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DARBINGO AMZIAUS ASMENU
SAVES, KAIP SRITIES PROFESINES
SPECIALISTO, SUVOKIMO IR
DALY VAVIMO TESTINIAME
MOKYMESI SAVEIKA

Anotacija

Straipsnyje, remiantis tyrimo duomenimis, siekta
atskleisti saves kaip profesinés srities specialisto su-
vokima amziaus, darbo stazo bei iSsilavinimo aspektu.
Jame atskleidziama, kaip specialisto suvokimas siejasi
su darbingo amziaus asmeny dalyvavimu kvalifikaci-
jos tobulinime (daznumu, pasitenkinimu kursy lekto-
riais) ir ju siekiu mokytis ateityje.

Pagrindiniai Zodziai: suaugusiyjy mokymasis,
kvalifikacijos tobulinimas, saves, kaip srities profesi-
onalo, suvokimas, andragogas.

Problemos aktualumas. Besikeiciancioje visuo-
menéje testinis mokymasis tampa vis populiaresnis,
kadangi jis padeda asmeniui tobuléti kaip profesijos
atstovui, o sykiu ir igalina jo kultiriniy interesu, ki-
rybiniy galiy plétote, jo tapsma aktyviu visuomenés
pilie¢iu. Augantis ziniy poreikis darosi aktualus ne tik
konkre¢iam zmogui, bet ir organizacijai, visuomenei.
Testinis mokymasis mokslin¢je literattiroje analizuo-
jamas jvairiame kontekste, kai kalbama apie kvalifi-
kacijos tobulinima, neformaly jy ugdyma. Siuose dar-
buose galima rasti daug teoriniy ir empiriniy moksliniy
tyrimy, kuriuose nagrin¢jami suaugusiyjy mokymasi
veikiantys faktoriai. Vieni autoriai labiau gilinasi i pati
besimokantjjj ir placiame kontekste nagrinéja kvalifika-
cijos tobulinimo problemas. Pavyzdziui, C. B. Aslanian
(2001) jrodé, kad dalyvavimas testiniame mokyme-
si yra dazniausiai susijes su gyvenimo pokyciais.
C. O. Houle (1988) interviu metu gauti duomenys
rodo, kad suaugusieji mokydamiesi gali siekti triju
skirtingy tiksly. Vieni suaugusieji gali biiti vadinami
siekianciais tikslo asmenimis, nes mokydamiesi jie
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Abstract

Based on the data of the research, (attended by
1013 people of Lithuania), the article aims to disclose
the perception of oneself as the professional in one’s
field in the aspects of age, service record and educat-
edness. It discloses how the perception of oneself as
the professional in one’s field pertains to employable
age persons’ participation in qualification improve-
ment (frequency, satisfaction with course lecturers)
and their endeavour to learn in the future.

Key words: adults’ learning, qualification im-
provement, perception of oneself as a professional in
one’s field, the andragogue.

Relevance of the problem. In the changing society
continuous learning becomes increasingly more popu-
lar because it helps the person to advance as the repre-
sentative of the profession and simultaneously enables
the development of his/her cultural interests, creative
powers, and his/her becoming an active citizen of the
society. The increasing demand of knowledge be-
comes relevant not only for a concrete person but also
for the organisation, society. In research literature con-
tinuous learning is being analysed in various contexts,
discussing qualification improvement and non-formal
education. These articles contain numerous theoreti-
cal and empirical researches which analyse the factors
influencing adults’ learning. Some authors prefer to
go deep into the very learner and analyze qualifica-
tion improvement problems in the wide context. For
example, Aslanian, C.B., (2001) proved that participa-
tion in continuous learning is most often related to life
changes. The data of the interview obtained by Houle,
C.0., (1988) demonstrate that while learning adults
can pursue three different aims. Some adults can be
called persons who pursue aim because while learning
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pries akis turi konkrety tiksla, kiti gali bati apibudi-
nami kaip orientuoti { veikla, nes jie tobulina kvalifi-
kacija ne dél tikslo, bet dél pac¢ios mokymosi veiklos
ir jos metu vykstancios socialinés saveikos. Treti gali
biiti apibiidinami kaip orientuoti { mokymasi, nes jie
siekia tik Ziniy.

Kituose tyrimuose gilinamasi, kas trukdo su-
augusiesiems dalyvauti kvalifikacijos tobulinime.
S. B. Merriem, R. S. Caffarella, & L. M. Baumgatner,
(2007), remdamiesi kity mokslininky tyrinéjimais,
konstatuoja, kad amerikieciai dazniausiai nesimoko
del 1ésy ir laiko stygiaus, taciau kartu pazymi, jog tai
néra vieninteliai suaugusiyjyu mokymosi trukdziai. Ju
galima rasti daugiau. Analizuojamu aspektu reikSmin-
gas J. W. C. Johnstone, & R. J. River, (1965) tyrimas,
atskleidgs net 10 galimy mokymosi barjery, kuriuos
mokslininkai suskirste { dvi kategorijas — iSorinius ir
vidinius. ISorinés priezastys yra tokios, kurios, pavyz-
dziui, susijusios su tobulinimosi kursy kaina. Vidinés
priezastys atspindi asmens paziiiras. Kaip toliau teigia
Merriem, Caffarella & Baumgatner (2007), vélesniu
laikotarpiu buvo labiau gilinamasi i iSoriniy negu vidi-
niy faktoriy iSrySkinima. Tokia padétis leidzia manyti,
kad iki Siol dar neturime bendro besimokancio suau-
gusiojo vaizdo. Tokios spragos apsunkina andragogu
veikla, todél Sio tyrimo metu keltas tikslas — atskleisti
saves, kaip srities specialisto, suvokimo bei dalyvavi-
mo testiniame mokymesi saveika. Siekiant numatyto
tikslo buvo kelti tokie tyrimo uzdaviniai:

* Atskleisti saves, kaip srities specialisto, suvoki-
mo ypatumus issilavinimo, amziaus bei darbo
stazo aspektais;

* ISryskinti kai kuriuos darbingo amziaus asmeny
dalyvavimo kvalifikacijos tobulinime aspektus
(daznuma, pasitenkinima kvalifikacijos tobu-
linimo renginiais ir lektoriais, sieki dalyvauti
kvalifikacijos tobulinime ateityje);

* Parodyti, kaip saves, kaip srities specialisto, su-
vokimas yra susijgs su Siais dalyvavimo kvalifi-
kacijos tobulinime aspektais.

Tyrimo metodai: dokumenty, pedagoginés bei psi-
chologinés literattiros analizé, anketa, koreliaciné bei
grafiné duomeny analizé.

