socialin¢ kompetencija, A. Sakalo (2003, p. 117)
nuomone, ,,pratesia profesing kompetencija. Ji api-
btudina mok¢jima dirbti su bendradarbiais, vadovais,
klientais ir sukurti atitinkama imonés klimata“. Soci-
alinés kompetencijos raiskoje yra svarbu, ar darbuo-
tojas sickdamas tiksly yra linkes kooperuotis ir dirbti
grupése. Todél itin reik§mingi darbuotojy tarpusavio
santykiai, kuriy pagrinda sudaro gebéjimas bendrau-
ti su kitais Zmonémis. Mokslininko nuomone, socia-
liné kompetencija lemia ir profesinés kompetencijos
raiska. Savo struktiira ji yra itin sudétinga. Cia ypa¢
svarbiis tokie gebéjimai: mokéjimas bendrauti, jtikin-
ti, motyvuoti, komunikuoti. Socialinés kompetencijos
sriciai taip pat priskiriami dar ir kiti gebéjimai: konf-
likty sprendimas, sprendimy priémimas, kalbiniy ir
elgesio gebéjimy derinimas, diskusijy vedimas, rySiai
su aplinka ir kitais zmonémis. H. R. Benard (2000) so-
cialinéje kompetencijoje ypatingg démesj skiria san-
tykiy palaikymo igtidziams, ypac tokiems, kaip: rea-
gavimas | kitus, gebéjimas sukelti pozityvias reakci-
jas, lankstumas, empatija, rupestis kitais, bendravimo
igtidziai, humoro jausmas. E. Ilgiuviené (2006, p. 6)

individuality”. However, moral characteristics — will,
energy, the feeling of responsibility, dutifulness, etc.
— are also very important. Individual features form
the basis for personal career competences, which in
the first place should be disclosed in career designing
processes related to search for workplace or its creation
possibilities.

The professional competence is made up of specific
professional abilities and features related to the man’s
work activities (Augiené et al., 2002). This competence
is necessary for solution of concrete professional tasks
or performance of activities. According to A. Sakalas
(2003), “professional competence is the ability to
successfully work in one or several activity areas;
i.e., to carry out works necessary for the company.
Professional competence is formally expressed by the
level of education and qualification and experience”
(p. 116). Possibilities of applying abilities, skills and
knowledge in the professional activities that are most
demanded at that time are attributed to the professional
competence area.

Childhood pedagogues are provided with
foundations of the professional competence and
improvement possibilities in university studies and
study programmes. The latter are based on professional
knowledge, abilities, values necessary for the
specialist. These are psycho-cognitive formations that
are important for the professional competence, which
can manifest themselves in various activities that are
to a bigger or lesser extent related to the professional
activity area.

In A. Sakalas’ (2003, p. 117) opinion, the social
competence “extends the professional competence.
It describes the ability to work with co-workers,
authorities, clients and create a corresponding
atmosphere in the enterprise”. In manifestation of
the social competence it is important if the employee
seeking goals is inclined to cooperate and work in
groups. Therefore, employees’ interrelationships,
which are based on the ability to communicate
with other people, become particularly important.
In the scientist’s opinion, the social competence
also determines manifestation of the professional
competence. By its structure it is particularly complex.
Here the following abilities are particularly important:
the ability to communicate, persuade, motivate. In
addition, other abilities are also attributed to the
social competence area: conflict resolution, decision
making, combination of linguistic and behavioural
abilities, conducting of discussions, relations with the
surrounding environment and other people. Scientist
Benard (2000) in the social competence pays particular
attention to skills of maintaining relationships and in
particular to such as reaction to others, the ability to
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apibendrindama socialinés kompetencijos turinj aiski-
na, jog zmogus, ,turintis auksta socialing kompeten-
cija, visuomet pasiekia uzsibrézty tiksly, igyja statusa
ir sukuria pilnavercius tarpusavio santykius su kitais
Zmonémis*.

Valdymo kompetencija daznai vadinama vadybine.
A. Sakalas (2003, p. 120) nurodo, jog ji yra ,.kom-
pleksiné ir apima tam tikro lygio pareigybei reikalin-
ga profesing, asmening ir socialing kompetencija™. Jo
nuomone, visos kompetencijos papildo viena kita, o ju
visuma ir kompleksiskumas leidzia lengviau darbuo-
tojui reaguoti i darbo rinkos pokycius bei projektuoti
darbo vietos paieskos procesus.

Vadybing¢, verslumo kompetencija yra ypa¢ svarbi
pedagogui, nes praplecia pedagoginés veiklos ribas.
Jos kontekste pedagogas suprantamas kaip specialis-
tas, iSmanantis valdymo ir vadovavimo procesus bei
gebantis prisitaikyti prie darbo rinkos poky¢iu. P. Juce-
viciené (2005, p. 33) nurodo, jog populiaréja nuomoné,
kad ,,pedagoginei veiklai reikia vis daugiau vadybiniy
kompetenciju®. Todél ji sitilo jau universitetinése stu-
dijose pedagogui diegti pozitiri | save kaip vadybinés
veiklos atlikéja. Akcentuojama, jog pedagogai privalo
biti organizatoriai, planuotojai bei ugdymo proceso
vadybininkai.

Vaikystés, kaip ir kitiems pedagogams, yra svarbios
visos karjeros projektavimo kompetencijos (asmeniné,
socialine, profesiné, vadybin¢). Jos igalina §i pedago-
ga dalyvauti darbo paieskos procesuose bei projektuoti
darbo vietas, o kartu numatyti ir naujos karjeros gali-
mybes. Studijy procese vaikystés pedagogai turi gali-
mybiy igyti visas Sias minétas karjeros projektavimo
kompetencijas, kurios vaidina svarby vaidmenj darbo
vietos projektavimo ar kiirimo procesuose. L. Liukine-
viciené (2003, p. 6) nurodo, jog universitetiniy studiju
metu biisimiesiems specialistams itin svarbu tikslingai
planuoti ir realizuoti savo karjera. To jie mokosi kas-
dien, aktyviai dalyvaudami studijy procese, suteikian-
¢iame galimybiy jgyti teoriniy Ziniy bei iSbandyti ju
taikymo praktikoje variantus. Jos nuomone, tokiame
studijy procese studentai tampa kiirybiski ir ambicingi
profesinés karjeros tiksly kélimo bei ju siekimo pro-
cesuose.

Vaikystés pedagogikos specialybés studenty
kompetencijy raiSka kuriant darbo vieta

Panagrinésime profesinés kompetencijos raiska,
studentams orientuojantis i darbo vietg privaciame iki-
mokyklinio ugdymo paslaugy sektoriuje (zr. 1 lent.).

arouse positive reactions, flexibility, empathy, care of
others, communication skills, the sense of humour.
Generalising the content of the social competence,
llgiuviené (2006, p. 6) explains that the man “who
has high social competence always reaches set
goals, acquires status and develops full-fledged
interrelationships with other people”.

Management competence is often referred to as
managerial. Sakalas (2003, p.120) indicates that it is
“complex and encompasses professional, personal
and social competence necessary for a certain level of
position”. In his opinion, all competences supplement
each other and their totality and complexity enable
the employee to react to changes in the labour market
easier and design processes of search for a workplace.

Managerial, enterprise competence is particularly
important for the teachers because it expands the
limits of pedagogical activity. In its context the teacher
is understood as a specialist who has knowledge of
management and supervision and is able to adjust to
changes in the labour market. Juceviciené (2005, p.
33) indicates that that the opinion that “pedagogical
activities require increasingly more managerial
competences” is becoming more popular. Therefore,
she proposes that already in university studies it should
be rooted that teachers are performers of managerial
activities. This way it is emphasised that teachers have
to act as organisers, planners and managers of the
educational process.