Tyrimo imtis. Atliekant tyrima buvo apklausta
1013 darbingo amziaus Lietuvos motery ir vyry i§
ivairiy Salies vietoviy (gyvenanciy mieste, kaime ar
miesto tipo gyvenvietése). Kadangi pagal $iuos demo-
grafinius rodiklius tiriamyjy pasiskirstymas neatitinka
faktinés padéties, todél nuspresta atsisakyti nagrinéti
Siais aspektais gautus duomenis. Analizuojant duome-
nis apie tiriamyjy darbo staza, amziy ir iSsilavinima,
nustatyta, jog jie atitinka realias Salies tendencijas, to-
del nuspresta buitent Siais aspektais panagrinéti gautus

they have a concrete aim, others can be described as
orientated towards the activity because they improve
qualification not due to the aim but due to the very
learning activity and social interaction that takes place
during it. Still others can be described as orientated
towards learning because they pursue just knowledge.

Other researches analyse the reasons hindering
adults to participate in qualification improvement.
Based on other researchers’ investigations, Merriem,
S.B., Caffarella, R.S. & Baumgatner, L.M. (2007)
state that Americans most often do not learn due to
the lack of money and time but at the same time note
that these are not the only barriers of adults’ learning.
There are many more. Johnstone’s, J.W.C., & River’s,
R.J. (1965) research disclosed as many as 10 possible
learning barriers, which the researchers brought under
two categories — external and internal. External rea-
sons are, for example, such reasons which are related
to the price of training courses. Internal reasons reflect
the person’s attitudes. As further stated by Merriem,
Caffarella & Baumgatner (2007), in the later period
more attention was focused on highlighting external
factors but less on internal. Such situation enables to
think that to date we still do not have the general image
of the learning adult. Such gaps encumber the andrag-
ogues’ activity; therefore, this research aimed to dis-
close the interaction of the perception of oneself as the
professional in one’s field and participation in continu-
ous learning. Seeking the envisaged aim the following
research tasks were raised:

e to disclose the peculiarities of oneself as a pro-
fessional in one’s field in the aspects of educat-
edness, age and service record;

* to highlight certain aspects of employable age
persons’ participation in qualification improve-
ment (frequency, satisfaction with qualification
improvement events and lecturers, endeavour to
participate in qualification improvement in the
future);

* to demonstrate how the perception of oneself as
a professional in one’s field pertains to these as-
pects of participation in qualification improve-
ment.

The research was carried out employing the follow-
ing research methods: analysis of documents, peda-
gogical and psychological literature; questionnaire,
correlation and graphical data analysis.

Research sample. While carrying out the research,
1013 employable age Lithuanian women and men from
various locations of the country, were interviewed.
While analysing data about the investigated persons’
service record, age and educatedness, it was identified
that they corresponded to actual tendencies in Lithua-
nia; therefore, it was decided to analyse the obtained
results namely in these aspects.

Educatedness of the investigated persons is diverse:
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rezultatus. Juos pravartu placiau iSanalizuoti.

Tiriamyjy issilavinimas yra labai ivairus: 377 as-
menys igij¢ aukstaji iSsilavinima, 303 yra baige auks-
tesnigsias mokyklas, 135 apklaustyju turi specialyji
vidurinj ar vidurinj iSsilavinima (179), 4 apklaustieji
néra baig¢ vidurinés bendrojo lavinimo mokyklos, 15
respondenty nenurodé savo issilavinimo.

Analizuojant tiriamyjy pasiskirstyma pagal amziy,
matyti, kad dauguma apklaustyju (409) yra 25-35 m.
Kiek maziau respondenty (261) yra 18-25 m. Dar ma-
ziau tarp tiriamuyjy yra ty, kuriems yra nuo 36 iki 45
(190) ir nuo 45 iki 55 m. (111). Maziausiai apklausta
tokiy, kuriems jau yra daugiau nei 55 m. (38). Taip
atsitiko del to, kad tyrimo metu labiausiai domino dar-
bingo amziaus asmeny poziliris { andragogus.

Aiskinantis respondenty darbo stazq, pastebéta,
kad gausiausia dalis (325) yra tokiy asmeny, kurie turi
menka darbo patirti (iki 5 m.). Kiek maziau yra to-
kiy zmoniy, kuriy darbo stazas siekia nuo 6 iki 10 m.
(259), bei asmenuy, kurie dirba nuo 11 iki 20 m. (tokiy
tiriamyjy yra 237). Dar maziau yra respondenty, turin-
¢iy 21-30 m. darbo staza (111), o maziausiai — dirbu-
siy daugiau nei 30 m. (53).

Rezultatai

Tyrimo metu pirmiausia buvo dométasi, kaip tiria-
mieji vertina save, kaip srities specialista. Responden-
ty buvo klausta, ar jie mano esg geri savo srities speci-
alistai (zr. 1 pav.).

73%

377 persons have acquired higher education, a similar
number (303) has graduated from advanced vocational
educational institutions, quite a considerable has either
secondary vocational (135) or secondary education
(179), 4 interviewed persons have not finished second-
ary schools. 15 respondents have not indicated their
educatedness.

While analysing the distribution according to age,
it is seen that the age of the majority of the investigated
persons (409) fluctuates from 25 to 35 years. Slightly
fewer respondents (261) are aged from 18 to 25. Still
fewer investigated persons are aged from 36 to 45
(190) and from 45 to 55 (111). The fewest interviewed
persons are the ones who are older than 55 (38). This
distribution was determined by interest in employable
age persons’ attitude towards andragogues.

Analyzing the respondents’ service record, it was
noticed that the most numerous share (325) consists
of such persons who have little work experience (up
to 5 years). There are less people whose service record
ranges from 6 to 10 years (259) and persons who work
from 11 to 20 years (237 of such investigated persons).
There are still fewer respondents whose service record
ranges from 21 to 30 years (111) and the fewest, over
30 years (53).

Results

In the first place interest was taken in how the
investigated persons evaluate themselves as the pro-
fessionals in their field. The respondents were asked
whether they thought they were good professionals in
their field. The following situation has been identified
(Figure 1).

Ed Neatsaké / Did not answer
O Pakankamai geras / Sufficiently good
B Prastas / Bad

[ Labai geras / Very good
E Nepakankamai geras / Insufficiently good

1 pav. Darbingo amziaus asmeny saves kaip srities specialisto vertinimas
Fig. 1. Self-evaluation of employable age persons as the professionals in their field
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Rezultatai rodo, kad beveik trys ketvirtadaliai ap-
klaustyjy mano, kad jie yra pakankamai geri savo sri-
ties specialistai. Tik apie deSimtadalis juy teigé esa labai
geri ar nepakankamai geri specialistai. Keli tiriamieji
buvo isitiking, kad jie yra prasti savo srities specia-
listai. Kas dvideSimtas tiriamasis apskritai nenurodé,
kaip jis vertina save, kaip srities specialista. Tokie as-
menys tyrimo metu dazniausiai netur¢jo darbo.

Toliau tyrime siekta nustatyti, ar tirty asmeny pa-
sitenkinimas savimi, kaip specialistu, priklauso nuo
ju amziaus, iSsilavinimo ir patirties darbo rinkoje.
Nustatyta, kad aukstesnio iSsilavinimo asmenys Siek
tiek dazniau nei Zemesnio jauciasi esa geri savo srities
specialistai (y*= 73,23; p < 0,000; df = 20). Pastebé-
ta, jog i$ igijusiy vidurinj iSsilavinimg asmeny pakan-
kamai gerais srities specialistais save laiko 59,8 proc.
respondenty. Tarp jgijusiy specialyji vidurinj iSsilavi-
nima pakankamai geri specialistai mano esg 70,4 proc.
apklaustyjy, o tarp igijusiy aukstesniji ar aukstaji iSsi-
lavinima asmeny rasta atitinkamai 77,3 ir 76,1 proc.
ty, kurie laiko save gerais savo srities specialistais.

Panasi tendencija pastebima ir pasitenkinimo sa-
vimi, kaip srities specialistu, rezultatus koreliuojant
su respondenty amziumi. ISryskéjo, jog respondenty
amzius veikia tiriamyjy saves, kaip srities specialisto,
vertinimag (¥*= 59,22; p < 0,000; df = 24). Nustatyta,
jog maziausiai jauciasi esq pakankamai geri savo sri-
ties specialistai tie tiriamieji, kurie tyrimo metu dar ne-
turéjo 25 m. Tuo tarpu vyresnieji, kuriems sukake bent
25 m., dazniau teigé, kad jie yra pakankamai geri savo
srities specialistai (75,8 proc. 26-35 m., 77,4 proc.
3645 m. ir 77,5 proc. 46—55 m. respondenty nurodé,
jog jie yra pakankamai geri savo srities specialistai).
Vadinasi, i$silavinimas ir amzius Siek tiek turi jtakos
darbingo amziaus asmeny saves, kaip srities specialis-
to, vertinimui.

Taciau labiausiai saves, kaip srities specialisto,
vertinima veikia respondenty patirtis darbo rinkoje
(*=262,39; p < 0,000; df = 20). Siuo atveju nustaty-
ta i{domi tendencija — pakankamai geri savo srities
specialistai mano esantys dazniau tie asmenys, ku-
riy patirtis darbo rinkoje siekia ne maziau nei 6 m.,
bet ne daugiau nei 30 m. Detalesné analizé parodé,
jog pakankamai geri savo srities specialistai mano
esantys 6—10 m. darbo patirt] turintys Zzmonés
(76,5 proc.), tarp 11-20 m. iSdirbusiy asmeny tokiy
rasta 77,6 proc., tarp 21-30 m. aktyviai dalyvaujanciy
darbo rinkoje — 81,1 proc. tiriamyjy. Tuo tarpu tarp
dirbanciy tik kelerius metus asmeny ir teigianciy, kad
jie yra pakankamai geri savo srities specialistai, buvo

The results demonstrate that almost three fourths
of the interviewed persons think that they are suf-
ficiently good professionals in their field. Only one
tenth of them stated that they were very good or insuf-
ficiently good specialists. Several investigated persons
were convinced that they were bad professionals in
their field. Every twentieth investigated person did not
indicate how he/she evaluated himself/herself as the
professional in his/her field on the whole. During the
research such persons most often were unemployed.

Further in the research it was sought to identify
whether satisfaction with oneself as a profession-
al depends on their age, educatedness and experi-
ence in the labour market. It was identified that
the persons with higher education a bit more often
than those with lower felt being good profession-
als in their field (y*= 73,23; p < 0,000; df = 20). It
was noticed that 59,8 per cent of the respondents who
have acquired secondary education treat themselves as
sufficiently good professionals in their field. Among
those who have acquired secondary vocational edu-
cation 70,4 per cent of the interviewed persons treat
themselves as sufficiently good professionals in their
field and among those who have acquired advanced
vocational or higher education, correspondingly 77,3
and 76,1 percent treat themselves as good profession-
als in their field.

A similar tendency is observed while correlating
the results of satisfaction with oneself as the pro-
fessional in one’s field with the respondents’ age. It
showed up that the respondents’ age influenced the
evaluation of oneself as a professional in one’s field
(*= 59,22; p < 0,000; df = 24). It was identified that
those investigated persons who during the research
were under 25 least feel being sufficiently good pro-
fessionals in their field. Meanwhile, older persons who
are at least 25 years of age more often stated that they
were sufficiently good professionals in their field (75,8
percent aged 26-35, 77,4 percent aged 36-45 and 77,5
percent aged 46-55 respondents indicated that they
were sufficiently good professionals in their field).
Hence, educatedness and age slightly influence self-
evaluation of employable age persons as professionals
in their field.

However, the evaluation of oneself as the pro-
fessional in one’s field is mostly influenced by
the respondents’ experience in the labour market
(¥*=262,39; p <0,000; df = 20). In this case an inter-
esting tendency was identified — those persons whose
experience in the labour market is not less than 6 years
but not more than 30 years consider themselves suf-
ficiently good professionals in their field. A more de-
tailed analysis disclosed that people who had 6-10
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69,5 proc., o tarp tu, kurie dirbo daugiau nei 31 m., —
tik 58,5 proc.

Neseniai isitraukusiy i darbo rinka asmeny men-
kesng, nei turin¢iy didesni darbo staza, saves, kaip pa-
kankamai gero specialisto, pajauta galima laikyti nati-
ralia tendencija. Aiskinant didelj darbo staza turinciy
vyresniy asmeny menkesni pasitenkinima savimi, kaip
savo srities specialistu, pravartu pasitelkti psichologi-
nius tyrimus, atliktus amziaus aspektu. Kite ir Johnson
(1988) nustate, kad visuomengje vyrauja negatyvesnis
poziiiris 1 vyresnio amziaus zmones. Tokiy asmeny,
pasak A. Walker (1997), galimybés dél visuomenés
stereotipy isidarbinti ir biiti paaukstintiems yra ribo-
jamos. Taigi galima manyti, kad menkesni vyresniyju
asmeny saves, kaip specialisto, vertinimg galéjo veikti
visuomenés pozitiris. Kity Saltiniy analizé parodé, jog
prastesnei, turin¢iy didesni darbo stazg asmeny savgs,
kaip srities specialisto, pajautai galéjo turéti jtakos ir
tai, kad patys tiriamieji suvokia, kad jie nebegali pa-
kankamai gerai, kaip anksciau, apdoroti informacijos.
Pavyzdziui, F. I. M. Craik, J. M. Jennings, (1992),
T. A. Salthouse, (1991) nustaté, kad vyresni zmonés
dazniau darbinés atminties reikalaujancias uzduotis
atlieka ne taip efektyviai kaip jaunesni. Tad vyresni
zmongs neiSvengiamai daro daugiau klaidy, dirba lé-
¢iau nei jaunesni, ir ju darbo rezultatai prastéja. Beje,
Sie pokyciai pastebimi jau tiriant jaunesnius nei
65 m. asmenis (Salthouse, 1985; Verhagen, Salthouse,
1997).