All career designing competences (personal, social,
professional, managerial) are important for childhood
pedagogues like for other pedagogues. They enable
this teacher to take part in job search processes and
design workplaces and at the same time to foresee
new career possibilities. In the study process childhood
pedagogues have possibilities to acquire all these
above mentioned career designing competences which
play an important role in the processes of designing
or creating the workplace. Liukinevi¢iené (2003, p.
6) indicates that during university studies prospective
specialists find it particularly important to purposefully
plan and implement their career. This is what they
are learning every day, actively participating in the
study process, which provides with the possibilities
to acquire theoretical knowledge and try out their
application variants in practice. In her opinion, in such
study process students become creative and ambitious
in the processes of setting and seeking professional
career goals.

Manifestation of Competences of Students
Studying Childhood Education Speciality,
Designing the Workplace

We shall analyse manifestation of the professional
competence when students are orienting to the
workplace in the private sector of pre-school education
services (Table 1).
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1 lentelé. Profesinés kompetencijos raiska projektuojant darbo vieta (N = 24)
Table 1. Manifestation of Professional Competence, Designing a Workplace (N=24)

Eil. nr. Kategorija Sk. Subkategorija Teiginiai (kalba netaisyta)
No. Category No. Subcategory Statements (language is not corrected)
1. Darzelio stat i kirti
;Z:uloa;g ;Z?;;Z;)zi tilels [Darz“e.lis — vyriausybiné g"stai'ga]. [Nursery
is a governmental institution]
nursery
[Darzelis <...>, kur tévai palieka savo
Globg¢jais tampa auklétojai vaikus auklétojy globai]
Foster parents are educators |/Educators cannot communicate with every
child individually]
Individualaus bendravi
namt du? aus bencravimo su [Auklétojos negali bendrauti su kiekvienu
vaikais galimybiy stoka IS .
Lack of “bilities of vaiku individualiai]
Valstybinio vaiky darZelio veiklos trikumai _ -ack Of POSSIDIINIES 0 [Educators cannot communicate with every
Shortcomings of activities of the public nursery 1nd1v1du?l corr}mumcanon child individually]
with children
Démesio stoka individualiems| [Vaikas neturi galimybés realizuoti savo
vaiky gebéjimams gebéjimy]
Lack of attention to children’s|[The child does not have a possibility to use
individual abilities his/her abilities]
[Tévams sunku atiduoti vaikq i svetimas
Stresiné situacija tévams rankas]
Stressful situation for parents | [Parents find it difficult to give a child to
foreign hands]
2.

Privataus vaiky darzelio privalumai
Advantages of the private nursery

10

Tévy Svietimas
Parents’ education

[lkuriama darzelio biblioteka vaikams ir
téevams]
[The library of the nursery is founded for
children and parents]

Muzikinis ugdymas
Musical education

[Reikia lavinti vaiky muzikinius gebéjimus,

ugdyti meile aplinkai]
[Children's musical abilities, love for the
environment have to be developed]

Choreografinis ugdymas
Choreographic education

[Ugdoma choreografija]
[Choreography is being developed]

Kirybiskumo ugdymas
Development of creativity

[Skatinamos vaiko kitrybinés galios]
[Vaikai mokomi rankdarbiy]

[The child’s creative powers are being

developed];

[Children are being taught needlework]

Savaranki$kumo ugdymas
Development of independence

[Mokoma buities (savo daikty prieziiira,

[Mode of life is being taught (care of one’s

darbo vietos tvarkymas ir t. t.)]

things, tidying the workplace, etc.)]

Mandagaus elgesio ugdymas
Development of polite
behaviour

[Elementary politeness is being taught]

[Ugdomas elementarus mandagumas]

Zaidimai grupéje
Games in the group

[Didaktiniai zaidimai lavina suvokimgq,

mastymq]
[Didactic games develop perception,
thinking]

Teigiamy emocijy reiSkimas
Expression of positive
emotions

[<...> nuoSirdesnés vaiky emocijos]
[<...> children’s emotions are more
sincere]

Vaiky poreikiy tenkinimas
Meeting children’s needs

[Ugdymas, orientuotas i vaiko poreikius]
[Education, oriented to the child’s needs]

Vaizdiniy priemoniy gausa
Abundance of visual aids

[There is an abundance of visual aids in

[Darzelio ugdyme gausu vaizdiniy
priemoniy]

nursery education]
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Studenty profesinés kompetencijos raiska atsklei-
dziama tokiy kategorijy pagrindu, kaip: ,,Valstybinio
vaiky darzelio trikumai‘ ir ,,Privataus vaiky darzelio
privalumai®. Profesinés kompetencijos turinys valsty-
biniame ikimokyklinio ugdymo sektoriuje atskleidzia-
mas tokia subkategorija: ,,darzelio statusas ir paskir-
tis*, nes darzelis, studenty nuomone, yra ,,vyriausybi-
né organizacija“. D¢l Siy ypatybiy tévams yra biidinga
,stresing situacija®, nes jiems ,,sunku atiduoti vaika i
svetimas rankas®. Be to, studentai pazymi ir ,,démesio
stokg individualiems vaiky gebéjimams®, nes ,,vaikas
neturi galimybés save realizuoti*. Subkategorijoje ,,In-
dividualaus bendravimo su vaikais galimybiy stoka‘“
nurodoma, jog ,auklétojos negali bendrauti su kie-
kvienu vaiku individualiai®. Taigi atskleisdami profe-
sinés kompetencijos raiska, isidarbinant valstybiniame
ikimokyklinio ugdymo paslaugy sektoriuje, studentai
iSsamiai iSanalizuoja trikumus, i§ kuriy svarbiausi, ju
nuomone, yra: tévams nepalanki situacija, kai reikia
pasikliauti auklétojy, kuriy profesinés kompetenci-
jos néra jiems zinomos, paslaugomis. Kitas svarbus
valstybinio darZelio veiklos trikumas — nepakankama
orientacija i vaiky individualiuosius poreikius, kuriuos
salygoja bendravimo su vaikais galimybiy stoka. Stu-
dentai taip pat nurodo minéty trakumy priezastis, bi-
tent — ikimokyklinés {staigos valstybinis statusas bei jo
paskirtis tenkinant Siy paslaugy poreiki kuo didesniam
tévy ir vaiky skaiciui.

Kategorijoje ,,Privataus darzelio privalumai“ stu-
dentai iSrySkina privalumus, nurodydami vaiky ugdy-
mo sfery ivairove: ,,muzikinis, choreografinis, kiiry-
biskumo ugdymas®, ,,mandagaus elgesio ugdymas*.
Studentams taip pat yra labai svarbu ir vaikui patrau-
kliuy metody naudojimas (subkategorija ,Zaidimai
grupéje®), i§ kuriy vieni svarbiausiy yra ,,didaktiniai
zaidimai lavina suvokimq, magstymq™. Be to, studen-
tai atkreipia démesj ir | tinkamos emocinés aplinkos
sudaryma (subkategorija ,,Teigiamy emocijy reiski-
mas‘‘), moderniy vaiky ugdymo sistemy taikyma, ku-
ris orientuotas i vaiky poreikius (subkategorija ,,Vaiky
poreikiy tenkinimas®), materialinés bazés turtinimag
(subkategorija ,,Vaizdiniy priemoniy gausa®). Be to,
studentai jzvelgia ir tokj privacios ikimokyklinés is-
taigos privaluma, kaip tévy Svietimas. Jy nuomone,
tokiame darzelyje gali buti ,, jkuriama darzelio bibli-
oteka vaikams ir téevams*. Tokiu buidu studentai jZvel-
gia potencialias galimybes profesinés kompetencijos
raiskai jvairiose srityse: vaiky ugdymo, tévy Svietimo,
materialinés bazes turtinimo, naujy, i vaika orientuoty

Manifestation of students’ professional competence
is disclosed on the basis of such categories as:
“shortcomings of activities of the public nursery” and
“advantages of the private nursery”. The content of
the professional competence in the public pre-school
education sector discloses the subcategory “status
and purpose of the nursery”, because in students’
opinion, the nursery is a “governmental institution”.
Due to these peculiarities, parents face a “stressful
situation” because they “find it difficult to give a child
to foreign hands”. Besides, students also notice “lack
of attention to children’s individual abilities”, because
“the child does not have a possibility to use his/her
abilities”. In the subcategory “lack of possibilities
of individual communication with children” it is
indicated that “educators cannot communicate
with every child individually”. Thus, disclosing
manifestation of professional competence, finding
employment in the public pre-school education sector,
students exhaustively analyse shortcomings, the most
important of which in their opinion are the situation
unfavourable to parents when they have to rely on
educators’ services, whom they insufficiently know
and whose professional competencies are unknown.
Another important shortcoming of nursery activities is
insufficient orientation to children’s individual needs,
which is determined by a lack of communication
possibilities with children. Students also indicate
reasons of the above mentioned shortcomings and
namely the status of the pre-school institution and its
purpose, meeting the demand of these services for as
big number of parents and children as possible.

In the category “advantages of the private nursery”
students highlight advantages, indicating the diversity
of children’s education areas: “musical, choreographic,
creative education”, “teaching polite behaviour”.
Students also find it very important to use methods
that are attractive to the child (subcategory “games in
the group”), the most important of which are “didactic
games develop perception, thinking”. Besides,
students also pay attention to creation of suitable
emotional environment (subcategory “expression of
positive emotions”), application of children’s modern
education systems, which is directed to children’s needs
(subcategory “meeting children’s needs”), enrichment
of resources (subcategory “abundance of visual aids”).
In addition, students also envisage such advantage of
the private pre-school institution as parents’ education.
In their opinion, in such nursery “the nursery library
for children and parents can be founded’. This
way students envisage potential possibilities for
manifestation of the professional competence in
various areas: children’s education, parents’ education,
enrichment of resources, application of new child-
centred education systems, creation of emotional
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ugdymo sistemy taikymo, vaikui reik§mingos emoci-
nés atmosferos kiirimo, individualiy santykiy su tévais
ir vaikais palaikymo. Be to, studentai pazymi ir ug-
domaji poveiki tokiems vaiko asmenybés bruozams,
kaip karybiSkumuas (subkategorija ,,Ktrybiskumo
ugdymas®), nes yra ,,skatinamos vaiko kiirybinés ga-
lios“, ,,vaikai mokomi rankdarbiy . Studentai mano,
jog bitent kurybinio pobiidzio veikloje yra ugdomos
tokios vaiky asmeninés savybés, kaip: susikaupimas,
atidumas, isiklausymas, bendradarbiavimas.
Paanalizuosime studenty socialinés kompetencijos
(zr. 2 lent.) raiska, projektuojant darbo vieta privaciame
ikimokyklinio ugdymo paslaugy sektoriuje.

atmosphere that is significant to the child, maintaining
individual relationships with parents and children.
Besides, students notice the educational impact
on such child’s features as creativity (subcategory
“development of creativity”) because “the child’s
creative powers are being promoted”, “children are
being taught needlework”. Students think that namely
in creative type of activities such children’s personal
features are developed as concentration, carefulness,
listening, and cooperation.

We shall analyse manifestation of students’ social
competence (Table 2), designing a workplace in the
private sector of pre-school education services.

2 lentelé. Socialinés kompetencijos raiSka projektuojant darbo vieta (N = 24)
Table 2. Manifestation of Social Competence, Designing a Workplace (N=24)

nlr Kategorija Sk. Subkategorija Teiginiai (kalba netaisyta)
N(; Category No. Subcategory Statements (language is not corrected)
Démesio vaikams stoka [Darzeliuose triiksta démesio vaikams]
Lack of attention to children [ There is a lack of attention to children in nurseries]
Auklétojy etaty mazinimas [Mazinami etatai, taupomi pinigai, mazinama auklétojy]
Didelés vaiky grupés [The number of job places is being reduced, money is
Reduction of educator’s jobs being saved, there are less educators]
 Valstybiniame darZelyje Big groups of children [Viena auklétoja nepajégi priziaréti apie 20 vaiky]
1 nesiorientuojama { vaiky poreikius 3 [One educator is not able to look after about 20 children
’ Public nursery does not orientate to 7
children’s needs
[Vaiky nuo 15 iki 30 <...>]
Motery nedarbo situacija [Children from 15 to 30 <...>]
Situation of women’s
unemployment [Daugelis merginy ar motery iesko auklés darbo]
[Many girls or women are looking for the educator’s
work ]
[Darzelj lankantiems vaikams véliau lengviau adaptuotis
Geresné¢ adaptacija mokykloje mokykloje]
Better adaptation at school [Children who attend find it easier later to adapt at
school]
[Vaikai lavéja ir po truputi tampa asmenybémis]
Privataus darzelio lankymas [Children are being educat.efd and slowly turn into
arantuoja vaiky ateitj personalities]
2. & . 4 Vaiky lavinimo kokybé [Lankantiems privacius darzZelius vaikams yra geresnés
Attendance of the private nursery . . R . . S g g
. N Quality of children’s education galimybeés plésti akirati]
ensures children’s future . . )
[Children who attend private nurseries have better
possibilities to expand their worldview and better care
possibilities]
. . [Isugdomas visapusiskai visavertis individas]
Vv k d
1Sapusipkas ugtymas [Individual who is full-fledged in all aspects is being
Versatile education
educated]
Saugi darzelio aplinka [Darzelis vaikui — antrieji na.maiA Sukuriama jauki ir
Safe environment of the saugi aplinka]
nurse [Nursery to the child is the second home. Cosy and safe
Darzelio aplinkos priartinimas prie 4 environment is created]
3 namy aplinkos. 2 [Ravi darzelius, prizitiri gyviinélius, susipaZista su
Approach of nursery environment to - L gamtoje esanciais augalais ir gyvinais]
. Ugdymas gamtinéje aplinkoje . I .
home environment .. [Weed flower beds, take care of animals, familiarise with
Education in natural . .
. plants and animals in the nature]
environment
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2 lentelés tgsinys
Continued of the Table 2

l;l;l Kategorija Sk. Subkategorija Teiginiai (kalba netaisyta)
No' Category No. Subcategory Statements (language is not corrected)
[Lietuvoj vaikus daugiausia priziiiri auklés]
. el o [in Lithuania children are mostly looked after by
Vaiky priezitiros tradicijos .
. i, babysitters]
Children’s care traditions — - -
Palanki aukliu si iia darb. [<...> vaikai vedami pas aukles | namus]
alanki auidt q;{tuacga arbo [<...> children are being taken to babysitters’ homes]
rinkoje - —
4. Favourable babysitters’ situation in 2 [Ayklsg nes.unku rasti, nes dldeh‘s nedarbas]
. . L. [1t is not difficult to find a babysitter because
the labour market Auklétojy pasiiilos situacija .
L . ) unemployment has increased]
Situation of babysitters - - — -
demand [Daugelis merginy ar motery iesko auklés darbo]
[Many girls and women are looking for a babysitter's
Jjob]
[Sunku rasti iSsiaukléjusiq <...> aukle]
5 Kuvalifikuoty aukliy stoka | Aukliy issilavinimo stoka [1t is difficult to find an educated <...>babysitter]
’ Lack of qualified babysitters Lack of babysitters’ education [Sunku rasti turinciq issilavinimq aukle]
[1t is difficult to find a babysitter who has education]
[<...> iSsiblaskiusios, nepakankamai prizitirincios
Aukliy atsakomybés stoka prizifirint Priezitros kokybes stoka _ vaikus] )
. vaikus X Lack of quality of care [<...> absent-minded, .msuﬁictently looking after
: Lack of babysitters’ responsibility children]
in childcare Atsakomybés stoka [Dabartinés auklés yra neatsakingos]
Lack of responsibility [Today's babysitters are not responsible]
[Vaikai — pasiturinciy tévy, nes reikia darzelj islaikyti]
Pasiturin¢iy tévy vaikai [Children are from well-to-do families because the
Children of well-off parents nursery has to be kept up]
Vaiky lygiy galimybiy nepaisymas
7. privac¢iame darzelyje 5 [Vaikai atrenkami pagal tam tikrus kriterijus (amZius,
Disregard of children’s equal gebéjimas bendrauti, kaip pakliista taisykléms, Ziniy
opportunities in the private nursery Gabiis vaikai lygis, sveikatos biiklé)]
Gifted children [Children are selected according to certain criteria (age,
the ability to communicate, how they obey the rules, the
level of knowledge, the state of health)]