Kur kas menkesnj saves, kaip srities specialisto,
vertinimg vyresniame amziuje galéjo veikti ir sparti
technikos plétoté Lietuvoje — vyresni asmenys negali
taip greitai isisavinti naujy technologijy dél anksciau
minéty psichologiniy amziaus poky¢iy, tuo tarpu pas-
taruoju deSimtmeciu plétojantis Salies ekonomikai vis
dazniau i§ asmeny reikalaujama dirbti su sudétingesne
technika nei anksciau.

Intensyviis pokyciai darbo rinkoje ir edukacinés
problemos taip pat galéjo salygoti vyresniy asmeny
menkesni pasitenkinimg savimi, kaip profesionalu.
Atkiirus nepriklausomybg Lietuvoje nemazam biriui
zmoniy teko keisti kvalifikacija ar ja pradéti intensy-
viai plétoti. Tuo tarpu edukacinés paslaugos tam iki
Siol yra menkai pritaikytos. Konkreciai gal¢jo biiti ir
taip, kad andragogai (jie pradéti rengti tik pastaruoju
desimtmeciu) mokymo procese galéjo neatsizvelgti {
tokio amziaus asmeny specifinius mokymosi ypatu-
mus — jy mazesne¢ nei jaunesniy motyvacija mokytis
(Warr, 1994; Warr, Birdi, 1998), prastesni gebéjima
isisavinti medziagg ir biitinas didesnes laiko sanaudas

years’ work experience (76,5 per cent) treated them-
selves as sufficiently good professionals, among per-
sons with 11-20 years’ work experience correspond-
ingly 77,6 per cent, and among people who have been
taking active part in the labour market for 21-30 years,
81,1 per cent of the investigated persons. Meanwhile,
among the persons who have worked only for several
years 69,5 per cent stated that they were sufficiently
good professionals in their field, and among those who
have been working over 31 years, only 58,5 per cent.

The sense of treating oneself as a sufficiently good
specialist among the persons who recently entered the
labour market can be treated as a quite natural tenden-
cy. Explaining lower satisfaction of older persons with
longer service record as the professionals in their field,
it is worth to consider psychological researches in the
aspect of age. According to Walker, A. (1997), due to
the society’s stereotypes such persons’ opportunities to
find a job and be promoted are limited. Thus, it can be
considered that older persons’ worse self-evaluation
could be influenced by the society’s attitude. The anal-
ysis of other sources demonstrated that worse sense of
self-evaluation of people as the professionals in their
field among those with longer service record could be
influenced by the fact that the very investigated per-
sons perceived that they could not process informa-
tion sufficiently well like before. For example, Craik,
F.ILM., Jennings, J.M. (1992), Salthouse, T.A. (1991)
identified that older people more often performed tasks
which required working memory not as efficiently as
younger people. Thus, older people inevitably make
more mistakes, work slower than younger people and
their work results worsen.

Much lower self-evaluation of persons as the pro-
fessionals in their field in the older age could be also
influenced by fast development of technologies in
Lithuania — older people cannot master new technolo-
gies so quickly due to the above-mentioned psycho-
logical age-related changes.

Intensive changes in the labour market and educa-
tional problems could also determine older persons’
worse satisfaction with themselves as professionals.
Having restored Independence in Lithuania, quite a
considerable number of people had either to change
their qualification or start developing it intensively.
Meanwhile, educational services so far have been lit-
tle adapted for that. Concretely it could also have been
so that in the teaching process andragogues might
have not considered such age persons’ specific learn-
ing peculiarities — their lower motivation to learn com-
pared to younger persons (Warr, P.B., 1994; Warr, P.B.,
Birdi, K., 1998); worse abilities to master materials
and necessary bigger time inputs to master materials
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iSmokti medziaga (Kubeck, Delp, Haslett, McDaniel,
1996) ir pan.

Tyrimo metu domeétasi respondenty kvalifikacijos
tobulinimu, pasitenkinimu §iuo procesu bei lektoriais.
Tiriant respondenty dalyvavima tobulinant kvalifikaci-
jabuvo teirautasi, kaip daznai jie dalyvavo kvalifikaci-
jos tobulinimo renginiuose per paskutinius penkerius
metus (Zr. 2 pav.).

(Kubeck, J.E., Delp, N.D., Haslett, T.K., McDaniel,
M.A., 1996), etc.

Investigating the respondents’ participation in
qualification improvement, they were asked how often
they participated in qualification improvement events
during the recent five years. The following situation
has been identified (Figure 2).

1-3 kartus / 1-3 times
7 ir daugiau karty / 7 and more times
O Neatsaké / Did not asnwer

N 4-6 kartus / 4-6 times
EINe¢ karto / Not even once

2 pav. Tiriamyjy dalyvavimo kvalifikacijos kélimo renginiuose daznumas
Fig. 2. Frequency of participation of the investigated persons in qualification improvement events

Rezultatai jtikina, jog trecdalis tirty asmeny kvalifi-
kacija kelé per pastaruosius 5 m. ne daugiau nei 3 kar-
tus. Apie penktadalis tirty asmeny neatsaké i pateikta
klausima. Tikétina, kad jie nesieke kelti savo kvalifi-
kacijos. Beveik trec¢dalis nurodé¢, kad né karto néra per
penkmeti lanke tobulinimosi renginiy. Tik 16 proc. ap-
klaustyjy stengiasi daznai tobulinti savo kvalifikacija.
Vadinasi, galima konstatuoti, jog kvalifikacijos tobuli-
nimas dar néra tapgs daugeliui Zmoniy poreikiu.

Tyrimu taip pat dométasi, ir tuo, kaip kvalifikacijos
keélimo daznumas koreliuoja su tiriamyjy i$silavinimu,
amziumi ir patirtimi darbo rinkoje. Nustatyta, kad kva-
lifikacijos kélimo daznuma Siek tiek salygoja tiriamuyju
amzius (y>= 161,43; p < 0,000; df = 20), i$silavini-
mas (y>= 139,83; p < 0,000; df = 20) ir darbo stazas
(*= 181,14; p < 0,000, df = 20). Aiskinantis detaliau
i8ryskéjo, jog né karto nedalyvavo tobulinimosi rengi-
niuose dazniau tie asmenys, kuriy iSsilavinimas buvo
menkesnis, nesiecké kelti kvalifikacijos 38,5 proc.
asmeny, turin¢iy vidurini, 41,5 proc. — spec. vidurinj

The results convince that one third of the investi-
gated persons improved qualification during the recent
5 years not more than 3 times. About one fifth of the
investigated persons did not answer the given ques-
tion. It is likely that they did not seek to improve their
qualification. Almost one third indicated that during
the five years they did not attend any qualification im-
provement events. Only 16 per cent of the interviewed
persons often strive to improve their qualification.
Hence, it can be stated that qualification improvement
has not yet turned into the need for many investigated
persons.

The research was also aimed at finding out whether
the frequency of qualification improvement corre-
lates with educatedness, age and experience in the la-
bour market of the investigated persons. It was found
that the frequency of qualification improvement was
slightly determined by the age of the investigated per-
sons (y*= 161,43; p < 0,000; df = 20), educatedness
(x*= 139,83; p < 0,000, df = 20) and service record
(x*=181,14; p <0,000; df = 20). Detailed analysis dis-
closed that the persons with lower educatedness more
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i$silavinima. Nedalyvavo klasifikacijos tobulinime tik
29,7 proc. asmeny, turinéiy aukstesniji ir 20,2 proc.
aukstaji universitetinj iSsilavinima.

Amziaus aspektu nustatyta, jog nelankiusiy per
penkerius metus kvalifikacijos renginiy yra daugiausia
jauny zmoniy, kurie néra sulaukg¢ 25 m., ir vyresniuy,
turin¢iy per 55 m. Panasi situacija atsiskleid¢ ir nagri-
néjant rezultatus darbo stazo aspektu. N¢é karto nesi-
tobulino renginiuose 37,3 proc. asmeny, kuriy darbo
stazas néra didesnis nei 5 m. Taip pat né karto nesito-
bulino 33,9 proc. asmeny, kuriy darbo stazas virsijo
30 m. Jaunesniyjy menkas dalyvavimas kvalifikacijos
tobulinime aiSkintas tuo, kad jie dar mokosi ar yra ne-
seniai baigg studijas, o vyresniyjy vangy dalyvavima
kvalifikacijos tobulinime reikéty aiskinti tuo, jog Sie
zmonés suvokia savo sparty darbo karjeros pabaigos
art¢jima ir todél néra motyvuoti toliau tobulinti save,
kaip profesijos specialista.

Toliau gilinomeés, kaip daznai respondentai paten-
kinti jiems teikiamais kursais, seminarais. Tuo tikslu
klausta, ar patenkina ju poreikius organizuojami mo-
kymai ( zr. 3 pav.).

often did not attend qualification improvement events
even once, among persons with secondary education
38,5 per cent did not seek to improve their qualifica-
tion, among persons with secondary vocational educa-
tion, 41,5 per cent.

In the aspect of age it was found that those who
did not attend qualification improvement events dur-
ing five years were mainly young people under 25 and
older people over 55. The analysis of the results in
the aspect of service record disclosed a similar situ-
ation. Insignificant participation of younger people in
qualification improvement is explained by the fact that
they are still learning or have recently completed their
studies, whilst inactiveness of older people with regard
to participation in qualification improvement events
should be explained by the fact that these persons per-
ceive quick approach of the end of their carrier.

We further went into detail how often the respond-
ents were satisfied with the courses and seminars pro-
vided for them. They were asked whether the organ-
ised courses met their needs. The following tendencies
were identified (Figure 3).

[ Visiskai patenkina poreikius / Completely meet the needs B Patenkina poreikius / Meet the needs
I8 dalies patenkina poreikius / Partially meet the needs

ONepatenkina poreikiy / Do not meet the needs

3 pav. Kursy, seminary ir darbingo amziaus asmeny poreikiy atitikimas
Fig. 3. Correspondence of courses, seminars to the employable age persons’ needs
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Duomenys rodo, jog dauguma respondenty teigia,
kad jiems sitilomi renginiai patenkina (44 proc.) arba
visiskai patenkina (14 proc.) juy poreikius. Apie trec-
dalis apklaustyju mano, kad kvalifikacijos tobulinimo
renginiai tik i§ dalies patenkina jy poreikius. Ty, kurie
mano, kad sitilomi kursai menkai atliepia ju poreikius,
rasta tik 10 proc. Vadinasi, dauguma tiriamyjy yra
patenkinti sitlomais kvalifikacijos tobulinimo rengi-
niais.

Tolesni tyrimo duomenys atskleidé, jog kvalifika-
cijos tobulinimo poreikio patenkinimas menkai susijes
su amziumi ar stazu, i$silavinimu.

Per tyrima dométasi, ar tiriamieji patenkinti kvalifi-
kacijos tobulinimo renginiy lektoriais (Zr. 4 pav.).

%

The data demonstrate that the majority of the re-
spondents state that the events they are offered meet
(44 per cent.) or completely meet (14 per cent) their
needs. About one third of the interviewed persons think
that qualification improvement events only partially
meet their needs. Only 10 per cent think that proposed
courses little meet their needs. Hence, the majority of
the investigated persons are quite satisfied with the of-
fered qualification improvement events.

Further research data disclosed that meeting the
need for qualification improvement was little related
to age or service record, educatedness.

The research also aimed to find out how often the
investigated persons were satisfied with the lecturers
of qualification improvement events. The following
situation has been identified (Figure 4).

50 42,9

40

30
20 16,5

19,6

10

17,3

R AR Y
R AR Y
B
R AR Y
R AR Y
DR AR R,

EINeatsake / Have not answered

E3 Beveik visuomet patenkinti / Almost always satisfied

Dazniau patenkinti nei nepatenkinti / More often satified than dissatisfied
Tik retkarciais patenkinti / Only sometimes satisfied

B Beveik visuomet nepatenkinti / Almost always dissatisfied

4 pav. Darbingo amziaus asmeny pasitenkinimo lektoriais daznumas
Figure 4. Frequency of the employable age persons’ satisfaction with lecturers

Kaip matyti, dauguma tirty asmeny dazniausiai yra
patenkinti lektoriais, kurie veda kvalifikacijos tobuli-
nimo kursus, nes tik maziau nei penktadalis respon-
denty nurodé, kad kursy lektoriais jie yra tik retkar-
Ciais patenkinti, o dazniausiai visiskai nepatenkinty ju
veikla rasta tik 3,7 proc.

Koreliaciné analizé parodé, jog pasitenkinimas
kursy ar seminary déstytojais labiausiai sietinas ne su
amziumi ar darbo stazu, bet su tiriamyjy i$silavinimu
(x*= 60,79; p < 0,000; df = 20). Nustatyta, kad dau-
giausia ty, kurie beveik visuomet yra patenkinti kursy
lektoriais, yra asmenu, igijusiy universitetini iSsilavi-
nima (39,2 proc.), o maziausiai — baigusiy tik viduri-
nes mokyklas (19,4 proc.).