Studenty socialinés kompetencijos raiska apibudi-
nancios kategorijos ir subkategorijos yra orientuotos
tiek i valstybinj, tiek ir { privaty ikimokyklinio ugdymo
paslauguy sektoriy, nurodant tiek viename, tiek kitame
sektoriuose egzistuojancius trikumus bei privalumus
(kategorijos ,,Valstybiniame darzelyje nesiorientuo-
jama i vaiky poreikius®, ,,Vaiky lygiy galimybiy ne-
paisymas privac¢iame darzelyje®, ,,Kvalifikuoty aukliy
stoka®). Taigi studentai projektuodami darbo vieta
privaciame ikimokyklinio ugdymo paslaugu sektoriu-
je visy pirma ji lygina su valstybiniu ir nurodo vieng
pagrindiniy valstybinio paslaugy sektoriaus jistaigu
trikumuy, t. y. orientavimasi i masiSkuma, reiskianti
paslaugu prieinamuma kuo didesniam vaiky skaiciui.
Sios kategorijos prasmes atskleidZia tokios subkatego-
rijos, kaip: ,,Démesio vaikams stoka®, ,,Auklétojy eta-
ty mazinimas®, ,,Didelés vaiky grupés® (,, <...> apie
20 vaiky'). Taigi studentai kritiSkai vertina valstybi-
niuose vaiky darzeliuose vyraujantj racionaly finansini
iStekliy valdyma (,,Mazinami etatai, taupomi pinigai,
mazinama auklétojy™). Jie nurodo, jog tokio valdy-

Categories and  subcategories  describing
manifestation of students’ social competence are
oriented both to public and private pre-school
education services sector, indicating shortcomings and
advantages in both sectors (categories “public nursery
does not orientate to children’s needs”, “disregard of
children’s equal opportunities in the private nursery”,
“lack of qualified babysitters”). Thus, designing
the workplace in the private sector of pre-school
educations services, students first of all compare it
with the public nursery and indicate one of the main
shortcomings of public institutions providing services;
1.e. orientation to mass character, which means
availability of services for as big number of children
as possible. Meanings of this category are disclosed
by the following subcategories: “lack of attention to
children”, ’reduction of educator’s jobs”, “big groups
of children” (“<..> about 20 children”). Thus,
students critically evaluate rational management of
financial resources dominating in public nurseries (“the
number of job places is being reduced, money is being
saved, there are less educators”). They indicate that
the consequence of such management is that children’s
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mo pasekmé — per didelés vaiky (iki 20-30) grupés,
o0 ,,viena auklétoja nepajégi prizitréti apie 20 vaiky™.
Studentai pazymi, jog dél Sios priezasties atsiranda
toks reiskinys, kaip ,,Démesio vaikams stoka®, dél
kurio nukencia vaiky ugdymo kokybé valstybiniuose
vaiky darzeliuose.

Studenty socialinés kompetencijos raisSka projek-
tuojant darbo vieta privaciame sektoriuje apibiidina
tokios kategorijos, kaip: ,,Privataus darzelio lankymas
garantuoja vaiky ateiti*, ,,Darzelio aplinkos priarti-
nimas prie namy aplinkos*, ,,Palanki aukliy situacija
darbo rinkoje®, ,,Kvalifikuoty aukliy stoka*. Taigi stu-
dentai visy pirma izvelgia privataus vaiky darzelio pri-
valumus, nes nurodo, jog aplinka yra saugi (subkate-
gorija ,,Saugi darZelio aplinka®), todél ,,darzelis vaikui
— antrieji namai*. Sukuriama jauki ir saugi aplinka,
ugdymas vyksta gamtinéje aplinkoje (,,Ravi darzelius,
augalais ir gyvinais‘). Taciau studentai nurodo ir
trukumus, kuriuos isreiskia tokios kategorijos, kaip:
lygiy galimybiy nepaisymas privaciame darzelyje®,
,.Kvalifikuoty aukliy stoka®. Kategorijoje ,,Palanki
aukliy situacija darbo rinkoje* studentai akcentuoja
auklés instituto svarbg niidienos Lietuvos situacijoje
(,,<...> vaikai vedami pas aukles | namus ‘). Katego-
rijoje ,,Palanki aukliy situacija darbo rinkoje* apibii-
dinama padidéjusi Sios profesijos pasiiila ir teigiama,
jog ,.aukle nesunku rasti, nes didelis nedarbas*. Jie
nurodo, jog ,,.Daugelis merginy ar motery iesko auklés
darbo*. Studentai teigia, jog Lietuvoje dél vaiky vie-
tos stygiaus valstybiniame ikimokykliniame ugdymo
paslaugu sektoriuje stipriai reiskiasi vaiky priezitiros
tradicija namuose (,,Lietuvoj vaikus daugiausia priziii-
ri auklés*). Taiau studentai vertina ne tik padidéjusia
aukliy pasiiila, bet nurodo ir kvalifikuoty aukliy stygiy
(kategorija ,,Kvalifikuoty aukliy stoka‘). Jie aiskina,
jog ,.sunku rasti issiaukléjusiq <...> aukle*, , sunku
rasti turinciq issilavinimq aukle . Absolventai nagri-
néja ir tokio reiskinio kaip kvalifikuoto aukliy institu-
to nebuvimo pasekmes Lietuvoje (kategorija ,,Aukliy
atsakomybés stoka®) ir nurodo, jog ..dabartinés au-
klés yra neatsakingos* (subkategorija ,,Atsakomybés
stoka®), ,, <...> issiblaskiusios, nepakankamai priZiii-
rincios vaikus“ (subkategorija ,,Priezitiros kokybés
stoka“).

Taigi, vaikystés pedagogikos specialybés studenty
socialiniy kompetencijy turinys yra gana platus tokio-
se srityse, kaip: analizuojant biitinas salygas auklés
darbo vietos kiirimui priva¢iame ikimokykliniame
sektoriuje, aukstos kvalifikacijos aukliy, galinCiy teikti

groups become too big (up to 20-30 children), and
that “one educator is not able to look after about 20
children”. Students notice that due to this reason there
is such phenomenon as “lack of attention to children”,
due to which quality of children’s education in public
nurseries worsens.

Manifestation of students’ social competence,
designing a workplace in the private sector is described
by such categories as: “attendance of the private nursery
ensures children’s future”, “approach of nursery
environment to home environment “, “favourable
babysitters’ situation in the labour market”, “shortage
of qualified babysitters®. Thus, first of all students
envisage advantages of the private nursery because
they indicate that the environment is safe (subcategory
“safe environment of the nursery”); therefore, “the
nursery for the child is the second home”. Cosy and
safe environment is created, education takes place in
the natural environment (“weed flower beds, take care
of animals, familiarise with plants and animals in the
nature). However, students indicate shortcomings as
well, which are expressed by such categories as “lack of
babysitters’ responsibility in childcare”, “disregard of
children’s equal opportunities in the private nursery”,
“shortage of qualified babysitters”. In the category
“favourable babysitters’ situation in the labour market”
students emphasise the importance of the babysitter’s
institution in today’s situation in Lithuania (“<..>
children are being taken to babysitters’ homes”). In
the category “favourable babysitters’ situation in the
labour market”, the worsened supply of this profession
is described and it is stated that “it is not difficult to
find a babysitter due to increased unemployment”.
They indicate that “many girls or women are looking
for a babysitter’s job”. Students state that in Lithuania
due to the lack of places for children in the public
sector of pre-school education services the tradition of
children’s care at home manifests itself considerably
(“in Lithuania children are mainly taken care of
by babysitters”). However, students indicate both
the increased supply of babysitters and the lack of
qualified babysitters (category “lack of qualified
babysitters”). They explain that “ir is difficult to
find an educated<...> babysitter”. Graduates
also analyse the consequences of absence of
such phenomenon as the qualified institution
of babysitters in Lithuania (category “shortage
of babysitters” responsibility” and indicate
that “foday’s babysitters are not responsible”
(subcategory “lack of responsibility”), “<...>
absent minded, insufficiently taking care of children”
(subcategory “lack of quality of care™).