Tyrimu i$siaiskinta ir tai, ar tirti darbingo amziaus
asmenys siekia ateityje tobulinti savo kvalifikacijq ir
kokia forma tai ketina daryti (Zr. 5 pav.).

As it can be seen, the majority of the investigated
persons are most often satisfied with the lecturers who
conduct in-service training courses because only less
than one fifth of the respondents indicated that they
were only sometimes satisfied with the lecturers and
only 3,7 per cent were most often completely dissatis-
fied with their activity.

Correlation analysis demonstrated that satisfac-
tion with the lecturers who conduct in-service train-
ing courses or seminars was most related not to age or
service record but to educatedness of the investigated
persons (x*= 60,79; p < 0,000; df = 20). It was identi-
fied that the majority of those who were almost always
satisfied with the lecturers of courses were persons
with university education (39,2 per cent), and least,
who finished just secondary schools (19,4 per cent).

The research explains whether employable age per-
sons of Lithuania seek to improve their qualification
in the future and in what form they are planning to do
this. The following situation has been identified (Fig-
ure 5).
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ENeplanuoja / Do not plan

[ SavarankiSkai $viesdamasis / By self-education

O Bakalauro studijos / Bachelor degree studies

El Magistranturos studijos / Master degree studies

E Doktorantiiros studijos / Doctoral studies

B Dalyvaudamas seminaruose / By participating in the seminars

5 pav. Respondenty ketinimas dalyvauti kvalifikacijos tobulinime

Figure 5. The respondents’ intention to improve qualification

Rezultatai rodo, kad tik kas deSimtas tiriamasis
neketina ateityje tobulinti kvalifikacija. Dauguma res-
pondenty numate rinktis iprastus kvalifikacijos tobu-
linimo biidus — seminary lankyma ar saviSvieta, nes
daugiau nei du trecdaliai jy nurodé, kad ateityje taip
ketina mokytis, t. y. jie renkasi neorganizuota moky-
masi. TaCiau nemazai apklaustyjy numato studijuoti
ir formaliojo $vietimo sistemoje — apie Sestadalis tirty
asmeny ketina studijuoti antrosios, beveik ketvirtada-
lis — pirmosios, o keletas net trec¢iosios pakopos stu-
dijose.

Tolesné¢ analiz¢ atskleidé, kad yra rySys tarp ketini-
mo mokytis ateityje ir pasirinktos mokymosi formos
su respondenty amziumi, i$silavinimu, darbo stazu.
Nustatyta, kad zemesnio iSsilavinimo asmenys
dazniau nei aukStesnio neketina apskritai mokytis
(*=29,51; p < 0,000; df = 5). 15,1 proc. vidurinj is-
silavinima jgijusiy asmeny pazyméjo, kad jie nesiren-
gia toliau mokytis apskritai, o taip teigian¢iy aukstaji
i$silavinima turin¢iy asmeny yra 8,7 proc. l[domu tai,
kad daugiausia neketina toliau mokytis asmenys, igije
specialyji iSsilavinima, nes tokiy buvo net 22,2 proc.

ISsilavinimas taip pat veikia ir tolesnio mokymosi
forma. Paaiskejo, kad formaliojo Svietimo sistemoje
(studijuoti bakalauro lygmeniu) dazniau ketina daly-
vauti asmenys, kurie néra jgij¢ aukstojo iSsilavinimo
(x*=107,76; p <0,000; df = 15), nes beveik kas trecias
baiges tik viduring mokykla ar kolegija respondentas
toliau ketina mokytis tokia forma. Tuo tarpu tik kas
SeStas tiriamasis, igijes profesinj iSsilavinima, ir kas
vienuoliktas apklaustasis, igijgs universitetinj iSsilavi-
nima, ketina studijuoti bakalauro lygmeniu. Neorgani-
zuotg mokymasi dazniau renkasi asmenys, igij¢ auks-

The results demonstrate that only every tenth in-
vestigated person does not intend to improve qualifi-
cation in the future. The majority of the respondents
have planned to choose usual ways of qualification
improvement — attendance of seminars or self-educa-
tion. because more than two thirds of them indicated
that in the future they planed to learn this way; i.e.,
they would choose non-organized learning. However,
a considerable share of the interviewed persons also
plan to study in the formal system of education — about
one sixth of the investigated persons intend to study in
the second stage, almost one fourth, in the first stage,
and several, even in the third stage studies.

Further analysis disclosed that there was a rela-
tion between the intention to learn in the future and
the chosen form of learning with the respondents’ age,
educatedness and service record. It was found out that
the persons with lower educatedness more often than
the ones with higher did not intend to learn at all (?
=29,51; p <0,000; df = 5). 15,1 per cent of the per-
sons with secondary education noted that they did not
intend to learn further in general and the share of the
persons with higher education stating this is 8,7 per
cent. It is interesting to note that the persons who have
acquired vocational education constitute a major part
of those who do not intend to learn further — even 22,2
per cent.