Thus, the content of social competences of students
of childhood pedagogy speciality is quite broad in
such areas as: the analysis of conditions necessary for
designing the babysitter’s workplace in the private
pre-school sector, the necessity of highly qualified
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kokybiskas ikimokyklinio ugdymo paslaugas tévams
ir vaikams, butinumas. Studentai visy pirma iSanali-
zuoja aukliy paklausg ir pasiiila darbo rinkoje, konsta-
tuoja tiek pasitilos, tiek paklausos egzistavima. Taciau
izvelgia ir vyraujantj prieStaravima tarp iSsiplétojusios
privaciy ikimokyklinio ugdymo paslaugy rinkos po-
reikiy ir kvalifikuoty aukliy stygiaus darbo rinkoje. Jie
supranta, jog egzistuojant tiek pasiilai, tiek ir paklau-
sai darbo rinkoje kvalifikuoty aukliy stygius yra vienas
svarbiausiy trukdziy, steigiant privacias ikimokyklinio
ugdymo istaigas, orientuotas | individualius vaiky ug-
dymosi poreikius bei ju ugdymo sfery pasiiilos jvai-
roveg. Atkreipiamas démesys ir | privaciy vaiky darze-
liy veikloje vyraujancig orientacija { tam tikrg tévy ir
vaiky kaip paslaugos vartotojy segmenta, t. y. ,, vai-
kai — pasiturinciy tévy, nes reikia darzelj iSlaikyti* ir
gabiis vaikai, nes privaciy darzeliy praktikoje daznas
toks reiskinys, kai ,,vaikai atrenkami pagal tam tikrus
kriterijus (amzius, gebéjimas bendrauti, kaip pakliista
taisyklems, Ziniy lygis, sveikatos bitklé)*.

Taigi studentai yra susipazing su privaciy vaiky
darzeliy steigimo praktika Lietuvoje, vyraujanciais
vaiky atrankos principais, pazeidzianciais vaiky lygias
galimybes i kokybiska ugdyma. Jie nurodo specialaus
i$silavinimo aukléms, teikian¢ioms ikimokyklinio ug-
dymo paslaugas tévams ir vaikams privaciose ikimo-
kyklinése istaigose, butinybg. Vaikystés pedagogikos
specialybés studentai orientuojasi ir | tokj privacios
ikimokyklinés jstaigos bruoza, kaip aplinkos priarti-
nimas prie namy, ir teigia, jog jie steigdami ikimoky-
klinio ugdymo jstaiga visy pirma uztikrinty vaikams
saugia aplinka, stengtusi, jog vaiky darzelis bity pa-
trauklus tévams ir vaikams. Todél daug démesio skir-
ty vaiky ugdymui gamtingje aplinkoje, kuri yra ypac
svarbi miesto vaikams, orientuotysi aplinka, kurioje
vaikai galéty susipazinti su naminiais augalais ir gy-
viinais.

Studentai taip pat supranta privataus darzelio pa-
skirtj, uztikrinant vaiky sékminga mokymasi ateityje
ir argumentuoja $ig nuomone teigdami, jog ,,privacioje
ikimokyklinéje istaigoje esancios salygos garantuoja
geresng adaptacija mokykloje®, nes tokio tipo istaigoje
yra plétojamas vaiko pasaulévaizdis ir vyksta visapu-
siSkas vaiko ugdymas, leidziantis jam tapti socialiai
visaver¢iu individu, patirian¢iu sékme siekiant ziniy ir
gyvenime.

Paanalizuosime vaikystés pedagogikos studenty
vadybinés kompetencijos raiska projektuojant darbo
vietg privaciame sektoriuje (Zr. 3 lent.).

babysitters who are able to provide quality pre-school
education services for parents and children. Students
first of all analyse the demand and supply of babysitters
in the labour market, state the existence of both demand
and supply. However, they also envisage the dominating
contradiction between the demand of expanded market
of private pre-school education services and the lack
of qualified babysitters in the labour market. They
understand that where there are both supply and
demand in the labour market, the shortage of qualified
babysitters is one of the most important hindrances,
establishing private pre-school education institutions,
oriented to children’s individual educational needs
and diversity of the supply of their education areas.
Attention is also being paid to orientation to a certain
segment of parents and children, as users of the service,
dominating in the activities of private nurseries; i.c.,
“children are of well-off parents because the nursery
has to be kept up” and gifted children because in the
practice of private nurseries it is often the case that
“children are selected according to certain criteria
(age, the ability to communicate, how they obey the
rules, the level of knowledge, the state of health)”.

Thus, students have familiarised with the practice
of founding private nurseries in Lithuania, dominating
principles of selecting children, breaching children’s
equal opportunities to quality education. They indicate
the necessity of babysitters with special training,
providing pre-school education services for parents and
children in private pre-school institutions. Students of
childhood pedagogy speciality are orientated to such
characteristics of the private pre-school institution as
approach of the environment to home and state that
establishing the pre-school education institution, they
would first of all ensure safe environment for children
and seek to make the nursery attractive for parents and
children. Therefore, much attention would be paid for
children’s education in the natural environment, which
is particularly important for children from cities;
students would orientate to the environment, in which
children could familiarise with plants and domestic
animals.

Students also understand the purpose of the private
nursery, ensuring children’s successful learning in the
future and justify this opinion stating that “conditions
in the private pre-school institution ensure better
adaptation at school” because such type of institution
develops the child’s worldview and the child’s versatile
education takes place, enabling the child to become a
socially full-rate individual, experiencing success in
learning and life.

We shall analyse manifestation of the managerial
competence of students studying childhood pedagogy,
designing a workplace in the private sector (Table 3).
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3 lentelé. Vadybinés kompetencijos raiSka projektuojant darbo vieta (N = 24)
Table 3. Manifestation of Managerial Competence, Designing a Workplace (N=24)

Eil. nr. Kategorija Sk. Subkategorija Teiginiai (kalba netaisyta)
No. Category No. Subcategory Statements (language is not corrected)
[Patalpa galéty biiti butas]
[The premises could be the flat]
[Darzelj gali jsteigti kiekvienas savo namuose <..>]
o [The nursery can be founded by everyone in his/her
Darzelis privaciame bute home <... ]
Nursery in a private flat [Darzelis gali bati 2 kambariy bute]
[The nursery — the flat with 2 rooms]
[Darzelis gali biiti 3—4 kambariy bute]
[The nursery can be a flat with 3-4 rooms]
Darzelio steigimo Kambariai darzeliui [Reikia apgalvoti, kiek kambariy reikia]
vietos numatymas [You have to consider the number of rooms for the
. Rooms for the nursery
1. Foreseeing the place 5 nursery]
for founding the DarZelio higienos reikalavimy [Reikia isigyti patalpq darZeliui, kuris turi atitikti
nursery atitikimas higienos reikalavimus]
Correspondence of the nursery [You have to acquire premises for the nursery, which
to hygiene requirements would meet hygiene requirements]
Darzelis nuosalioje vietovéje [Darzelis — nuosavas namas nuosalioje vietoje]
The nursery in a remote area [The nursery, private house in a remote area |
[Vaiky darzelis kaimo vietovéje]
Darzelis kaime [Nursery in a rural area]
The nursery in the village [Pirmiausia reikia rasti finansy]
[First of all you have to find funding |
[Tévams labai nebrangiai kainuoty (uz maistq ir
Mokestis nedidelis teikiamas paslaugas)]
Low fee [1t would cost not much for parents (for food and
provided services)]
Didelis mokestis [Mokestis uz darzelio lankymq nemazas]
Paslaugu ikainiai High fee [The fee for attending the nursery is not inconsiderable]
2. Fees for services 4 Mokestis pagal sutartis [Apmokéjimo suma nurodoma sutartyje su tévais]
The fee according to [The payable sum is indicated in the agreement with
agreements parents]
Mokestis priklauso nuo to, kiek [Darzelio mokestis priklausyty nuo to, kiek karty per
karty per dieng vaikas valgo dienq vaikai valgo]
The fee depends on the number [The nursery fee would depend on how many times per
of children’s meals day children eat]
[Vienas kambarys skirtas darbui, kitas aktyviai vaiky
Atskiri poilsio ir veiklos veiklai]
kambariai [One room is for work and another for children's active
_ Separate rooms for rest and activities|
ngrzeho patalpy activities [Pirmame aukste vaiky darbo kambariai, Zaidimo
iSplanavimas g
3. . . 3 kambariai]
Planning of premises of Val i Do
the nursery algomasis Ir glenos [Pirmame aukste virtuve, dusas, tualetas]
. kambariai . [A kitchen, a shower, a toilet on the ground floor]
Dining room and hygiene areas ’ ’
Poilsio zona [Virsutiniame namo aukste vaiky miegamieji]
The zone of rest [Children’s bedrooms on the top floor of the house |
Lankanc¢iy darzelj vaiky paieska [Svarbu Zinoti, kiek vaiky eis i i darZelj]
Pasl ki Search for children attending [1t is important to know how many children will go to
as aziglf) oérel 10 the nursery the nursery]
v/
4. Analysis of the need of 5 [Reikia rasti tévus, kur;e sdutilfnl{ L;eisti savo vaikus i
: . . privaty darze
serviees Tévy paicska [You have to find parents who would agree to let their
Search for parents . .
children go to the private nursery |
Paskolos gavimas [Reikia pasiimti paskolq ir jsigyti viskq, k.as reikalinga]
. [You have to take a loan and get everything you need]
. e Getting a loan
Finansiniy $altiniy
5 paieska 2 o ‘ [Galima gauti finansine paramq is artimyjy ir giminiy.
Search for financial Artimyjy finansiné parama Pirmiausia reikia rasti finansy]
sources Financial support of close [1t is possible to get a financial support from close
people people and relatives; first of all you have to find funding
/
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3 lentelés tgsinys

Continued of the Table 3
Eil. nr. Kategorija Sk. Subkategorija Teiginiai (kalba netaisyta)
No Category No. Subcategory Statements (language is not corrected)
Darb K Darbo dienos trukmés [Sukuriama dienotvarkeé. Vaikai renkasi nuo 7 iki 8 val.,
. gr 0 tru mes numatymas Jjuos pasiima apie 17 val.]
1 d1enos rezimo Planning the duration of the [ Daily routine is set from 7-8 a.m. when children come
numatymas working day till 5 p.m. when children are taken]
6. Planning the duration 2 - - oy - : T —
. Vaiky dienos rezimo [Dienotvarkeé: pusryciai, uzsiemimai, pasivaiksciojimas
of work and daily f . e
routine numatymas lauke, piety miegas, jvairi veikla]
Planning children’s daily [Agenda: breakfast, classes, walk outside, afternoon
routine sleep, various activities]
. ISankstinis apmokéjimas [Uz darzeli mokama is anksto uz puse mety]
Rmko?;iic;s;;:mentq Prepayment [You pay for the nursery half a year in advance]
7. S 2 . Stis is dé zeli
Application of Sutartis rastu ]élSudal"Zma rasttzskctl futarZs del dc;zellotllan?mo ]
marketing elements A written contract [The written contract is made regarding attendance of
the nursery]
Svietimo skyriaus priezitiros
funkcija g , L .
The department of education [Darz.e{zg veiklq turéty priziiiréti svietimo s{g/rzus]
. . [The activities of the nursery should be supervised by the
carries out the function of .
L department of education]
L supervision
Bendradarbiavimas
ir rySiai su kitomis Kooperuotos 1ésos su $vietimo
8 istaigomis 2 P skvriumi [Biity gerai, jei prie darzelio islaikymo prisidety
: Cooperation and links Y . Svietimo skyrius]
. Lo Funds cooperated with the ; .
with other institutions d . [1t would be good if the department of education
epartment of education :
contributes to the keep up costs of the nursery]
Sutarties sudarymas su gydymo
istaiga [Bity sudaryta sutartis su sveikatos jstaiga]
Making a contract with the [The contract with the health institution would be made]
health institution

Vadybinés studenty kompetencijos raiska apibiidi-
na tokios kategorijos, kaip: ,,Darzelio steigimo vietos
numatymas®, ,,Paslaugy ikainiai®, ,,Darzelio patalpy
iSplanavimas®, ,,Paslaugy poreikio analizé®, ,,Finansi-
niy Saltiniy paieska‘, ,,Darbo trukmés ir reZimo numa-
tymas®, ,,Rinkodaros elementy taikymas®, ,,Bendra-
darbiavimas ir ry$iai su kitomis istaigomis®. Placiau-
siai i§plétotas turinys kategorijoje ,,Darzelio steigimo
vietos numatymas‘. Studentai nurodo, jog steigdami
darzeli savo namuose jie orientuotysi { privaty buta
(subkategorija ,,Darzelis priva¢iame bute®) ir i kam-
bariy skai¢iy jame (,,Darzelis gali biiti 3—4 kambariy
bute®, ,,Darzelis gali biiti 2 kambariy bute). Jie mano,
jog butas bty kaip tinkama patalpa darzeliui (,,Patal-
pa galéty biti butas®), ir tiki, jog ,,darzelj gali jsteigti
kiekvienas savo namuose*. Be to, studentai atkreipia
démesi 1 tai, jog darzelio patalpa turi atitikti higienos
reikalavimus. Steigdami privacig ikimokyklinio ugdy-
mo jstaiga, jie orientuotysi tiek { kaimo, tiek { miesto
tipo darzeli (subkategorija ,,Darzelis kaime®) ir steng-
tysi, jog darzelio vieta vaikams ir tévams biity patrau-
kli (subkategorija ,,Darzelis nuosalioje vietoveje®).

Studentai stropiai iSplanuoty patalpas (kategori-

Manifestation of students’ managerial competence
is explained by such categories as foreseeing the place
for founding the nursery, fees for services, planning
of premises of the nursery, analysis of the need of
services, search for financial sources, planning of
the duration of work and daily routine, application
of marketing elements, cooperation and links with
other institutions. The most developed content is in
the category “foreseeing the place for founding the
nursery”. Students indicate that founding the nursery
in their home, they would orientate to a private flat
(subcategory “nursery in the private flat”) and the
number of rooms in it (“the nursery can be the flat with
3-4 rooms”, “the nursery — the flat with 2 rooms”).
They think that the flat would be suitable premises
for the nursery (“the premises could be the flat”’) and
believe that “the nursery can be founded by everyone
in his/her home”. Besides, students pay attention to the
fact that premises of the nursery have to correspond to
hygiene requirements. Founding a private pre-school
education institution, they would orientate to both
rural type and city type nursery (subcategory “nursery
in the village”) and seek that the place of the nursery
is attractive for children and parents (subcategory
“nursery in a remote area”).