Educatedness also influences the form of further
learning. It was found that persons who have not ac-
quired higher education more often intended to partici-
pate in the formal system of education (to study at the
Bachelor’s level) (y*=107,76; p <0,000; df = 15). Non-
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taji iSsilavinima, nes atskleistas rysys tarp iSsilavinimo
ir respondenty ketinimo ateityje tobulinti savo kvalifi-
kacija kursuose (%*= 99,56; p < 0,000; df = 10), sava-
rankiskai $viestis (%> = 4,95; p < 0,000; df = 10). Nu-
statyta, kad kursuose ateityje numato siekti tobulintis
59,4 proc. igijusiy aukstaji i$silavinimg asmenu, o tarp
igijusiy vidurinj i$silavinima Zmoniy, ketinan¢iy daly-
vauti kursuose, yra 17,8 proc. Si kvalifikacijos tobuli-
nimo forma ateityje priimtina apie trecdaliui asmeny,
igijusiy aukstaji ar vidurinj profesinj iSsilavinima. Sa-
varankiskai Sviestis ateityje numato pus¢ respondenty,
igijusiy universitetinj i$silavinima, ir tik 26,3 proc. ty,
kurie baige viduring mokykla. Tokia neformaliojo mo-
kymosi forma priimtina ateityje tik trecdaliui asmeny,
baigusiy specialiasias ar aukstesnigsias mokyklas.
Koreliaciniy rySiy amziaus ir ketinimo ateityje to-
bulinti savo kvalifikacija analizé parode, kad vyresni
asmenys link¢ apskritai maziau tobulinti savo kvali-
fikacija ()*= 44,38; p < 0,000; df = 6). Nustatyta, kad
kas trecias tiriamasis, sulaukes 55 m. ar daugiau, aps-
kritai nesiekia toliau tobulinti savo kvalifikacijos, be
to, ir tarp 45-55 m. turinéiy asmeny taip pat neketina
ateityje tobulintis beveik ketvirtadalis respondenty.
Labiausiai siekis save tobulinti ateityje biidingas ne-
turintiems 25 m. respondentams, nes nustatyta, kad tik
6,2 proc. tokio amziaus tiriamyjy neketina toliau tobu-
lintis. Neformaliu bidu mokytis siekia panasiai jvai-
raus amziaus respondentai, nes statistiSkai reikSmingo
rys$io tarp ketinimo studijuoti savarankiskai ir dalyvauti
tobulinimosi kursuose nerasta. Tuo tarpu studijuoti ba-
kalauro studijose dazniausiai ketina jauni respondentai
(*=72,48; p < 0,000; df = 18), nes paaiskéjo, kad net
31,9 proc. neturinéiy 25 m. asmeny nori studijuoti uni-
versitete, tarp tu, kuriems tyrimo metu buvo 26-35 m.,
norin¢iy studijuoti bakalauro lygmeniu rasta 26,3 proc.,
o tarp ty, kuriems buvo 36-45 m. — 14,7 proc. Tarp 46—
55 m. tiriamyjuy siekj studijuoti bakalauro lygmeniu i$-
reiske tik 2,7 proc. respondenty, o i§ vyresniyjy nei 55
m. asmeny né vienas neketino studijuoti toliau. Panasi
tendencija atsiskleidé ir nagrinéjant rysius tarp respon-
denty amziaus ir siekio studijuoti magistrantiiroje.
Panasi situacija iSrySkéjo ir nagrinéjant duomenis
darbo stazo aspektu. Nustatyta, kad kuo didesnis as-
mens darbo stazas, tuo menkesnis asmens siekis aps-
kritai dalyvauti kvalifikacijos tobulinime (y*= 37,49;
p < 0,000; df = 5). Tik 8 proc. neseniai jsidarbinusiy
asmeny nesiekia tobulinti savo kvalifikacijos, o tarp
21-30 m. i8dirbusiy asmeny tokiy rasta jau 22,5 proc.,
tarp turinéiy ilgesni nei 31 m. darbo staza respondenty
buvo net 33 proc. neketinanciy saves tobulinti profesi-
néje srityje. Neformalias studijas (kursy lankyma ir sa-
viSvietg) panas$iai renkasi turintys skirtinga darbo staza
asmenys, o formalias studijas dazniau numato rinktis

organized learning is more often chosen by the per-
sons who have acquired higher education because the
research disclosed the relation between educatedness
and the respondents’ intentions to improve qualifica-
tion at the courses in the future ()>= 99,56; p < 0,000;
df = 10), to self-educate (y*= 4,95; p < 0,000; df = 10).
It was identified that 59,4 per cent of persons who have
acquired higher education and 17,8 per cent of those
who have acquired secondary education planned to
attend in-service courses. This form of qualification
improvement in the future is acceptable for about one
third of persons with higher and advanced vocational
education. Half of the respondents who have acquired
university education and only 26,3 per cent of those
who have finished secondary schools planned to im-
prove their qualification in the future independently.
Again, this form of non-formal learning is acceptable
only for one third of persons who graduated from vo-
cational or advanced vocational schools.

The analysis of correlation relations of age and
the intention to improve qualification in the future
demonstrates that as people grow older they are in
general inclined to improve their qualification less
(x*= 44,38; p < 0,000; df = 6). The endeavour to im-
prove oneself in the future is most common to the re-
spondents under 25. Non-formal learning is pursued
by the respondents of varying age because no sta-
tistically significant relation between the intention
to study independently and participate in in-service
training courses has been found. Meanwhile, Bach-
elor studies would be most often chosen by young
respondents (y*>= 72,48; p < 0,000; df = 18). In the
age group from 46 to 55 the endeavour to study at the
Bachelor’s level was expressed only by 2,7 per cent of
the respondents and over 55, none expressed a wish to
study further. A similar tendency was disclosed while
analysing the relations between the respondents’ age
and endeavour to study at the Master’s level.

A similar situation also showed up while analyzing
data with regard to the service record. It was identified
that the longer the person’s service record, the less the
person’s endeavour to participate in qualification im-
provement in general (y*= 37,49; p < 0,000; df = 5).
Only 8 per cent of the persons who have recently been
employed do not pursue to improve their qualification
and among persons who have been working from 21
to 30 years this share is already 22,5 per cent, among
the respondents having longer than 31 years’ service
record, even 33 per cent do not intend to improve qual-
ification in their field. Non-formal studies are similarly
chosen by persons with differing service record, and
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turintieji mazesni darbo staza (y*>= 64,39; p < 0,000;
df =15 ir ¢*=75,93; p < 0,000; df = 10).

Aiskinantis saveika tarp saves, kaip srities spe-
cialisto, suvokimo ir dalyvavimo kvalifikacijos tobu-
linime paaiskéjo, kad kvalifikacijos kélimo daznumas
susijes su tiriamyjy saves, kaip srities specialisto,
vertinimu ()*= 97,89; p < 0,01; df = 20). Detalesné
analize atskleidé, jog maziau nei trecdalis ty tiriamuyjuy,
kurie laiko save labai gerais ar pakankamai gerais savo
srities specialistais, né karto nedalyvavo kvalifikacijos
tobulinimo renginiuose. Tuo tarpu 38,6 proc. ty as-
meny, kurie mano esg nepakankamai geri savo srities
specialistai, né karto nelanké tobulinimosi renginiy, o
ty, kurie mano esg prasti savo srities specialistai, dau-
guma (66,6 proc.) apskritai nesitobulino.

Labiausiai saves, kaip specialisto, pajauta yra sieti-
na su respondenty pasitenkinimu kvalifikacijos kélimo
kursais. Nustatyta, kad besijauciantys esa geri savo sri-
ties specialistai dazniau nei kiti yra visiSkai patenkinti
lankomais kvalifikacijos tobulinimo kursais (y*= 114,83;
p < 0,000; df = 20), nes rasta, jog 23,4 proc. asmeny,
visiskai patenkinty savimi, kaip specialistu, yra visis-
kai patenkinti ir siilomais kvalifikacijos kursais. Tuo
tarpu tik 5,9 proc. laikanCiy save prastu savo srities
specialistu teigia, kad juos visiskai patenkina sitilomi
kvalifikacijos tobulinimo kursai.

Savgs, kaip specialisto, pajauta taip pat veikia ti-
riamyjy pasitenkinima lektoriaus veikla (y*= 52,07;
p < 0,000; df = 16). Nustatyta, kad tik retkarciais pa-
tenkinti déstytojais yra kas deSimtas, laikantis save la-
bai geru srities specialistu, asmuo, bemaz kas penktas,
laikantis save geru srities specialistu, respondentas nu-
rodé, kad jis tik retkarciais yra patenkintas lektoriais.