Students would diligently plan premises (category
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ja ,,DarZelio patalpy iSplanavimas®). Jeigu tai butas,
tuomet kambarius paskirstyty taip: ,,Vienas kambarys
skirtas darbui, kitas aktyviai vaiky veiklai*, o jeigu tai
bty nuosavas keliy auks$ty namas, tuomet aukstus pa-
skirstyty taip: ,,pirmame aukste virtuve, dusas, tuale-
tas*“, ,, virsutiniame namo aukste vaiky miegamieji‘.

Kitoms likusioms veikloms studentai skirty beveik
vienoda démesj (kategorijos: ,,Paslaugy poreikio ana-
lizé*, ,,Finansiniy $altiniy paieska®, ,,Darbo trukmés ir
rezimo numatymas*®, ,,Rinkodaros elementy taikymas*,
,Bendradarbiavimas ir ry$iai su kitomis istaigomis®).
Ikimokyklinio ugdymo privacias paslaugas studentai
sieja su vartotojy poreikiais (kategorija ,,Paslaugy po-
reikiy analizé®). Tuo tikslu jie atlikty lankanciy darzeli
vaiky paieska, nes ,,svarbu Zinoti, kiek vaiky eis i Si
darzelj”, ieSkoty tévy, ,, <...> kurie sutikty leisti savo
vaikus | privaty darzeli*. Studentai taip pat uzsiimty
Sfinansiniy Saltiniy paieska® ir ieskoty jy tarp artimy
giminiy (,,Galima gauti finansine paramq is artimyjy
ir giminiy, pirmiausia reikia rasti finansy’‘), nevengty
pasiimti paskolos (,,Reikia pasiimti paskolq ir jsigyti
viskq, kas reikalinga®). Jie taip pat atlikty tokj priva-
¢ios ikimokyklinés istaigos vadybai reikalinga veikla,
kaip ,,Darbo trukmés ir dienos rezimo numatymas®.
Privad¢iame darzelyje blity numatyta tokia darbo tru-
kmé: ,,Vaikai renkasi nuo 7 iki 8 val., juos pasiima apie
17 val.“ Studentai numatyty vaiky dienos rezima pri-
vaciame darzelyje, kuris galéty biiti toks: ,,Dienotvar-
ké: pusryciai, uzsiemimai, pasivaiksciojimas lauke,
piety miegas, jvairi veikla*“.

Be to, studentai taikyty ir tam tikrus rinkodaros ele-
mentus (Zr. kategorijos ,,Rinkodaros elementai sub-
kategorijas). Jie taikyty iSankstini apmokéjima (,,Uz
darzelj mokama is anksto uz puse mety ). Be to, stu-
dentai numatyty, kaip mazinti ikimokyklinio ugdymo
paslaugy ikainius, svarsto, jog galéty sudaryti rastiska
sutarti su tévais dél darzelio lankymo ir vaiky mati-
nimo, nuo to ir priklausyty mokestis (,,Mokestis uz
darzelj priklausyty nuo to, kiek karty per dienq vaikai
Jjame valgo ).

Studentai taip pat suvokia, jog reikia palaikyti rysi
su kitomis istaigomis, visy pirma su miesto ar rajono
$vietimo skyriumi. Vienas svarbiausiy bendradarbiavi-
mo tiksly biity privacios ikimokyklinés istaigos prie-
zitros funkcijy delegavimas Svietimo skyriui ir koope-
ruoty 1ésy paieskos galimybés, nes jie mano, jog ,.,prie
darzelio islaikymo prisideda svietimo skyrius “.

Taigi vaikystés pedagogikos specialybés studen-
ty vadybiniy kompetencijy turinys steigiant privacia

“planning of premises of the nursery”). If it is a flat,
rooms would be distributed as follows: “one room is
for work and another for children’s active activities”,
and if it is a private house of several stores, the stores
would distributed as follows: “a kitchen, a shower, a
toilet on the ground floor”, “children’s bedrooms on
the top floor of the house”.

Students would pay almost as much attention to
other remaining activities (categories: analysis of the
need of services, search for financial sources, planning
of the duration of work and daily routine, application
of marketing elements, cooperation and links with
other institutions). Students relate private pre-school
education services to users’ needs (category “analysis
of the need of services”). To do this, they would
search for children attending the nursery because “if
is important to know how many children will go to
the nursery” and they would also look for parents,
“you have to find parents who would agree to let their
children go to the private nursery”. Students would
also take up “search for financial sources” and look
for them among close relatives ( “it is possible to get
a financial support from close people and relatives;
first of all you have to find funding ), they would not
avoid to take a loan (“you have to take a loan and get
everything you need”). They would also carry out such
activities necessary for management of the private pre-
school institution as “planning of the duration of work
and daily routine”. In the private nursery the duration of
work would be “from 7-8 a.m. when children come till
5 p.m. when children are taken”. Students would plan
children’s daily routine in the private nursery, which
could be as follows: “agenda: breakfast, classes, walk
outside, afternoon sleep, various activities”.

Besides, students would also apply certain marketing
elements (see subcategories of the category “marketing
elements”. They would apply prepayment (“‘you pay
for the nursery half a year in advance”). Besides,
students would consider possibilities of reducing fees
for pre-school education services and they think that
they could make a written agreement with parents
regarding attendance of the nursery and the number of
times children eat at the nursery, determining the
fee (“the nursery fee would depend on how many
times per day children eat”).

Students also perceive that links with other
institutions also have to be maintained and first of all
with the department of education of city and district
municipalities. One of the most important goals of
cooperation would be delegation of supervision
functions of the private pre-school institution to the
department of education and possibilities of search
for cooperated funds because they think that “the
department of education contributes to the keep up
costs of the nursery”.

Thus, founding the private pre-school institution,
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ikimokykline istaigg yra gana platus ir apima beveik
visus tokiai veiklai reikalingus veiksmus. Taciau kai
kuriy ju nuoseklumas abejotinas, nes studentai pradéty
privacios istaigos steigima nuo darzelio vietos numa-
tymo, paskui patalpy iSplanavimo ir tik véliau uzsi-
imty paslaugy poreikio analize ir finansiniy Saltiniy
paieska. Vadinasi, dar nezinodami, kokia bus privacios
ikimokyklinio ugdymo paslaugos paklausa, poten-
cialiy vartotoju poreikiai bei finansavimo Saltiniai ar
paslaugy ikainiai, studentai skirty pati pagrindini de-
mesj darzelio vidaus tvarkai, t. y. numatyty darzelio
darbo trukme, vaiky dienos rezima, darzelio vietos pa-
traukluma ir prieinamuma tévams ir vaikams. Taciau
studentai orientuojasi ir { paslaugy poreikiy analizg,
finansiniy Saltiniy paieska, paslaugy ikainius, ju ma-
zinima, taikant jvairius rinkodaros elementus. Be to,
jiems svarbis ir privacios istaigos iSoriniai rySiai. Jie
suvokia, jog reikeéty palaikyti ry$i su ikimokyklinio
ugdymo paslaugas priziirin¢iais miesto, rajono sa-
vivaldybiy Svietimo skyriais. Bendradarbiaudami jie
siektuy konkrec€iy tiksly — kooperuoty, finansiniy 1ésy
pritraukimo ir taikyty tokia priemong, kaip privacios
ikimokyklinés istaigos priezitiros funkcijos delega-
vimas Svietimo skyriui. Ta¢iau studentai nepazymejo
vieno svarbiausio vadybinés veiklos zingsnio steigiant
privacia istaiga. Tai — juridinis privacios istaigos statu-
so jteisinimas, nes steigiant privaty darzeli namuose ir
kuriant darbo vieta jame visy pirma jj reikia uzregis-
truoti Juridiniy asmeny registre, gauti Higienos pasa
bei atlikti kitas istaigos steigimui reikalingas juridines
procediiras.

ISvados ir apibendrinimai

Atlikus vaikystés pedagogikos specialybés studen-
ty kirybiniy rasiniy-projekty ,,Vaiky darzelis mano
namuose* analize, kategorijy bei subkategorijy turinj,
galima teigti, jog studentai orientuojasi i tokias studen-
ty kompetencijas, kaip: profesing, socialing, vadybine.
Taciau Siy kompetencijy turini nevienodai iSplétoja.
Didziausias skaicius kategorijy yra vadybings ir socia-
linés kompetencijos turinyje.