Nustatyta, kad saves, kaip specialisto, suvokimas
yra susij¢s ir su siekiu toliau mokytis. Paaiskéjo, kad
tie asmenys, kurie mano esg labai geri ar nepakankamai
geri ir prasti specialistai, reCiau nei tie, kurie mano esa
pakankamai geri specialistai, planuoja dalyvauti kva-
lifikacijos tobulinimo kursuose (= 35,08; p < 0,000;
df = 8), taciau tirty asmeny siekis kelti savo kvalifi-
kacija savarankiskai néra susijg¢s su ju saves, kaip sri-
ties specialisto, suvokimu. Vadinasi, galima manyti,
kad saves kaip specialisto, suvokimas menkai veikia
sieki organizuotai tobulinti save. Taip pat paaisSkéjo,
jog saves, kaip specialisto, suvokimas silpnai veikia ir
tiriamyjy sieki mokytis organizuotame Svietime, nes
statistiSkai reikSmingas rySys Siuo atveju neaptiktas.

ISvados

Saves, kaip specialisto, vertinimas — svarbus veiks-
nys, salygojantis darbingo amziaus asmeny dalyvavi-
mo kvalifikacijos tobulinime daznuma, pasitenkinima
kvalifikacijos tobulinimo kursais, déstytoju veikla.

formal studies are more often chosen by persons
with shorter service record (%*= 64,39; p <0,000;
df =15 and ¥*= 75,93; p < 0,000; df = 10).

Analysing the interaction between the perception
of oneself as a professional in one’s field and partici-
pation in qualification improvement, it was found that
the frequency of qualification improvement is related
to self-evaluation of the investigated persons as pro-
fessionals (y*=97,89; p <0,01; df = 20). Less than one
third of those investigated persons who treated them-
selves as very good or sufficiently good profession-
als in their field had not participated in qualification
improvement events even once. Meanwhile, 38,6 per
cent of those persons who think they are insufficiently
good professionals in their field, did not attend any
qualification improvement events even once, and the
majority of those who think they are bad specialists in
their field (66,6 per cent) did not improve qualification
in general.

Mostly the sense of oneself as a professional is to be
related to the respondents’ satisfaction with in-service
training courses. It was found out that those who felt
they were good professionals in their field more often
than others were completely satisfied with attended in-
service training courses (x*= 114,83; p < 0,000; df = 20).

The sense of oneself as a professional in one’s
field also influences the investigated persons’ sat-
isfaction with the lecturer’s activity (y>= 52,07;
p < 0,000; df = 16). It was found out that every tenth
person who considers himself/herself a very good spe-
cialist and every fifth person who considers himself/
herself a good specialist only sometimes is satisfied
with the lecturers.

It was found out that the perception of oneself as a
professional in one’s field was also related to the en-
deavour to continue learning. It was discovered that
the perception of oneself as a professional in one’s
field little influences the endeavour to improve oneself
in an organized way. It was also discovered that the
perception of oneself as a professional also little in-
fluenced the endeavour of the investigated persons to
learn in organized education because statistically sig-
nificant relation in this case has not been found.

Conclusions

Evaluation of oneself as a professional determines
the frequency of employable age persons’ participation
in qualification improvement, satisfaction with quali-
fication improvement courses and lecturers’ activities.
Evaluation of oneself as a professional little influences
the intention to learn in a formal or non-formal way
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Saves, kaip srities specialisto, vertinimas mazai vei-
kia tiriamyjy ketinimus ateityje mokytis formaliuoju
ar neformaliuoju biidu, bet salygoja apskritai ketinima
dalyvauti mokymesi.

Dauguma tirty darbingo amziaus asmeny mano esa
pakankamai geri savo srities specialistai. Aukstesni i8-
silavinima jgij¢ asmenys dazniau nei turintys Zemesni
mano esa geri savo srities specialistai. Jauno amziaus
(iki 25 m.) respondentai dazniau nei kiti mano esg ne-
pakankamai geri savo srities specialistai. Pakankamai
gerais savo srities specialistais laiko save dazniau tie
asmenys, kuriy patirtis darbo rinkoje siekia ne maziau
nei 5 m., bet ne daugiau kaip 30 m. Minétas tendenci-
jas galéjo salygoti tiek visuomenés poziiirio, tiek savi-
vokos ypatumai, tick andragoguy veikla.

Dauguma apklausty darbingo amziaus asmeny re-
tokai kelia savo kvalifikacija organizuojamuose kva-
lifikacijos tobulinimo renginiuose. Reciausiai kelia
savo kvalifikacijq Zemesnio iSsilavinimo, jauno (iki 25
m.) arba prieSpensinio amziaus, neseniai pradeje dirbti
arba i8dirb¢ daugiau nei 30 m. respondentai.

Ivairaus amziaus, iSsilavinimo, stazo apklausti as-
menys teigia, jog juos tenkina organizuojami kvalifika-
cijos tobulinimo renginiai. Taip pat dauguma asmeny
yra patenkinti organizuojamy kursy lektoriais, taciau
auksStesnio iSsilavinimo tiriamieji labiau nei Zemesnio
patenkinti kursy lektoriais.

Dauguma apklaustyjy ketina tobulinti save ateity-
je. Siekis ateityje tobulintis labiau biidingas aukstesnio
i$silavinimo zmonéms. Aukstesnio iSsilavinimo asme-
nys dazniau nei Zemesnio link¢ rinktis neformalyji
Svietima, o Zemesnio — formalyji. Jaunesni, turintys
didesnj darbo staza asmenys kur kas dazniau nei vy-
resni ketina toliau tobulintis.
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but influences the intention to participate in learning
in general.

The majority of the investigated persons think they
are good professionals in their field. Persons with
higher education more often than the ones with lower
education feel being good professionals in their field.
Young age respondents (under 25) more often than
others consider themselves being insufficiently good
specialists in their field. These persons whose experi-
ence in the labour market is not less than 5 but not
more than 30 years more often treat themselves as suf-
ficiently good professionals in their field. This could
have been determined by both the society’s attitude,
self-perception and andragogues’ activity.

The majority of the interviewed employable age
persons quite rarely improve their qualification in or-
ganised events. Most rarely qualification is improved
by the respondents who recently started to work or
have worked for over 30 years.

Interviewed persons of various age, educatedness,
service record state that they are satisfied with organ-
ized qualification improvement events, lecturers of or-
ganized courses, but the persons with higher education
are more satisfied with the lecturers of courses than
those with lower education.

The majority of the interviewed persons intend to
improve themselves in the future. This is more charac-
teristic to people with higher education. Persons with
higher education more often than those with lower are
inclined to choose non-formal education, whilst the
ones with lower, formal. Younger persons with longer
service record more often than older persons intend to
continue improving.
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