Studentai, projektuodami darbo vieta ikimoky-
klinio ugdymo paslaugy sektoriuje, ne visiskai pasi-
kliauja profesine kompetencija. Jie veiklg pradéty ne
nuo galimybiy studijos priva¢iame sektoriuje, o nuo jo
lyginimo su valstybiniu ikimokykliniy istaigy tipu. Tai
liudija, jog studentai turi daugiau patirties analizuoda-
mi situacija vieSajame sektoriuje nei privaciame.
Jie gerai iSmano vieSajame sektoriuje auklétojos vei-

the content of childhood pedagogy students’ managerial
competences is quite wide and encompasses almost
all actions necessary for such activities. However,
consistency of some of them is doubtful because
students would start founding of the private institution
by planning the place for the nursery, then, planning
the premises and only later they would take up the
analysis of the needs of services and search for financial
sources. This means that still having no information
about the demand of the private pre-school education
institution service, about the needs of potential users
and funding sources or fees for services, students
would focus on the internal order of the nursery; i.e.,
plan the duration of work of the nursery, children’s
daily routine, attractiveness of the place of the nursery
and accessibility for parents and children. However,
students also orientate to the analysis of needs of
services, search for funding sources, fees for services,
theirreduction, applying various elements of marketing.
Besides, external links of the private institution are
also important for them. They perceive that contacts
with departments of education of city and district
municipalities, which supervise pre-school education
intuitions, should be maintained. Cooperating they
would seek concrete goals: attraction of cooperated
financial support and delegation of the function of
supervising the private pre-school institution to the
department of education. However, students did not
note one of the most important and the initial step of
managerial activity, founding the private institution:
legitimation of the legal status of the private institution.
Founding a private nursery at home and creating a
workplace in it, first of all it has to be registered in the
Register of Legal Entities, the Hygiene Passport has to
be obtained and other legal procedures necessary for
founding the institution have to be performed.

Conclusions and Generalisations

Having performed the analysis of creative essays-
projects of students studying childhood pedagogy
speciality “Children’s Nursery at Home” and of
content of categories and subcategories, it can
be stated that students orientate to professional,
social and managerial competences. However,
the content of these competences is developed in
different ways. The biggest number of categories
is found in the content of managerial and social
competences.

Designing their workplace in the private pre-school
education services sector, students incompletely rely
on the professional competence. They would start
activities not with the possibilities in the private
sector but with the comparison with public pre-school
institutions. This witnesses that students have more
experience analysing situation in the public sector than
in the private sector. They have good understanding of
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klai reikalingy kompetencijy turinj ir struktiira.

Socialinés kompetencijos kategorijy turinys leidzia
teigti, jog studentai stokoja gebé&jimy dirbti su bendra-
darbiais, vadovais, vartotojais. Jie taip pat nepakanka-
mai skiria démesio mokéjimui bendrauti su vartotoju,
ji itikinti, motyvuoti, spresti konfliktus, vesti diskusi-
jas, palaikyti tinkamus santykius. Be to, studentai neat-
kreipé démesio ir { kitus butinus socialinius gebéjimus
dirbant privaciame sektoriuje. Tai — jstaigos steigéjo
lakstumas, empatija, humoro jausmas ir kt.

Studenty vadybinés kompetencijos yra susijusios
su verslumu. Jie geba numatyti, analizuoti darbo rinka,
jos poreikius, reaguoti | rinkos pokycius, aukliy ins-
tituto paklausg ugdant ikimokyklinio amziaus vaikus
namy salygomis. Studentai suvokia, jog teikiant pri-
vacias paslaugas yra itin svarbls finansiniai Saltiniai,
vartotojy poreikio analizé, patalpos, kurios atitikty tiek
sanitarinius, higieninius, tiek ir kokybiSkam vaiky ug-
dymui butinus reikalavimus. Studentai supranta, jog
privaciy ikimokyklinio ugdymo paslaugy vartotojams
itin svarbu paslaugos kaina, patrauklumas ir kokybé.

Vaikystés pedagogikos studentai yra pasitikintys
savo asmeninémis kompetencijomis ir atkakliai siekty
savo uzsibrézto tikslo, t. y. steigti privacig ikimoky-
klinio ugdymo jstaiga, nors jos Lietuvoje néra pakan-
kamai i§plétotos. Sio verslo sekmés istorijy, i kuriy
studentai galéty pasimokyti, Lietuvoje yra nedaug.

Vaikystés pedagogikos studentai zino, jog vis di-
desng svarba Siandienos ikimokykliniame paslaugy
sektoriuje igyja socialinés, profesinés ir vadybinés
kompetencijos, nes darbo rinkoje visy pirma vertina-
ma tai, kas slypi uz profesinés patirties: ispudis, kiry-
biskumas, realios situacijos darbo vietoje iSmanymas,
gebéjimai taikyti igytas zinias darbo rinkos situacijos
kaitos jvairovéje. Jie pasikliauty tokiomis savo asme-
ninémis, profesinémis savybémis, kaip: nusistatymas
produktyviai dirbti, biiti savarankiskiems, individua-
liems, atlikti, situacijy-problemy analize¢ bei pasizy-
méti tokiomis savybémis, kaip atsakingumas, kiry-
biskumas, iSradingumas. Studijy metu igyti geb¢jimai,
Zinios, vertybés bei praktiné patirtis vaidina itin svarby
vaidmenj darbo vietos kiirimo procesuose. Jie sickia
tapti ,,portfelio” Zmonémis, gebanciais investuoti igy-
ta profesing patirti | tuo metu paklausias darbo rinkos
sferas, nes iSmano veiklos valdymo ir vadovavimo
principus, gali prisitaikyti prie darbo rinkos poreikiuy
tiek valstybiniame, tiek privaciame sektoriuose.

the content and structure of competences necessary for
the educator’s work in the public sector.

The content of categories of the social competence
enables to state that students lack abilities to work
with co-workers, authorities and users. They also pay
insufficient attention to the ability to communicate with
the user, persuade him/her, motivate, solve conflicts,
organise discussions, maintain suitable relations.
Besides, students also did not pay attention to other
necessary social abilities working in the private sector.
These are the founder’s flexibility, empathy, the sense
of humour, etc.

Students’ managerial competences are related to
enterprise. They are able to foresee, analyse the labour
market, its needs, react to changes in the market and
to the demand of the babysitters’ institution educating
pre-school age children in home conditions. Students
perceive that providing private services, financial
sources, the analysis of users’ demand, premises
corresponding to sanitary and hygiene requirements
and to the requirements necessary for children’s
quality education are particularly important. Students
understand that the fee of the service, attractiveness
and quality become particularly important for users of
private pre-school education services.

Students of childhood pedagogy are confident in
their personal competences and would persistently
seek their set goal; i.e., foundation of the private pre-
school education institution although such institutions
are insufficiently developed in Lithuania. There are a
few success stories of this business in Lithuania, from
which students could learn.

Students of childhood pedagogy know that
social, professional and managerial competences
become increasingly important in today’s pre-school
services sector because the labour market first of all
most values what is behind professional experience:
impression, creativity, knowledge of the actual
situation in the workplace, abilities to apply acquired
knowledge in the continuously changing situation of
the labour market. They would rely on such personal
and professional features as orientation to productive
work, self-sufficiency, individuality, performance
of the analysis of problem situations, responsibility,
creativity, inventiveness. Abilities, knowledge, values
and practical experience acquired during studies
play a particularly important role in the processes
of designing the workplace. They seek to become
“portfolio” persons, who are able to invest the acquired
experience into the areas of the labour market which
are most marketable at that time, because they know
the principles of activity management and supervision,
can adjust to the needs of the labour market both in the
public and private sector.
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